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13" AHATS STTHE lerst i wifiieh SIfRFAT Tadianor Tfifa Sex Tfergeisq & G & ga Fer g1 ife ree %pd
& uTey o @ fAfa & e orf- gwaef & A sifeaa 1 o1us A it ave & 39 afafa o1 Sexg oaft & sifsaa &t
AT 3R Agd e €1 gar) g affa ad gumeftenrur ok gg-siftaa & foeR ot uedifad oedl &1 g9t 38T
ehictsl # faiwe gar el | «ffter fave aweidt gei ok eafomra sifdreRi & grem & ufd SReerar dar &= &1 =3t
Uit & Aifften S1fSYar & ufd I3 arelt TgsT Igehd1st 3R sragst usil ol Iaifda e oft 39 afafa o1 el 81 59
322 B e & fw a8 Iffa Sisk Tt favat R fAfay sm R nfafafda) @ smaiew ot & S8 fafy
AT-hell TSI TTTHD A, UIex AT &7 deror Imsl, darike T@ed, SRR, ag-faare ufaaifam snfe
B hl IEATHDd IR difgehdr dl Wicfed d & ot 3-sHal Sy 39 afafd &1 ge Agayqul #9 g1 & 9ot
nfafaferdt faenfefat # ger dgar $fR IaR AT I 1 gy 3R Uy el a1 [Aenfd et &1 39 Iffd &1 gar
ieg fenfial & v A Uge a9 & Ugel Ueh HST ST R

A 1 v

&, "3 SR Hadiawur IAfd & . dAffier IHaT ol TITUAT & g ufdeg &1 89 dohed ad & foh Ueh gumash,
THATh Ud IR AT ¥epid hl Ta-T | 310+ a9, e ofiR sirarur & gAfdd @il

AT H

gudar
dAdr
L SE]

o ¥ v

1. <iffer THdT T RITAT & g R gd wmr | "aifE & gedl & SgER =R |
2. gHTfoieh URast # dffies 9HdT & Ui STTReehdT &l TR

3. gmETfSieh 9ERYdT & folg dfden & ufd 3meR a1 wma|

4. GHRID IGeNd h folq 37U HIER SR T & UReh IT<0T <hl U |

5. TaTE <hl T[uTa & forg Famasht SIaeRt &1 o |

6. Agcd 3R TTHS &THdT T UG |
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ASMI

Gender Sensitization Committee
Ram Lal Anand College

Introduction

ASMI- (The Gender Sensitization Committee of RLAC) is pledged to make the students aware about gender related
issues and individual's rights irrespective of their gender identities. The name ASMI is significant in defining the aim of
this society. The word ASMI means "I am or I exist." Etymologically it comes from Sanskrit dhaatopadh "AS" which
means "to exist." The gender sensitization club of RLAC runs with the motto that everyone's existence is significant in
the same way as ours to us. It promotes the idea of inclusiveness and harmonious co-existence among each entity in the
world for a better future. The members of ASMI organize various student centric activities such as performing arts
competitions, poster making and slogan writings, field survey, talks, seminars, conferences and workshops on numerous
aspects of gender issues. The society has started an E-journal on gender sensitization for the students to give a creative
platform for their understanding of gender related issues. Our purpose is to make the students a better human being first.
By focusing on the harsh realities which in general are swept beneath the carpet, students are enabled to question gender
related concerns open-mindedly and discard the ills of antiquity. The various components of society consist of Gender
Champions, Members and E-Journal Editors.

Asmi Oath

We, the members of ASMI, are committed to promote gender equality among us. We pledge to devote ourselves in
creating an inclusive, equal and just society through our idea, speech and conduct.

Principles of ASMI

Equality
Liberty
Creativity

Aim and Objective

1.To uphold gender equality by following three principles of ASMI in thought and conduct.
2.To spread awareness on gender issues prevailing in social surrounding.

3.To admire and encourage diversity for social harmony.

4.To be exemplary in speech and action for bringing a positive change.

5.To create opportunities for discourse of quality on gender related topics.

6.To exhibit leadership and creative traits in dealing with gender issues.
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g uraet,

3IfAY S Sier AfJerseizq Iffa a1 v fadw fewn 81 us
AT THTCT, F2AfhaheoT Td faar &t fesm & uah Agayquf ser
& Rgfeerera srgam sman qur Afge gd o faera #aera &
U1l o ek § o1 gg affd fafas i . «fires fadnfaat
! 81 AR I8 39 AfAfd & A1emd § BT dl Yoh dgak A
I | FEg AT § 37U TS h IR & auf 7 gt afafa g
gg< hrd gl foar € 1'91fEY §- Siier faenfefat @l e sridiken
MY e HAfHeafh Sl 7 U ol g1 37120 8, Hiasy # ag S+el
Ueh MY ST hT Y M| UTSh! 3R $-ST-el oh B GUIEehl Ud
B fAereh dUTGER! Sl AR AR RS SR TR

TSR Ikl FHR &I
1511 ]
HATA AT+ AgTaened
Rt fayfaemea
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org arseAt,

G uf3ehT et gERT 3feh 3TUeh AT &1 I 9gd 8y o [awd & foh
BT hl 59 3-TAehT I SATARILT A 39 TR gA Hifdd U J &
ferarm| g mTE SIgd g &1 § foh St ST 31« fhe 31 s R
ST I ST g1 TSR hH-RIST, UGHI-feraHT, FHHI-fheT
GFarert ok @UR 99 o R Ugfd |R e &l g1 fisd &
qut @ s & gura A o | de AT Gelt gaT A TG @ A
I &1 TN Y SHesledt 7 ehifds & & geca & +ff aga =4
A a1 Hifds & IR A Sfiad 7 oMy e 3R srgmae gt
&R 9gd 93! ¥ ¢ e Y| 999 93! W ot I8 foh 3@ @9 A
Fo Al suRad-ta gl 81 Sfia & JU1Y= daeT Tehd &, Ufehary
T IR I ot 9eT Hehd B
T goft efiR-¢fR oft g7 gond & 3R T =0 @ off I ifds & SR &A1 31U YU 31Tue deard 3| At
Toh AT 3R 327 7 181 ¢@ R Iy 3 0¥ seetra S| 3 Searal & reft g fome & st 1Y 39 Oy gHrSi ot
Site 3R ASIAT & IR A 3d o 3Afeh JRRAdT R AT § G Y SEd g o srrasgendr usH R gH
ST S 9ad Thd & dl §H 3 A1k YaIg!, AIArs] SR AFIRIST & SadTa il T8l e ohd ol g STTST
TR UFORT 3R STa=IRiet! ST e (U TagR A UTd @7 ¢ | T 3ATST Ig THY el 6 foh Yensl aul ¥ 3707 Hg ATh IR
g <t ufeat e anfer- amTioien iR WiaATHR g1 IR @l «ifiteh Sfeydrsii sl Wd= TIY @+ ol geh ¢!
g1 foaR & 9gd 39 a¥ guR gar faenfiat = sifey afafa & siaefa a1 R & fayfoenemt @ wifds mgmrt 3 dfften
YfAerrell R gHre” fawg iR ugfd & forg uus smifad fhy o1 g er<ad uus Simuehl 9 UfAchl & UgH &l [
g fIwT IR $© 317 T o 3R Ffaard +ff Juetsy ghft
faentfat &t srg T TRaT o foUR vatg & T sueRt aga ddeasfie dgferd, vmamnefia ok afayut
7t ANTRERT i STeren fAetTft| SM=MT & TR &t TEUT S el eht &THT e &1 |
39 Ui & S o1 Tl ¥R T ol Siam T @ 9 Uikl o At deh 31f9 <t fafafdat 7 sfetst o gt ot
RMehsT AR T[T & ARTER 3R Ui o1 I agd Heayqul 8, u=aare| i Hatsieh Heer geit dufar, f kg
o Git wiem GekiA 31 peraly g o1 GgaiT &1 7 A1k 8, 4=IaTG | $9 Ukl chl T¥YUidT T 9T THTGHh H3d &
faerra RAurd, siwifer, S, S, grRYT 3R siferdr & ary-ary Ay 6t o1 daisie d5ial Jeiret 3R 31fe dht dquf
& ! ST 8, It ot ggaTe SfR sty | 39 Siek o TATHRRI ohl IUTS |

qrex
21 gffa s
Taisieh
W& Hed
3ifey
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Editors Note

Dear Readers,

It gives me immense pleasure to introduce the II volume of
ASMI (The Gender Sensitization Committee of RLAC) E-
Magazine. The theme of this volume is "COVID-19 and Its
Impact on Gender Roles". It consists of students' papers
presented in a seminar organised by ASMI. It also comprises
selected creative work of RLAC students' who participated in a
creative writing competition on the same theme to explore and
analyse gender binaries prevalent in our society.

The current volume is dedicated to all marginalised gender
communities still battling to be empowered and brought into the
mainstream, met several new challenges due to COVID
lockdown. It certainly pushed them a step backwards in the
cause.

The volume also examines the role of social media in depicting the condition of over-burdened working women
in a household, gender-specific constrained economic circumstances and health concerns of transgender

communities, especially in the lockdown.

ASMI has been addressing gender-related topics through various activities. It involves students in these activities
to enable them to think critically about social problems caused by extreme gender disparity. The goal is to impart
humanitarian values among students to create a just and all-inclusive society for a better future. Its E-magazine is

an effort in this direction.

We hope you enjoy reading this edition.

Ms Deepshikha Kumari
Co-Convenor ASMI
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o araent,

BAR 3 | Afgarefl &l Tah o 9uY & a6 gefior Fert d
STREVT YT 3T, STeIS[G 39 Afgerail el AT Hie gTile e
forg amt ferar Sirar ofR arafaes a<m gEst gRrT a8 gu
i@t 81 2018 & wersiidEir] wer & fog 377 g, I
STORTY I Hoft ¥ YRk et R el doel, gaeifie fdarg
R 3ot oft T A H9 Ay gon g1 gisie] 9g & A uEhl W
g #i7Td gy feedr 8 S a8t Seht TR gl

B &R ¥ ' ¢ o TR SIerT SrelT el & forg aiee
AT § TR &R UR Ig TISTG Shgi 82 T d I <IN deh uger!
& S TRt UANT &R Hch| AT 39 TSI i SHId THT Ich!
WTieRT gidl § fS7eh folg gisrn s=rg STt gt

WR, GAR I <l avg Afiich SfEar iR <iffier Hadtenzor et usr it Ieem g 81 93t aRgd! sl # g & STasie
QeTSite IRy GHemd o fawg U A Hdg! STHaRT oY | gAR JATS i -G 0 39 YR <l § gl Ugd 9 8l 94 &
g o5 7 o RufRa gt Iar 81 TaTST g7 T srder ohxar g foh adam 7 +ft g =nfd arat o1 8t srgaRor foea
Y| ST 39 & oh TR hTH Ag| hedl I8 3Tl el g hl TSR, Hikehpfden 3R sffer Traralt a1 9=
AT USAT B

2019 ¥ ¥ g8 ehifds HgMRI 3 IR o3l ol daa e e, Agifdere, fie, g, HRIER, i, 99 $©
SIS 81 71 T Yok AT IGcT1d o7 ST dga SaTeh 317, foraeht =1 fopdit opl arder off 7 | 319 g 9ol
3 fdeErera a1 Fiehd IR S a7l BR & HeR 3707 Wi H g he gt Y| [ard! &1 & i = 3en 3rerT avg &
Y1 7 13 (AT # T R Ueh a<h & a1¢ 3 gRad= WA S &7 TAT1 Yo aR% Igd 8 shHaR] sSRISTR
Y, GRMGR] chl HTHEAT 3U US 715 3R O 3R AR 82 gER - ¥R Afth chl 30T U1 &1 gt ot | FrATfSieh,
i 3R Tiepfcen Saaral Sl sf@e # dffter HARIST & uw ot J 1Y AgHRY & HRUT «iffich Yffenrai sl
fRfa & areaa # ulRed= gonm a1 3 A ahlg Jorqwom ot

I AT TG AgTTeTerd hl «ifien S1ferdT dadienor afafd - sife, 3 39 oy AgMRY & R «fiier gffenrai &
S U R 1 hA ohT U fohaT| §ARY § - UfehT o gER 3ich H T UF 1Y U UgA o foly Sucrey g o+
AfiTen ffenT o faw et 31T STt aten! & THEA o1 U et | I1 81 uf3ient # auf wR & hrdshAl ol Heherd &
3R gHR BTt Ifdat Y A

BH 37121 § foh STUeh! g 3feh agd uds 3y

4T BT
B dUTech
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gierer Hif2ar yraes A8 gd areredl J afgeren
3R W< hHhIST & fawa & 3= &l A

TR RIS AAfieh FAMAT & T Goh Heaqul el ¢ FAmT 3 ot At & R 8t eRe] dwrtenrst ot gt Afgemat
% T IR ST T ATt o FUgeTaneh WEU i TAUT e # 39T fAAW IR @71 &R Y IRGIART | dg Afgarsit
ot fuTiaes i e & o a1 et Hienr g A8l fear T R Sedd guSt | Afgarg St o @t off | #gmRt & SRuT
AT yfasier 3 ot ot oruw =i F s = Gar| ag ArerH! o7 fob afgarstt R sgenr ARy ga ust gl &R 9ivre
Hifsar &6 oo ok & e g1 unl AT & 8 A1 a1e & & Ak Hifar R 39 g8, Fl @ Uk Tae [E fhar
ATl g Y& A TR S hIHBIS dhd §U U &R 137 Il I8 U= $© 39 UhR ¢ &l U1 o o foh o1«
Afgar 3R JIWERl IR 9 ¥U ¥ §1Y 971 3@ 81 WX T Ig el 62 3R THT & df I8 Uh 3R & foh Ag™RY & SR
Affrer gfenTail # agcTa AT 81 39 JeelTd hl A & g S 8 foh 89 Ag™Rl & &R 9+ 3rd fRafd ot sremgA
Cdl

dareTEdl 3R aRTR R g9 yTa-
HIfIE-19 FEMRY Y [T STa<t 2020 H gt el ot | et & 3id den Iy TRy W1 3 58 AgHR &l &of & f&ar
3R ATUTCTehTeT & HINUTT & &Y | WRA H 24 HIE @i dTelsEl chl G0N g5 | AT Y137l o SHefTel §R i s o f&ar
AT Ig Yok Ydgd "eAT | Uk gHg wR ot g i &t fagrs SHar arered) & @de # off) YR & ard o at 21 AT
h uRfA & & a1 fR-dR arersidl @iem o1 vare foRar T R ST 9 AT deh hls Ay e T8l & TS|

dTATSET oh 3R ohl Yoh R H 31T F51d 9 THEIA 81 URAR & I+t G5 24 6 o_f & I ot | J<al ol el SR AT
fOdT & & TR H AT Y UET &g B Y| FHHT AR Ich ARGk WY WR g3HT| FS N el Hirel Hifear i o o
T TEI(1) AT = €], HIHGIST heA dlet Fgrdehl ot o= 7 g R e, T8 & gon AwgHeia uRAR & R
RISt oY FgA S| Sl hY @I, TS I ST, IS I hHRIST R 3HF ATY R & $© I drd Hft 9¢

9
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aierer Hif3ar R R FEwS § IHH YRfiER F 1 vaR-
areredr & ST ant ik Hifgar w erfde gug faam o1 dient far) 39 ura | givre difsar IusihT §¢ 3R AU-A7
el G 3 71Tl 398 & Yeh Taeld T BR R ¥ ahed §Q U+ dEdR I13i A ol Uaei | Ugel $o @il = S9!
LTSI TR, ! o hifde-19 AEHRT & TaTd o HEU o ATY hl| Ikl chgAT AT foh 3T U= =] TgrIh! ol
HEMRI & ERM 30 BR R - JelTY 394 375 HhHUT T Wl &l HehdT 8|

Ush YR gg o o7 foh 319 R-gR 37U+ 'R Y GIoh-whTs ohe ST TehHUT hl WaRT A gl 3T TAhs a1 Afgarsti
Y S| et HfSaT SAwIUE SR foher fHATTST = 37U ¥R & M v §Q awaR a1 i SR ag e o fear
B9 HEMRI & 39 Sifee 99g § ©_1 UR 31U+ ATdT, Jg1 3R Sfraaareft &1 @R & sHehsT § g1 94| TS JehRIcHh AT
3R FHHT YT g T GoN el HIfSAT SARIGH o 39 T ohl 37UA-3104 dch § 3 d¢ ot | HS il R h
T IR U S A T1d df H© ©R & A Dl A & 1Y SIS U &R @ 1 3 AT dch Jg Udel hIthl
el ol UTI BR 1S 59 fohdlt =1 fonelt =0 & 111 & g7 ol

TR GIRreT HifSar uR T enlg ot T gAAT Geh Bt TU A g @elt| 3H e o A1y +ff U1 8 gIHT| Uget THER TIHT
A Gl HifSar & Seera o gl aedra AR geTRd fRaT 38 g | o dive Hifsar IJuMihe A g9 Hadx
&I ST I g o a1 uget ot a8 sa o1 vame foRam man s arereidY & SR Afgerstt ofk geet 3 99+ w9 &
ER & AT [hY 1 TR 31T Telhe Tg gl T foh drerreidl H GouT UR O S hiHehlSl <l SigT STal ST g1 81 Ig HIe
Hifgar & gaer sl Gad fahd U T R T 38 H Q3N A drefed] o R R Rk H A ArfierRt s g1
39 gHgM & ol g areiTaidl & ERIT STY 97 3iihs! ahl a1 g

T ATATEE) & SR ©RY # SHRTeRTST &l T ICaRT §3HT?

O hTHRIST ohl STAdi+eh S1H chl A0t & @1 FTT 81 39ch aria foneht etk Ay it Sgwre, Wi ard 3R R &
3] I AT g1 glelifch TRbRI 3R R-TRBRY TSI gRT UehiAd 3iichs! § Afgerran iR wsforal gr1 fohw T4 aret
FIAT ohT Geh 2T fewar speft anfiet gt =18t forar mami(2) sidafer 9 & 39 9NT ot 8RR & G3W UYT 9HISl A Afgersit
& fog gRfYd o @ g1 areedt & SR Afgersl IR 39 HRUN I §igT 3ag 9T gl 39 ¥He A fog 89 38
3Rl hT eI A=Al ehd €1 QA A & 2016 & 3Hichs! & Hdifelch gf-aT ¥R H AT 75% 3ddfeh o
AfEATd &l §1(3) SR 9Rd & 2018-19 & 3fiche ¢ al Afgey §F R # 299 fAFe srddfe o\ & ermdt € Safeh
U3Y 34 Hehleel chael 97 e srdafer o ot 3d €1c W ¢ foh areTed) & qid ugel A 9ot srichs 39 3R 3ART
R ¢ foh AfZATS gt &Y g1 H °Rc] SHIHGIST H STl THT < 6! &1 319 gH SR dTaTeidl oh SR 3 3ichs] R AR
Brel dt UTeh foh areredl & [ESITd AEHl | g Afgerefl & §e] G # YNfeRt §¢t YR § 91l 2018-19 #
AR 99 13.3% $l R T d¢ [T AT S IGref 2019-20 & 15.9% g TAT| 3T Fia<t bl RO Afgarsi &t gt
e g1 2019-20 URHUT el | 13.6% 6l &= T ARV Srdafe o/ &Y 3R o1 @t oft Safeh gt gerrant &
2.3% I & T| 2018-19 & Hehrlecl g & U ST g1 STalfch GIuT chl oITd & al A 1.1% chl Al dI6d 3@ <l
et 81 ag off dhaer arior gerTent 8, A8t & ST aul & Siichs IHH §1(4)

g 3Hichs hael S 2020 deh & ¢ Ig ATIE dlellaid] oh SR 3HTd Feelrd hl G iR U T8l ehid W Ig I Y3l
A Bt SR gfa &, 19 Tiwrer Hifear W el Frf & wmfieriar o1 raed fRARR o anl R wWE g 6 59 vae @
STHIF TR i3 UWTE T8 fexadT| 38 faudta Afgerstl tR 9] SIS i Ga1q d611 Thel da gy 3R a<d R & U &
forw e | Tl g1t SRR ST aTet s ot hr oft am| B8 | 'R it IR At & ofiar afgee g @ SareT w kA &
forg faaer ot

a1 Gt Hifgar 3 g9 R Wrfierdt & 9w R guEr -
e Hifsar R & 39 g7 H Top ARhATAT TR g1 5k SWATA ¥ ST dt gHIfdd fhar ST dehdT 81 9% &8
JETEIUT §H ¢ad Gohd & | UG ThRIcHh gl aT AehRTcHh, TiTel Hifear &Y ggraar @ g4 g @nfua fohu S gepa g1 52
T e & forg oo U@ diehl o1 wahT foar ST -
@ vy W 3nuTRa Ule d T IgMT|
@ R R Ueh & TR I Ol M ForT, g gfY gen &) feam & g &
@ IS TUTd & U8R deid dTd ol SITiUd STl
@ U Uht-JT T STgT SUHITHT hl chael Teh 8t UehR cht T} TRt ST i(5)
10
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2 UGR el HifEar R uwre d & alich 3R ot &g & IR IR dich R g aTfies fawat & 93 i =R
3@ P Add 81 9 - HEMRI & R 8 TiRred Hif$aT TR AgMRY &l 7 A dTall ! Uoh STHIT @8l gt T8 | ST
AT o7 foh TReR 3R g1 shufAar o wiae & foig areredl ok AT S A o1 Tt ot 31 397k ach & R
IS d T8l UT, R Ig i a1 @ gurfad gl sru= Sftad &l sifew & s ot daR 91

TS & o T a1 @ gt GIWT chl U] ShIHIST dhd gU dR I 3 &ifl | S-oid ifaarstt 4 59 awg &
TR U &Y 3 T oft Y 31 e U TR TSI hen it g Ui ahlth! f&-l deh @T1 39 R s Ui, HiHT
3R A TG TY| T oh AT H T T, TR oh HhIAKIST H g1 T 3 T e 39k o {1 191 ga-fom ek
AT TEH SIY Uge] A ATY| Udel o 3id dep T Tg 94 T foh R # @ R QR S70+! Uel/urdR & ardfq 9 &t
3T JRT &1 319 ORI H STaRGEI! hIH HardT 7 g7 &1 FIe HfSAqT R q1e7 hl S arelt 9redt § Afgansit a1 sos
S AEqur g amra f ard ¢ et HifEar 1 Ga @1 G QT A H o g3 81 Ueh 9 &Afth S g
fawat & aR & i faxiv 77 787 @ ag Wt 39 avg S I @1 gAT FRar 81 Il & ERM 39 A IHE™ Afger
faRYeft 2 vaer T | SHT S1G H A TR AFTERIAT T JgT ot S T St Ugd Uk TS AT 376 FHIAT gehichd &
&g # 1fud fRar ST @ 9 SR, 9RERIAT & e IR g6 I Hif$aT IR hig Yahl-der $@A ol g1 Hedl IR
& Gl &1 TR TRIATE o feRIY e dTel Figi # fasd gl

v g foh gisre Hifsar & arey O gat § SMuTdehred 999 § YehRIcHT dedTd T8 STH ahl TATg fdhaT T o7l &R
Gieret Hifear R Iufd gerarayut Iusihre A 59 ARRIS fxn & wig T St uges SHHdT S WeeT A I
TET ATI I "GATCT 311 718 §' i ez & uRafda forar man1 59 seama & givre #ifgar & vemiRyw 7 off ggradr &t
Toh 31T & HdTfaeh QI HIfSaT ST SHfaa-Teres fawdl &t et & Agg ad 1(6) e T 1 el
EHAT T AT ohl HTaATHD U & UHIAd ShedT 38T 81 Jg! BRI & foh 399 3 & fawg t aiera Aifear uq@ w0 &
A ATdT 81 37eRR 39 UaTd # Henl faehd siyan uRRafdd s fear S g1

3{TST TR hTHehTST § UTflgRIar &t AT a=am 82

g1 dreATed) & g9Td ol IHeH & o gg oft IugmET 8 fh ia-ahie @ gedre ardredl & 9 off |1 59 89 IHE
TR WITERIAT &l 91 & & df dTereial & TH 81 & 901G JNTR, UaR 3R Whdl fE Qo= ot | dRT =i & e
Y| TR 39 deh AfgeATsit 3R YN & &t Yep ST iR 317 7T AT| qTerreict § Yot i gl & Afgersdi 3 samar gwn
# oo it mard) 3% uRUTREET 9 R & aTeR o B IR ong af Afgenst H g # gEy sl ame”
MY | Y ASHIR Y hHl af geut 3R Afgerredt it & forg ot iR Afgersit & fR&emw gd wfta qaiugl 3 AJeR 6 R
eh! <hTthl b | g&ent e U1 SRl ShiHehTST o caR UR US| Yeh eI o HdTideh dTelleidl oh 3T At #
g 3 ST g R =R hIHehTST | gTY JeHT 3 foham o7l IR drelisidl & d1¢ §8eT TR Ugd & sl i iR
3Tch Ioic Afgerail at 31d TR & 31feh gug 341 usTI(7)

gtz HifSar TS GHIST T Teh AgAaqUl 37T o9 IWT 81 34k o1 Top smygfAch TSt i gReheusT gfha 81 &R
e Hifgar st oft U uRuera &4 # 78T 31 TRl 81 Tg e SR a1l ahl deft & N SR ¢ T & IR ITRR
gg Hexl faepd gl ST 81 tfdeh G ok Iusiihiarg Gieret Hifsar st WraTee e i 3R SoheldT 31d9 g1 W
gg qe, +ft GhRTeeh URUMH 6l SS9 ARRIHS UHTE ST A d &1 ASTlddh glehrd @il i AiRre Hifsar iR geura
A & fou g w=ar g1 iz Hifsar & S dtediBe T 6 g9 I &R W[ & g8 i Hifsa & sie-sic
gergell A &H 1g T 8|

GiereT Hif$aT o1 ag Y de g drersidl H Afgersil 3R B RIS & fawa # 3@ @l ATl g8t gRom gan
fop T g8 A & i areTEdr A AT ht TR H THMGT AT | gTeifeh SURIeRT 3Tichs ATh-TTh had & foh UdT ol
gaITI THT gWIEIR Afgerrall & JAH AfdehR i 28 # auch difad givftl gl uare fathel 814 &l R TR 3T Fehd
g1 drereidl & TR Y IR 7 gd @ifud At el aee @1 Y Hicr faan) gt A wRef uRes 7 ot et st
U T YA deh T8l & 38| §YhI T Adaid g foh Afgarstt h gumar & 99 d8g &t g7 urd aq &l Ty &
g & ag Nt drthl QR 81 34k Jeie Afgerail i AgMRY 3R dTereicl & SR 3ifdeh f[SeRY & et IsMT1 Ul 364
AR I v a1 ot UROHA &8 T 11T 81 AgMRT 3 «iffie ffearst ot 9&aTl 81 UR I8 S8aid AhRIcTeh ol &
AfgeTail el w_Y & ke A BT Teh 3R HichT THTS Sl A 7T 3R FATST A 3HhT U1 ATH ISHATI
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Gender doesn't define you by your sex but by the way you define it. No
matter which gender you prefer, all gender should be respected
irrespective of pre-social norms. Be the person you want to be, No matter
what society thinks of you! Be yourself! Shubham Sharma M,Bcom (Hons), st yr

GENDER SENSITIZATION is a basic requirement to understand the
sensitive needs of a particular gender. It helps us to examine our
| attitudes and beliefs and question the ‘realities’ that we thought we

»
know . Sachin Pal,Bsc (Hons) Microbio, 3rd yr

Gender sensitization is not about a male or a female but it is about a
mentality which needs to be sensitized. Gender equality will come into
existence when the term ‘gender’ which makes a difference vanishes and
equality still exist. Jigyasha Sahu,Bsc (Hons) Statistics, 1st yr
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Research Paper
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"Women's Mental Health and Economic Maharaja Agrasen College

Well Being should not be seen in isolation.”

The Covid-19 pandemic has globally impacted economies and made several structural changes. It has affected
economies to the extent that coping now feels like a distant dream. Discussion in academic and non-academic places
has taken place to develop more responsiveness to the losses done and recover faster. Nevertheless, the crisis hit the
most vulnerable groups more. Amongst these vulnerable groups, women make up a larger portion. Women's
vulnerability is directly linked to the various challenges that Covid-19 poses. Few of them increase the share of unpaid
care, job losses, isolation, abusive partners, etc. Therefore, it becomes poignant for nationals individually and globally
to seek measures and investments that redress the harms done. In the last section of my paper, I will extensively
discuss the recovery responses that can be adopted.

The state of Women's economic repression has various reasons, not just one. So, to formulate a responsive recovery
plan, these reasons are to be understood. To begin with, the pandemic affected industries that sustained more women
employees. These industries were Education, Accommodation and food services, Wholesale and retail trade. Women
working in these industries were either laid off or continued to work at lower salaries. The LinkedIn Opportunity
Index, 2021, presented that the coronavirus pandemic negatively impacts 89 percent of women. Those women who
lost their jobs were ripped off of their economic independence and compelled to reconcile with prescribed patriarchal
gender roles. This is one peculiar thing about the health crisis. It forces us to leave our development and return to the
institutionalized system we initiated. This not only increases gender parity but also makes us question our self-worth.
This leads us to the second reason, the extra share of providing emotional and physical support to the family, which is
called "unpaid care" in the West. Due to the deeply rooted gender roles that societies have inscribed; women are
additionally charged to look after their families. In the status quo, schools have been shut down, and there is a
restriction on movement. This restriction of movement leads to claustrophobia within the home. This, in turn, disturbs
the mental well-being of the caretaker, majorly referring to women. The additional burden to stabilize family
members' mental and physical well-being, especially the elderly and the children, leads to depression, panic attacks,
anxiety, and discomfort. Many women are forced to leave their jobs and reject promotions to sustain their families.
This argument becomes more vivid when we are informed that in America, women accounted for 84% of all
employees who skipped work in the average month in 2020 due to childcare issues. This not only pushes the economy
backwards but also discredits the fight that has been put up against gender stigmatization by feminists all around the
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This is not where it all ends, and these are just the plights of women in the formal sector. Women also compose a large
part of the informal sector. The women indulged in the informal sector are the most vulnerable right now. UN Women
estimated in 2021 that 118 women in the age range of 24 to 34 will be in extreme poverty to every 100 men by 2030
globally. But the ratio has now jumped to 121 poor women for every 100 men. Since the dawn of the pandemic,
European and Central Asian regions have seen a fall of 25 percent of self-employed women compared to 21 percent of
men. Estimations from International Labour Organization, 2021 also suggest that women's employment is 19 percent
more at risk than men. The risk of jobs is not just a socio-economic risk but also a mental risk. Women often suffer huge
emotional outbursts and depression as their public identity is at stake. Poverty and financial dependence directly impact
women's mental well-being, too. In the next session, I will examine the impact of the Pandemic on Women's Mental
Well - Being.

Working from home that started as a daydream has turned into a nightmare for working women, especially single
mothers. Five percent of women lost their jobs worldwide in 2020, whereas the percentage of men losing their job is 3.9
percent. Financial deprivation also has a ripple effect on the mental health of women. Women's mental well-being is
more affected than men's because the post-pandemic world leaves them more vulnerable than ever. According to the
global World Values Survey, more than half the respondents in several countries in South Asia and MENA acceded that
when jobs are scarce, men have more rights to a job than women. About one in six respondents from developed
countries supported the claim. Such surveys are like an eyeopener. They reaffirm and sustain the prescribed gender roles.
They also bring to light the insecurities of women and how these are reciprocated via ill mental health.

Most medical welfare schemes do not include mental health checkups. Most workspaces are not generous enough with
the idea of including child care facilities and paid leaves. How many working women in India can ask for a leave to
manage their mental well-being? How many employers try to make compassionate conversations? How many creches
do we have in MNCs? Well, equivalent to some grains in the desert.

Moreover, the working women are not the only section whose mental well-being is swamped due to Covid-19. Women
who lost their jobs are even more vulnerable and suffer from ill health. The common reasons for these are twofold -
firstly, these women are economically dependent and hence more exposed to verbal and physical abuses of their
partners. Women who are not financially independent find it hard to escape from such marriages, especially in societies,
like India, where divorces are still taboo. The National Commission of Women (NCW) in India time and again
highlighted the rise in cases of domestic violence.

The other reason that impacts the mental well-being of such women is their dwindling self-identity. Once women are
confined to their prescribed roles, they develop an Existential crisis. It happens because the identified gender roles
restrict their contribution to the personal domain. They also feel isolated and outside the domain of their houses or
neighbours, and they don't have a support group. They lack a peer space where they can discuss life beyond the four
walls. This also affects their worldview (which gets limited), and consequentially, they become the patrons of patriarchy.
This is not something new but a stifling age-old problem that gets severe with the pandemic. Covid-19 is no longer a
health pandemic. It is a pandemic that highlights the deeply rooted stringent gender norms. It is a trial for all of us as a
global community. We must pursue constant measures to break the ceiling of exclusion, strict gender norms, and
demagogue structures and simultaneously work to build safer spaces for women.

The past two years have impacted all gender in all capacities harshly. The aftermath of this could be devastating if better
resilient responsiveness within the national and at a global level is not created. This section will explore some measures
that can be taken to recover societies and make them more inclusive and progressive.

A study by McKinsey has found that organizations with more gender-equitable employee ratios are progressive and able
to adjust to crises better. This organizational observation is also true for the global community. To fare out well from the
pandemic, we must move forward strategically, smashing the gender biases. We must make policies that are inclusive of
all genders. Cooperation at the global level is the key. We must streamline all resources possible and initiate programs
from the grassroots level. International Organizations like UN Women, and World Bank, should launch specific
Women's relief funds. These funds should be directed to the nations where women have borne the brunt of the pandemic
the most. Individually, nations can condense these resources and invest in job creation and social protection policies.
Another method of expanding support to women might also include expanding support for children and families.
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This can be done via measures like child benefits schemes and cutting slack on education expenditure. Many women are
employed in the informal sector; imperative support should be extended to them. On a generic note, economies worldwide
should target sectors where women were hit the hardest. Business Giants should extend their hands and collaborate with
women-led small businesses. This would be beneficial for both. For business giants, this can be an opportunity to expand
their audience and vision.

On the other hand, this can help small businesses to sustain and grow. When women are shielded with a compassionate and
supportive work environment, their mental health improves significantly. It is time for workplaces to revamp the work
culture we have been sustaining. Flexible policies and spaces within organizations must be ensured. These spaces can help
women stabilize their mind space, and a healthy mind can yield higher equity returns and high performance. Therefore, the
initiation of an employee assistance program is significant.

Measures of creating a better workplace should be restricted not to the formal sectors only. Black and Hispanic women in
the USA and SC and ST women in India usually work in these sectors. In such sectors, they're often exposed to conditions
of deprivation. Even after that, their wages are very minimal. This affects their both economic and mental well-being.
Therefore, to help women from this sector, the government should ensure satisfying wage rates and extend healthcare
packages. These packages should include mental health checkups. Women from both formal and informal sectors should
also come together to have a sense of community. Alienation is a common illness women face due to the extra share of
unpaid care. They need community support to heal. Such spaces can work as therapy. A place where they feel can they
belong. In fact, in Serbia, Amity runs a non-profit call-in counselling centre. It is a great way of healing women via
community measures.

We should also ensure that mental health concerns are talked about frequently and adequate help is accessible in remote and
rural areas. It would help in mitigating centuries-long differences. It can be done by increasing awareness regarding mental
health and simultaneously working on decreasing rural isolation. One great example of this could be adopting and
expanding measures like SMART. This is a project in partnership with UNESCO New Delhi and UN Women, where
women's issues are addressed through creative community radio programming in India. Sectoral and Industrial policies that
tackle occupational and sectoral segregation should be implemented. But on top of all things, we need to prioritize data
collection on women directly affected by the pandemic, both economically and mentally. This is a problem with large
populations size nations. Their policies often cannot achieve their goal because they lack the numbers and actual figures of
the target. So, at last, I would like to conclude my paper with a short note.

In Toni Morrison's novel, Beloved, Paul D asks, "How much is a nigger supposed to take?" Through this paper, I intended
to ask — How much is a woman supposed to take? Women's Mental Health and Economic Well Being should not be seen in
isolation. They are in a gyre, stuck together. When one issue is resolved, the other will find its solution. Everything
Personal is Political. This once popularized phrase in feminist discourse by Carol Hinich seems more relevant than ever,
given the dawn of the pandemic. Not only the person is now intermeshed with the political but is also interested in the
economic background. This makes us realize how development and Covid -19 recovery responses cannot be isolated
without considering women and their well-being.

Reference

1.(UN Women, 16.09.20, COVID-19 and its economic toll on women: The story behind the numbers)
https://www.unwomen.org/en/news/stories/2020/9/feature-covid-19-economic-impacts-on-women

2.(LinkedIn Opportunity Index, 2021, page 9) https://news.linkedin.com/content/dam/me/news/en-
us/images/Opportunity_Index_Whitepaper_Final_1604.pdf

3.(Natalie Bau, et al., 2021, WOMEN'S WELL-BEING DURING A PANDEMIC AND ITS CONTAINMENT)
https://www.nber.org/system/files/working_papers/w29121/w29121.pdf

4.(McKinsey&Company, 8.03.21, Seven charts that show COVID-19's impact on women's employment)
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/seven-charts-that-show-covid-19s-impact-on-
womens-employment

5.(Matt Wynn, 29.01.21, Child care problems skyrocketed under COVID. Women paid the price.)
https://www.usatoday.com/story/news/investigations/2021/01/29/coronavirus-childcare-burden-fell-womens-
shoulders/4279673001/

6.(UNESCO, 26.08.21, Women at centre of UNESCO's COVID-19 response in India) https://en.unesco.org/news/women-
centre-unescos-covid-19-response-india

7.(Times of India, 3.25.21, para 3) https://timesofindia.indiatimes.com/india/complaints-of-domestic-violence-against- 15
women-spiked


https://www.unwomen.org/en/news/stories/2020/9/feature-covid-19-economic-impacts-on-women
https://news.linkedin.com/content/dam/me/news/en-us/images/Opportunity_Index_Whitepaper_Final_1604.pdf
https://www.nber.org/system/files/working_papers/w29121/w29121.pdf
https://www.mckinsey.com/featured-insights/diversity-and-inclusion/seven-charts-that-show-covid-19s-impact-on-womens-employment
https://www.usatoday.com/story/news/investigations/2021/01/29/coronavirus-childcare-burden-fell-womens-shoulders/4279673001/
https://en.unesco.org/news/women-centre-unescos-covid-19-response-india
https://timesofindia.indiatimes.com/india/complaints-of-domestic-violence-against-women-spiked-in-year-of-lockdown-ncw-data/articleshow/81687915.cms

Vol.2 Issue.l year 2021-22

Women were found to be 1.8 times more
prone to unemployment than

From the existence of mankind on this earth, women are the ones who have been facing the trauma of exploitation
and subordination inflicted upon them by their other halves. They were considered as an object of pleasure for the
so-called vanguards of the society. Confined to the four walls of the houses, they were supposed to fulfil the
purposes of procreation only providing her male counterpart an offspring to carry forward his property and legacy.
Famous Ancient Greek Scholar Aristotle did not hesitate in labelling women as deformed men. Manu held that
women must be guarded day and night. Essayist Noor Yale man emphasized the purity of women to be a social
concern. Various other scholars criticized women and raised tall claims against them to be unfaithful and
possessing an unquenchable thirst for the materialistic aspects. It took women a long history to get out of the
clutches of the deeply embedded roots of patriarchy in our society. The role and relevance of such achievements
are tested in difficult times. The catastrophic pandemic is one such moment. Their achievements and
emancipation are not much celebrated by a certain section of people who consider this as an impediment in their
path to attain supremacy over them.

History is also a testament to this truth that certain vulnerable sections of society have to face the ravages of the
crisis to a somewhat greater extent than the other sections of the society and women

form a major part of them. Though scores of powers have been embedded in Article 15, Article 16, Article 39 of
the Indian constitution to protect women against men in the public and private domains, the traditional patriarchal
norms deeply rooted in our society overpower them, resulting in unjust differences. ‘Disaster patriarchy’ is the
term coined to emphasize the situation faced by the women during the time of disaster due to the deeply rooted
notions of patriarchy where men use the crisis to inflict dominance over women. The time of covid has witnessed
a surge in the incidents of violence towards women turning the four walls of the house into a torture chamber for
her. The condition of lockdown- confinement, economic insecurity, fear of illness, excess of alcohol- were a
perfect blow for abuse.
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Women’s Persecution on Financial Front-

The employment industry was indeed hit hand due to the pandemic induced lockdown and pushed my people out of the
industry but the impact was never for the women with 17% of the women in India heing sundan unemployed, the rate being
double the rate for men as per reports of Private Research Firma Center for Monitoring Indian

Emmy Pt. Lad In India, between March and April 2000, 15,4 million women lost their jobs Women-owned small
businesses, which largely operate in consumer-facing sectors such as textiles, food processing, and handicrafts, witnessed a
huge shump due to weak communer sentouses is the informal sector als, esidence points out

that ines would be given more preference as the oumy expens. The overy has also been moqnal after the fin ware of the
pandemie. By the end of November 21213, men were able to get back the jobs they had los due to the circumstances created
by the virus, but still half of the women were not able to regain their lost jobs No.151 out of 156 nations in economic
participation and opportunity for women. Women can 35% the global average is 197%. As per the reports issued by the EU
Parliamom, wonen cover more than 18/65 people employed in essential services ranging from sales tor childcare places,
which were open to the pandemic als 82% of all the cashiers and 99% of workers in domestic cleaning are women in the
EU. Anand 49 million care workers in the EU have been exposed severely to this deadly virus of which 76% were women,
Various sectors including the one where traditionally moe woman form a major part including munery, secretarial, and
domestic work harbor about 10% of the working won rendering them insocure due to their contattoos financial ses. About
one-third of women in the EU occupy a greater share in the informal economy, hindering their access to varios labor

Disturbed Women's Health & Disruption in Women's Health Facilities

Women is India faced inegular gaps in their menstrual cycle during the pandemic due to the aru of stress, anxiety, and
depression everywhere around. The fith Annual Menstrual Hygiene Survey 2021 revealed that more than 41% of women
experienced unusually irregular paps in their periods. One-third of the women who participated in the survey held that they
noticed a change in the intensity of menstrual flow while 20% of the women said they missed their menstrual period at least
once during the covid phase. 20% of the wonten respondems experienced painful periods during the pandemic while 28%
of the women noticed an unusual number of chess in blood during the menstrual period. A research study by CARE
International showed that while the anxiety and stress created due to the pandemic was faced by almost everyone, women
suffered three times more when it came to mental health. As compared to 10 percent of men, 27 percent of women reported
anxiety, loss of appetite, sleeplessness across the world. The International Planned Panitbood Federation, a global non
governmental organization (NGO) ping sexual and productive health was forced to close thousands of family planning
schemes due to government onders or in adherence to social distancing norms. As per a reported by United Nation
Population Fund in March 2001, an estimated 12 million women faced disruption in family planning resulting in 1.4 million
unintended pregnancies South Asian nation Pakistan having the highest matemal monality ne witnessed the already existing
grim situation becoming mine wone Human Rights Watch Research showed how women and girls struggle to access even
the moa basic information about health and family planning Disaption in the supply of modem forms of contraceptives,
unavailability of prenatal and postnatal care, and specialty cares accompanied by the absence of a professional in attending
a large proportion of births expose the flaws existing in our system. Matemal and infant mortality and risky pregnancy rate
remain relatively higher

Russia suspended the provision of legal abortion during the pandemic and Italy pushed abortion out of the list of essential
services Brazil reduced the number of hospitals performing legal abortions to a significant extent. In the US, the
ramifications of structural racism on sexual and reproductive headth outcomes still exist as black women are more than
three times as likely to die from pregnancy-lated complications as white women and the pandensic has widened this gap

Increased Domestic Work Burden

As per a survey conducted in 2019, women spent almost 5 hours per day on avenge on unrecognized and unpaid household
and caregiving work compared to just half an hour by their male counterparts. This inequality was accentuated by 30%
putting more burdee on women due as school closure and family members remaining at home during the pindenie
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A surge in Domestic Violence-

The initial period of two and a half months of the imposition of a stringent nationwide lockdown witnessed around 1500
complaints of domestic violence by women, the highest in the last decade. And this figure is just an underestimation of
the actual cases as it is a harsh catastrophe that 86% of women who experienced violence never sought help, and 77% of
the victims did not even disclose it to anyone.

As per the incident coverage of the Hindustan Times, at a police station in Delhi, a woman had somehow managed
herself to come to the place despite the blood oozing out of her head, and on reaching there she was told to come back
with a mask. At another place, a woman was chastised as, “People are dying and you want to file a case for such a small
issue”. The two incidents of utmost brutality mentioned in, ‘At Home, At Risk’, a seven-state survey conducted by a
consortium of eight non-governmental organizations (NGOs), expose the harsh reality of our system's response to the
issues of domestic violence during challenging times. Cases of marital violence shot up by 99% during the pandemic
compared to pre-pandemic times.

Based on the data from 2018, European Institute for Gender Equality’s Index gave the EU a score of 67.9% on gender
equality which will require additional 60 years to reach complete equality at the current pace, and now the induction of
the virus in our lives will render this goal deferred for some more time. Pre-pandemic too, every week about 50 women
lose their lives due to domestic violence which has increased now due to the confinement of women in the four walls of
the house and making it difficult for them to reach out for help. Online sexual abuse of children and especially girls has
increased multifold. As per the ‘Review of studies on violence’ by the council on Criminal Justice, domestic violence in
the US spiked by 8% following the imposition of stay-at-home orders during the pandemic, and it is found that on
average domestic violence increased by 7% across the seven countries covered under its report.

Researcher Alex Piquero, a professor in the Department of Sociology at the University of Miami says that “Victims of
domestic violence likely experienced isolation from friends and neighbors who could be the ones to spot and report
abuse”. According to him, the ramifications of this are faced by children too, on whom very little or no check is being
kept due to the closure of schools.

The intersection of Gender and Disability

Women are just one vulnerable section affected by the pandemic which still gets some relief sooner or later, though
steadily, under this section is one more unrecognized and invisible community of 11.8 million that is Women with
Disabilities. Their official figures are often ignored or left out. They are the most vulnerable ones due to the intersection
of two vulnerabilities that are gender and disability. They are often described as ‘unwanted and unproductive human
resources. Violence and negligence against them have also increased during this crisis.

Digital Gender Divide. This virus has shifted everything into a virtual world, making technology a new normal. But the
story does not end here. A glance at the Mobile Gender Gap Report 2020, shows that 20% fewer women own mobile
phones than men in India. There exists a gap of 50% between men and women when it comes to mobile internet users.
Even some women despite having mobile phones cannot use them properly due to being broken or malfunctioning. 31%
of women in India possess basic phones which don’t have internet access.

Getting Out of the Quagmire

As we have seen in our research that women face tremendous losses in the employment sector, so going with any
redressal mechanism for them without appropriating sufficient resources for their comeback and parity in the
employment sector, their present devastating financial situation cannot be improvised. On the government front, efforts
are required to provide a shield to them against any retrenchment that they suffered due to the pandemic, particularly in
the informal sector. Though due to a lack of governability and insufficient data, it’s quite challenging to harness their
exact figures, but it’s worth the time and resources required. Compensatory payments should be made to the women who
are not able to get to work due to health and other family-related complications. Pandemic induced-lockdown has made
it difficult for people to fetch even the essential commodities from the market apart from the other products. And in
those times, it was quite difficult for women to have the incessant supply of sanitary pads, the lack of which exposed
them to various health issues. So, the onus falls on the administration and the society,
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in general, to openly demand this and consider it as an essential commodity rather than shying away from the
fact. The need of the hour is to invest in the public healthcare system so that they are accessible and affordable to
everyone without any discrimination. The covid-19 pandemic should not be used as an excuse to deny access to
reproductive healthcare.

Though the government has come up with various redressal mechanisms and helpline numbers to help the women
being inflicted violence by any person but seeing such a gaping digital gender divide in our country, without
ensuring their access to the digital infrastructure, these steps are irrelevant. The creation of an official, easily
accessible complaint mechanism for patients facing any violence or discrimination is required. Inclusion of
women’s voices at par with men in public and private domains is the way that can provide a lot of relief to their
issues.

The issues faced by women during the pandemic are not new to our society. They are deeply rooted in our society.
It was just that they were suppressed till now and were ripe, searching for the required circumstances to spring
back with more vigor and ferocity. This deadly virus sooner or later will depart from our lives but the untreated
virus of our conventional mindset of treating women as subordinate and depriving them of their rights (in a
broader sense, patriarchy) will coexist with us until any antidote for it is not discovered and fed properly to those
conventional mindsets. Women’s issues are not just confined to their domain. They form a greater part of the
entire society. And it must always be remembered that they play an equal role in the development of any nation.
So, depriving them of any rights that they deserve impedes the development of a nation and its citizens at large.
Every individual should shoulder them at every front so that they too can grow and prosper. Just anticipating
everything from the government front will not justify their upliftment. As responsible netizens of this society, we
must treat her with equal respect and opportunities. Gone are the times when men were the only breadwinners.
The women of the 21st century is equally capable and capacitated in every aspect. Then only any efforts on the
government front will bear any result. The way out of the deep lacuna created by the alien enemy in the already
existing gender inequalities lies in the collaborative effort by the citizens of a nation and the administrative
machinery of the ruling government.
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Falling female labour force participation rate in India

The Covid-19 pandemic has produced a paradigmatic transformation in the organizational and social lives of people
across the world. However, the research reveals that the pandemic has affected men and women uniquely. The pandemic
has exacerbated women's responsibilities in terms of duties such as performing emotionally challenging tasks in
organizational life and responsibilities of childcare and other domestic duties. The pandemic has resulted in an
unprecedented loss of working hours globally. Both men and women faced the loss of jobs, changes in work situation
and mode of interaction, mainly because of the pandemic protocol such as social distancing measures. The pertinent
research hints that the pandemic resulted in a higher unemployment rate for women than men in many countries,
including the U.S.A., the U.K., Australia, Japan and South Korea (Carli, 2020).

Has the uneven impact of the pandemic on men and women exacerbated gender roles? By drawing upon evidence from
developed nations such as the U.K. and the U.S. and developing nations such as India, the current research analyses how
the pandemic has uniquely affected gender roles in developed and developing countries worldwide. According to the
Centre for Monitoring Indian Economy (C.M.LE.), the second pandemic wave produced an appreciably higher
employment rate for women than men in India (Beniwal,2021). Interestingly, the pandemic has elevated women's burden
of care related responsibilities mainly because of the closure of schools (World Bank Group, 2020). The research also
hints that the pandemic has aggravated gender inequalities (Parlak, Cakiroglu and Gul, 2021). The current research
makes a sincere effort to understand how factors such as home working, radical change in the popular mode of education
for students, declining economic status of women and a few others have influenced gender roles and deepened gender
inequalities in the post-pandemic era.

The Covid-19 pandemic has produced a devastating impact on exacerbating inequality and poverty levels across the
globe. It is also increasingly evident that Covid-19 is not only a global health emergency but also induced a major
economic downturn around the world. The pandemic invoked a recessionary cycle because lockdown and social
distancing measures have affected men and women differently and uniquely (Alon, Depok and Olmstead-Rumsey,
2020). According to the International Labour Organization (I.L.O.),
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India has the lowest female labour force participation rate, even lower than Bangladesh and other developing nations. The
pandemic worsened India's precarious female employment rates (Bhandare,2020). Significantly, India's female labour
participation rate fell to an all-time low of 16.1% in the quarter ending September 2016 from 20.3% in 2019 (Kumar, 2021).
Furthermore, it is estimated that approximately 27 core women In India fall into the low-income group. These women are
experiencing significant hardship and setbacks in their recovery in the post-pandemic era (The Indian Express, 2021). The
previous study provides strong evidence that the Covid-19 pandemic has induced a massive surge in anxiety levels in the
general public. Notably, anxiety levels of Covid-19 patients could be counted as even higher. The past study shows that
mental health issues are related to alcoholism and an increase in gender-based violence (Mittal, S. and Singh, T. 2020). Data
shared by Delhi Police shows that there has been a remarkable surge in crime and violence against women in Delhi. Crimes
against women witnessed a sharp jump of 43% cases of rape between 1 January and 15 June in 2020 as compared
corresponding time frame in 2019. During the same period, cases of molestation and cruelty by husbands and in-laws have
witnessed a massive surge of 39% and 107%, respectively (Chand, 2021).

These statistics hint that the pandemic has worsened inequality principally regarding men's and women's economic and
social status. Many countries, including India, have witnessed a significant decline in their rankings of gender equality
during the pandemic (Gupta and Paul, 2021). This helps in elucidating that the pandemic has worsened general inequalities.
The preliminary research also hints that the pandemic has produced an uneven impact on gender. This research paper makes
a sincere attempt to investigate how the uneven impact of the pandemic has accentuated the process of gendering and
gendered roles and responsibilities. The foremost objective of this research paper is to explore and analyze the effects of
gender roles. This research paper investigates how paradigmatic changes induced by the pandemic on employment structure,
organizational life, the emergence of work from home, online education, and others have exacerbated gender roles in a
developing country like India. The qualitative research approach has primarily gained its legitimacy as a naturalistic research
approach that seeks to understand the phenomenon of interest in a context-specific setting. Qualitative research aims to
examine research issue(s) grounded in the research context, such as a "real-world setting [where] the researcher does not
attempt to manipulate the phenomenon of interest" (Patton, 2001, p. 39). The role of the research context is crucial in the
current research as it intends to examine the impact of the pandemic on gender roles in developing countries such as India.
Moreover, the pandemic has produced vivid implications in job markets, household set-up, and individuals' physical
mobility, and these factors have overtly or covertly influenced gender roles. Importantly, it is not possible to quantify the
current research findings by using statistical procedures. Moreover, the overall purpose of the current research is to create a
better understanding and illuminate the research issue so that extrapolations to similar situations can be made (Hoepfl, 1997,
cited by Golafshani,2003). It is important to argue that qualitative research principally seeks to understand and illuminate
the phenomenon of interest to build new perspectives or develop a theory. Furthermore, the grounded theory research
strategy is compatible with the qualitative research tradition. The overall emphasis of this research strategy is to build theory
or generate fresh perspectives about the phenomenon of interest. Grounded theory research provides a continual reference to
data so that data can be analyzed at a conceptual level to conclude. By adopting a qualitative research approach and
grounded theory research strategy, this study collects data from secondary sources such as academic articles and journals,
segregates data along with themes and draws conclusions (Saunders, Lewis and Thornhill, 2009).

Gender roles and responsibilities are seen and visualized in the dyadic gender binary. The decline in patriarchy could
dampen the dyadic gender binary but overcoming profoundly entrenched patriarchy in developing countries like India is still
an increasingly complex proposition.The West has nearly wasted or invested more than 200 years in dismantling the
heritage of patriarchal power, thoughts and culture. Patriarchy is still deeply entrenched in developing countries like India.
The deeply entrenched gendering process in the patriarchal culture gives rise to differences in boys and girls in terms of
educational access, career aspirations, social status, and wage, which help determine the economic status of women in
society. These differences are heavily tilted toward men in a patriarchal or highly gendered society or culture. Occupational
stratification is more pronounced in a patriarchal society which provides a greater onus of child-rearing responsibilities upon
women. Even biological factors favour women to assume greater responsibilities for early child care (Dvorsky and Hughes,
2008). Feminist scholars see the gendered division of labour as the root cause of women's social and economic inequality
(Bubeck, 1995; Fraser, 1996). It is important to consider that women bear adverse consequences of their greater involvement
in useful but unpaid and undervalued household work.
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These consequences range from deprivation of reliable, independent income to enhanced risk of being dominated by
males within the family (Elgarte, 2008). This research paper primarily pays attention to examining the impact of the
pandemic on the division of labour economic and social status of women from the perspective of developing nations like
India.

The Covid-19 pandemic has brought transformational change in employment relations for millions of people worldwide.
The pandemic has produced the most obvious and immediate effect on employment structure, but indirectly it has
induced changes in gender roles, division of labour and attitudes within households. Reorganization of work at home and
in organizational life because of the pandemic might have shifted gender relations at a societal level. Previous studies
have attempted to analyze the impact of life events on gender role attitudes and gendered division of labour (Huber and
Spitze 1981; Kroska 1997; Bolzendahl and Myers 2004). According to Reichelt, Makovi, & Sargsyan (2021), the covid-
19 pandemic has changed couples' experiences with employment and household work, and it has resulted in the
reorganization of the division of labour at home. However, Bujard et al. (2020) found that lockdown measures, as a
result of the pandemic, increased the involvement of both men and women in household work. Still, it cannot be inferred
with certainty that the participation of either men or women is higher in household work in the post-pandemic scenario.
But according to Sevilla and Smith (2020), the allocation of time by couples on childcare has become more even during
the pandemic because the working from home trend is evenly spread among both men and women, or they have lost
their job, which has provided additional leisure time to invest in household work. However, according to Andrew et al.
(2020), mothers' involvement in domestic work has increased, especially among those who have lost their paid
employment compared to fathers in a similar situation (Reichelt, Makovi, & Sargsyan, 2021). It is rather curious to
observe that work from home uniquely influences gender roles. It only helped heighten expectations for women to
manage domestic responsibilities while simultaneously managing their work from home assignments assigned by
employers. Women in dual-career families may find it more complicated to successfully manage domestic duties and
professional roles and responsibilities. Some women may find it more pragmatic to household responsibilities and put
professional responsibilities on the backburner. Sadly, there is a shortage of studies that could explain how the pandemic
has influenced division in a developing country like India.

With the upheaval of a global pandemic and public health crisis — a severe economic crunch has been encountered by
countries worldwide. As the consequences are seriously impacting all sectors and parts of the global population, women
appear to be more socially and economically disadvantaged than men in times of such grave crises. According to the
report "Covid — 19 and gender equality: Countering the regressive effects" published by McKinsey Global institute — it is
estimated that women constitute two-fifth of the global labour force but have endured more than half of total job losses
as a consequence of the ongoing Covid-19 pandemic. Astoundingly it has left them 1.8 times more susceptible to the
repercussions of the pandemic as compared to men. Women comprise nearly 39 % of global employment but account for
a whopping 54 % of job losses during the pandemic (Madgavkar et al., 2020). Reports suggest economic disturbance
from the coronavirus outbreak has unduly burdened women with unpaid care. This disproportionate burden on women
can be attributed to the existing gendered economic disparities and the increased duty of unpaid care for children, the
elderly and the sick. According to the report published by the World Economic Forum, another significant reason for this
gendered economic dip is occupation clusters. McKinsey's report significantly examines how men and women gravitate
more toward similar occupations. Due to social and gender biases are more vulnerable to the disruptions caused by the
pandemic both in developed and developing countries.

It is estimated that the pandemic has further objurgated and hindered women's mobility. Due to the Covid-19 restrictions
and protocols, measures such as social distancing and staying indoors were promoted, but this has, in turn, augmented
the conservative, orthodox role dynamics of women staying within the domestic confines and men undertaking
responsibilities outside the domestic realm. This has, in turn, domesticated women and hindered their presence in the
public sphere (Arntz, M., Ben Ahmed, S. & Berlingieri, F.).

A recent article published in the Guardian presented horrifying statistics referring to the massive upsurge in the cases of
domestic violence and abuse during the lockdown. Reports gathered from numerous countries presented alarming
figures. For instance, Brazil witnessed a rise of 40% -50% in domestic violence cases.
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Various regions in Spain have reported a surge of nearly 20% in the number of cases reported. Cyprus has encountered a
similar hotline rise of 30% in the weeks after the country confirmed its first case of the Corona-virus pandemic.
Developed countries like U.K. domestic abuse organizations like Refuge reported that calls to the U.K. domestic
violence helpline have augmented by 25% in seven days after the government announced sterner social distancing and
lockdown measures (Guardian, 2020).

The rise in violence against women in the post-pandemic context is a curious case of changing gender roles in the post-
pandemic world. According to Bhalotra et al. (2019), an increase in male employment is correlated with increased
violence against women. On the contrary, an increase in women's work is correlated with a decrease in violence against
women.

According to Arthur and Clark (2009) put forward a similar argument as they argue that women's economic dependence
on men is the root cause of violence against women. It is important to note that the prevalence of women is higher in the
informal sector than in men. Importantly, the informal sector provides the least or no job protection. Moreover, job
losses informal sector across the globe were higher than in the formal or organized sector. This envisages that loss of
employment among women was higher as compared to men. As a result, women became economically dependent on
men, which exacerbated violence against women in the post-pandemic scenario (Mittal and Singh, 2020).

Reports of domestic violence, child marriage, cyber violence and trafficking of women and girls in India have risen
within the first few months of the covid 19 pandemic. According to the National Commission of women's data, India
recorded 2.5 times increase in domestic violence between February and May 2020. Various women Organizations have
reported that in the initial four phases of the lockdown, they have received an increased number of domestic violence
reports than they had in the previous ten years for an equal span of time. Others specified that many women could not
report the violence because they had less privacy and restricted means of seeking help and assistance (UN WOMEN,
2021).

According to the World Economic Forum report, India has slipped 28 places and currently ranks at 140th rank among
156 countries — becoming the third-worst performing country in South Asia. The report further stated that the pandemic
has drifted India backwards regarding equality between men and women and has undoubtedly rolled back years of
progress. Moreover, according to the Global Gender Gap Report of 2021 — India has shockingly regressed the maximum
in the sub-category of political empowerment (13.5% points) with a notable dip in the number of women ministers (from
23.1% in 2019 to 9.1% in 2021) (Hindustan Times, 2021).

It is important to consider that overwhelming numbers of rural families in India rely on remittances and income from
seasonal migrant workers. The Lockdown measure implemented by the union government of India before the first wave
of the pandemic in 2020 was one of the most stringent in the world. It inflicted massive pain and agony on migrant
workers. The ordeal faced by migrant workers was unprecedented. After depriving their daily wage-earning capacity, the
establishment made them helpless to starve or walk hundreds of miles barefoot to reach their native place. Rural India
witnessed a massive movement of workers from cities. Importantly, the participation of women in the unorganized
sector is higher than men. Women faced a compellingly precarious and helpless situation. They met a higher level of
pain and vulnerability while migrating from big cities to their native place. A survey reveals that income of migrant
workers witnesses a massive 85% fall after returning to their native rural areas. Moreover, the covid-19 death rate is
higher in men than in women.

This research paper strongly indicates that gender roles and responsibilities have been exacerbated in both developed and
developing countries. The pandemic has worsened the gendered division of labour in developed countries; significantly
influenced the gendered division of labour in developing countries like India, but there is a dearth of studies to
substantiate this claim. Furthermore, this research provides compelling evidence that the Covid-19 pandemic has
worsened women's social and economic status. Covid-19 has fostered gender-based economic inequalities in India
because women's unemployment rate is significantly higher than men in the post-pandemic era. The sharp rise of
violence, including violence in the domestic set, evidently expounds that the pandemic fostered gender-based economic
and social inequalities. This study hints that the pandemic has fostered the involvement of women with unpaid
household work and childcare related responsibilities in a developing nation like India. Finally, this research paper
argues that the covid-19 pandemic has exacerbated gender roles and responsibilities in developing countries like India.
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Socioeconomic Status for Women

Discovered in December 2019 in Wuhan, China, the covid pandemic spread across the globe and soon upended lives
across the world, insidiously developing into an unprecedented economic crisis. Covid-19 has interrupted our daily
lifestyle and has disrupted individuals, families and communities, putting them under an increased risk of health and
economic burden. Apart from these primary effects, secondary effects are unaccounted for and are missing out in major
policy discussions but have significant social and economic implications. Most humanitarian crises interconnect and
create vulnerability among those with less power, especially the poor, underprivileged and women. During Covid 19, the
pandemic magnified existing inequalities in the system, including gender inequality, and thus had a disproportionate
impact on women. While crises like epidemics or natural disasters affect many individuals, systematic factors -
economic, cultural, political and social - contribute to creating an environment that increases women's vulnerability in all
facets. It is, thus, imperative to understand and examine the gendered systems of power that create and perpetuate
vulnerabilities at local, national and global levels. The United Nations' (2020) report "Policy Brief: The Impact of
COVID-19 on Women" asserts that women are disadvantaged and prone to risks due to the gendered nature of the health
workforce and the labour market. They are left to juggle between their career and household, while many are forced to
put themselves and their families at risk by working on the frontlines as essential workers.

The economy functions with the help of its backbone - the "care economy". However, it is well established that the gross
domestic product does not account for the unpaid work done by mothers. The burden of unpaid care work of the
housemakers and the neglected self-care while serving and providing for the family often goes unnoticed or
unrecognized. The idea that a mother is the caregiver of the house and has to continue her "job" while being severely ill
continues to thrive. This throws light on the fundamental male power phallic systems in place in almost every household
that establish the gender roles that one repeatedly enacts, which produces an illusory effect of being natural. During the
pandemic, unpaid care work dramatically increased, with children out of school, heightened needs of older people, and
overwhelming health services. During COVID-19, women predominantly performed as frontline healthcare workers and

informal care providers in their families. In families where all members were covid positive, women of the house had to| 27
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Women are often expected to endure the most, physically, emotionally and mentally, without complaining. There is no
conscious or systematic attempt to encourage or enable men to take more responsibility. According to the United
Nations, since the pandemic began, 56 per cent of women and 51 per cent of men have increased the time they spend on
unpaid care work. Men were slightly more likely than women (21 versus 20 per cent) to have increased their time
assisting elderly, sick or disabled adults. However, women are still carrying the heaviest load: 33 percent of women
versus 26 per cent of men increased their time spent on at least three activities related to unpaid care work.

Although heterodox economists have promoted alternative economic systems that could value care work and facilitate a
fairer sharing of domestic labour while promoting environmental and economic sustainability, it remains an unattended
cause of domestic distress for women throughout the globe. Additionally, the COVID-19 vaccination drive in India also
saw a major gender bias. Out of the 309 million COVID vaccines delivered since January 2021, only 143 million were
given to women compared to 167 million allocated to men. This gender gap in vaccinations cannot be solely attributed to
the skewed sex ratio in the country but has several underlying gender inequality-related issues contributing to it.
Longstanding patriarchal ideologies and the gendered nature of healthcare access have resulted in families being less
likely to prioritize the health and welfare of women over men. Men are given the preference for jabs as women are
expected to take care of the household chores, especially if there is post-jab fever. This is supported by the popular
stereotype that men's health should be prioritized as they are the breadwinners of the family over that of women, who are
considered more domestic.

Given the sudden physical constriction of social and work lives, it is important to retreat into the concerns closest to
home. It means recognizing who gets to stay at home, who is obliged to work outside the home, and what "home" means
for those vulnerable to family coercion. The pandemic wrought a public health crisis compounded by an economic
collapse on a global scale. The lockdown imposed in several countries magnified the free-market capitalist policies
being prioritized over social welfare. These coalescing crises have exposed the failures of capitalist society and market-
driven decision making, which has afflicted the professional and personal lives of people worldwide.

The representation of women in corporate spaces has been significantly ascending in the past few decades, albeit slowly,
but in the right direction. During the Covid 19, it took a setback. Without decided and aligned action, the pandemic will
likely erase the important but fragile progress that women have made over the past decades. Women face doubling the
burden compared to men as they are torn between trying to keep their jobs and sources of income while dealing with
rising unpaid care and domestic work demands. The lack of a national paid leave policy disproportionately affects
women, and part-time and low-wage jobs are less likely to offer paid leave benefits. As a result, many women left their
jobs to support their families and carry out childcare responsibilities due to the closure of schools and daycares during
the pandemic.

Statistically, more women than men have shifted from a mix of paid and unpaid care work to full-time childcare,
foregoing paid work. In an analysis of labour market data by UN Women and the International Labour Organization,
evidence from 55 high and middle-income countries revealed that, between the fourth quarter of 2019 and the second
quarter of 2020, the unemployment rate among those aged 25+ increased from 5.5 to 7.7 per cent among women and
from 4.7 to 7.1 per cent among men. Nevertheless, more significant numbers of women have left the labour market
altogether (28 million women aged 25+, compared to 24.1 million men aged 25+). Single mothers are likely to suffer the
worst impact of the pandemic and unprecedented job losses. Due to the lack of a cohabiter, they must shoulder all the
responsibilities at home — educating school children, caring for ageing parents, cooking, cleaning and household
management. The impact created by covid made it worse for them to sustain the family.

Further, women are leading the health response. They make up almost 70% of the healthcare workforce, exposing them
to a greater risk of infection. At the same time, they are also enduring school and child care facility closures and
longstanding gender inequalities in unpaid work. They have to constantly juggle between their personal and professional
work-life while enduring the stigma and prejudice surrounding their work and profession. In addition to bearing the
brunt of childcare and caregiving responsibilities, many women lost pay during the pandemic because they missed work
due to quarantine. They are more likely to be precariously employed, earn less income and take on most household tasks
and childcare responsibilities. These prejudices are even larger when governed by specifications of race and ethnicity. In
America, according to statistics, Black and Latina women experienced job loss at a higher rate than their white
counterparts.
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Additionally, women are more likely to lose jobs as they cannot keep up with domestic and professional life together.
The pandemic has drastically widened labour force participation gaps between mothers and fathers. Mothers have twice
as likely as fathers to be worried that their work performance was being judged negatively because of their caregiving
responsibilities during the pandemic. This accounts for the prejudice against mothers and the inability of governments
across the globe to provide sustainable benefits for working women to aid them in domestic and professional
development.

Impact on Sex Workers

The pandemic has left sex workers dealing with serious mental health issues with their livelihood severely impacted by
the surge in coronavirus cases. Many have lost their income and are destitute, homeless, in debt, and trapped in
exploitative situations. They are stuck in the dilemma of risking their own and their loved ones' health to earn an income
or do not earn at all. Further, they continue to face extensive violence and poor access to justice at the intersections of
criminalization, multiple stigmas and inequalities. In the current situation, they are deprived of their income, and the
stigma and criminalization of their work make it hard for them to find an alternative job. Most of them are single
mothers who, with nil or minimal government support, seek help from the money-lenders. This makes their children
vulnerable to crimes like child trafficking, abuse and exploitation, as some lenders act as middlemen for traffickers.
Being unable to provide for their children and families has led to many sex workers dealing with chronic mental health
concerns and an increased risk of infection.

Perinatal and Mental Well Being Of Women

During the 2009 HIN1 pandemic, women in their third trimester of pregnancy were particularly at an elevated risk of
respiratory distress. During pregnancy, the individual undergoes physical and psychological functioning changes
throughout gestation, labour, and delivery. Hence, pregnant and puerperal individuals constitute the most vulnerable
group with respect to mental health morbidity. The disease also affects their reproductive and perinatal health, both
directly through infection and indirectly due to changes in health care and social and economic circumstances.
Depression is the most common disorder during pregnancy and the postpartum period. It carries long-lasting adverse
effects on women, their partners and infants. Affecting one in seven women during the perinatal period is associated
with increased risk of preterm delivery, reduced mother-infant bonding, and delays in cognitive/emotional development
of the infant. The effects of neglect or carelessness towards the child's health or the birth givers during this period can
last a lifetime.

The impacts on the physical health of the mother and the child are adverse. Pregnant women with symptomatic COVID-
19 tend to experience more severe outcomes than people who are not pregnant. Intrauterine and breastmilk transmission
and the passage of the virus from mother to baby during delivery are unlikely. However, the epidemiological studies
directed at the reproductive health of pregnant women have been entirely inadequate. Emotional support and guidance
during the gestation period are imperative to the well-being of both mother and the child. However, COVID-19
mitigation strategies have restricted movement and transportation, socialization and engagement in everyday routines
leading to isolation and reduced social support from family members, including mothers.

In many cultures across the world, there is a range of traditional practices associated with pregnancy and birth, such as
Seemantham and Garbh Sanskar in India, Tsao-Yueh-Tzu ("doing the month") in China, Sam chil il in Korea, la
cuarenta in Mexico, to name a few. In Asian countries, women often return to their parents' homes and stay there for
several months after the delivery to nurture and care for the baby. The lockdown restrictions have led to the disruption of
several of these activities, which can potentially impact the mental health of pregnant women. Lack of help and support
in childcare from the partner is also a major concern for pregnant women, which leads to increased symptoms of
depression and anxiety. Health care providers minimizing non-essential obstetric visits, excluding birth partners during
labour and birth, separating mother and baby in the immediate postnatal period, and restricting breastfeeding ultimately
affect the overall quality of care.

Further, staying at home increases the risk of intimate partner violence (IPV) for women in abusive relationships with
their spouses. Pregnancy loss due to violence is largely unknown in many countries and often unheard of or unattended.
Often, the excessive burden of household chores on a woman in her final trimester leads to stillbirth. In many cases, it
chronically affects the reproductive health of the woman.
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As tragic as it sounds, the statistical data for the same is not available on any government website, nor are any requisite
studies conducted to advocate against it. The close vicinity to the abusers during the lockdown limits the ability of the
victims to distance themselves from abusers or access external support. Intimate Partner Violence substantially affects a
woman's physical and mental health, especially during the antenatal period.

The COVID-19 crisis has caused multi-layered disruptions and behavioural changes in parents' and children's lives. The
detrimental impact on parents' mental health and well-being during the lockdown is undeniable. Numerous
unprecedented challenges, such as the closure of child care centres, work from home, loss of jobs, and online classes,
have popped up in front of all the parents. Due to the loss of child care and assistance, parents (especially mothers) are
likely to suffer from depression and anxiety. Additionally, the COVID-19 pandemic has vividly highlighted the deeply
entrenched inequalities before the pandemic happened. Women are also subjected to workplace harassment, are
discriminated against and are negatively evaluated for paying less attention to their offspring when catering to work or
vice versa. This takes a toll on their mental and emotional health.

On the other hand, ascending infection cases and deaths in India, the spread of misinformation, poor management in
hospitals, scarcity of medical resources, slow vaccination process, and news of the third wave of infection where
children may be more susceptible to an infection created chaos for everyone, particularly to the women having young
children. Constant worrying and anxiety regarding the safety of their loved ones, especially children, leave women in a
position of stress which is mostly rendered unaddressed due to the lack of open communication and assistance. Violence
against women, particularly Intimate Partner Violence (IPV), has drastically intensified as women are forced to stay
quarantined, which increases their vicinity to the abuser. According to United Nations, 1 out of 3 women experienced
physical or sexual violence, mostly by an intimate partner, during Covid 19. They cannot access help or advice due to
the mitigation measures that continue to strain health and essential services, such as domestic violence shelters and
helplines. This further affects their mental and emotional health.

As the world begins to turn a corner on the pandemic, the normal work life is regaining momentum, public and
healthcare services are becoming more accessible, and women continue to face the pre-pandemic impacts of the
lockdown and economic setback devoid them of their jobs and access to facilities. As more businesses and workspaces
reopen, women's roles in the workforce will not necessarily be restored at the same pace. Some of them still have
additional childcare responsibilities as the systems haven't entirely reopened. Some may be handling COVID-related
illnesses of themselves or their family members and the major mental health toll. Many women have missed out on
career advancement opportunities. The limited access to healthcare services due to the unequal allocation of resources
and priorities has severely impacted many women's health, particularly mothers. The impact of alienation and
discrimination against women will be multidimensional and will continue over decades. For example, many women in
rural areas face a shortage of menstrual and hygiene products. Their essential needs for modern contraceptives were
unmet, which might lead to an additional 15 million unintended pregnancies in coming times. Many problems faced by
women go unnoticed and unaddressed. The UN should provide gender analysis and sex-disaggregated data to throw light
on various unaccounted issues. There should be adequate national policies, including those related to COVID-19 issues.
Putting women and girls at the centre of the economy will fundamentally drive better and more sustainable development
outcomes for all and support a more rapid recovery.
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I think gender sensitization basically begins in the mind. It is an
individual's perception of treating another person at per with himself or
herself It does not happen in one day -it is more of a practice that you do

every day. Trisha Gupta, BA (Hons) History, 1st yr

It is only when small efforts are combined that real changes occur, so
gender sensitization involves changing how we think and fostering
empathy. Gender sensitization is raising one gender without degrading

the other. Saijal Bajaj, Bsc(Hons) Statistics , 3rd yr

We all are unique, understanding this is a Technique. Don't think about
your Physique, otherwise you will become meek and weak So buddy you
are antique, realize this you will be at your peak.

Sachin Yadav, BA (Hons) Pol Sci, 1st yr
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they can reach their full potential.

Gender bias is the act of displaying favoritism towards one gender over the other(s). This is a conventional term we
humans come across in all walks of life, i.e., professional and personal (Rothchild, 2007). Despite the widespread
awareness of the term, very little is done to implement it in our day-to-day lives. Favouritism of the male gender over the
female counterpart has always existed, and the COVID-19 pandemic has aggravated the situation even further. This has
led to problems such as uneven access to education, lack of employment opportunities, lack of legal segregation, absence
of religious freedom, paucity of political representation (Soken-Huberty, 2021). In the world job loss index, which
displayed the gender-disaggregated data, the female job loss was 1.8 times higher compared to male job loss. The female
job loss displayed an all-time high loss of 5.7% as compared to the usual 3.1% (McKinsey & Company, 2020).

The COVID-19 pandemic has also created a disproportionate impact on female-owned and female-led enterprises in
developing nations. The access to a formal source of credit from commercial banks and other financial institutions has
drastically reduced. (McKinsey & Company, 2020). The world and the world leaders must view this problem as a
ginormous threat and must take an action to resolve and eradicate the ever-increasing gender parities.

A group discussion can be defined as individuals coming together to discuss and put forward their own ideas. The
purpose of conducting a group discussion was to have the candidates better equipped as far as information was
concerned. It also encouraged them to have a greater degree of involvement in the matter at hand as we as feel easy to
open up and adjust to the group.

Here the candidates were asked to introduce themselves and discuss the change in their lifestyle before the pandemic and
their current situation. These candidates were also asked to put forward their opinion on the future of gender roles after
this pandemic.

A personal interview had structured questions that the candidates answered based on their own personal observations
and judgments. Here, a certain set of questions were asked to the candidate to understand the changes they felt both in

their professional life as well as their personal life. Based on the answer of the candidate, a few deductions were drawn.
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of questions with a scale of one to five beside it which the candidate answered based on their personal judgment and
observation. Based on this scoring, we drew our conclusions.

Based on these quantitative numbers provide by the candidate post the interview process, deductions were drawn. The
data collected from the entire process of group discussion, personal interview, and ranging scale method was put under
analysis. After analyzing the quantitative and qualitative data, the following observations were noted.

In the group discussion, the candidates started with a brief description of themselves and the field of work they are
involved in professionally. They discussed how their style of working has changed as compared to their past. The
women in the group discussed that they were often subjected to criticism based on their caste, color, and beliefs before
the pandemic. During the pandemic, the situation had turned even worse. 2 women in the group were fired without
giving any formal cause. These women were forced to find and settle for a new jobs. Out of these two, one woman
claimed that the firm had chiefly removed women working in the firms on the grounds of inefficiency and bad behavior
whereas their work ethic record didn’t display any such past behavior.

Men, on the contrary, discussed were not subjected to any form of racism or discrimination both at work and at home.
They did believe that this epidemic has caused a lot of problems for women. One male candidate said that he was offered
promotions and other monetary benefits while his female colleagues who worked as hard as him often received pay cuts.
Another topic in discussion was household pressure. All women agreed that the lockdown was a tough period for them.
One female candidate in the discussion panel revealed that she had to quit her job just to handle the household chores.
Moreover, she said that if she would have gotten the support of her husband, there was no reason for her to quit her job.
Women candidates revealed that they were often subjected to

At the end of this discussion, these candidates were asked whether there has been an impact on gender roles during the
pandemic, the following result was yielded.

Was a change observed in gender roles observed during the pandemic?

A sum of 8 people on 10 agreed that there was a significant impact on
gender roles during the pandemic. This gives us the first result that a
change in the roles played by men and women in society was noticeable
by others too.The personal interview was another engrossing phase as it
yielded some intriguing facts. The candidates were invited to a room and
asked a series of questions. Based on this, they were asked to fill a sheet
that consisted of a scale from zero to five. The men during the interview
revealed that their workload had increased, but so has their salaries. They
YES WNO further disclosed that they had received numerous bonuses, non-monetary

benefits, and promotions throughout the year.
. A recent survey with over 500 organizations revealed that there had been an average increase of 5% in compensation
among male employees (Economic times, 2021). When asked about the change in lifestyle at home, four out of five men
revealed that there has been no change whatsoever. Furthermore, due to the increase in workload, they were not able to
contribute to the household chores.
When the women candidates were asked about the change in the pay structure, they revealed that despite working extra
hours, they did not receive the correct payments. women exercising or even seeking their basic rights were interpreted as a
direct and destabilizing challenge to existing power structures. Gender bias in hiring, maternity, and personal marriage
problems, harassment at work, salary differences, return to work after childbirth, job security in risk areas, lack of investor
confidence - are just a few of the challenges women face. Three women in the personal interview revealed that their
employer had reduced the maternity leave from a required 12 weeks to 9 weeks. Additionally, the paid leave was also
decreased.
The question sheet attached with the ranging scale acted as a true indicator of change since the candidates expressed their
opinion in form of a quantitative expression. The voting structure has been as follows
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The pie chart displays the final outcome of the voting structure using the ranging scale method

From the pie chart above, we observe that a whopping 7 out of 10
candidates believe that there has been a drastic change in the roles
played by men and women in society while three other candidates
believe that a slight change has been observed., a change has been
observed and a change has been observed. No one in the panel
believed that there was no change observed. With the help of this
process, we have determined the existence of a change in the
gender roles played by men and women in society and also that it
has changed for the worse. The trends have clearly displayed that
the majority of people, especially women have believed that there
is a dire need for change by putting an end to gender parity and
other forms of discrimination among women.

The best option is the "act now" scenario, which presents a significant economic opportunity. Policymakers would make
decisions in 2020 and beyond that would vastly improve gender equality over the next decade. We estimate that the
global value of achieving the best gender parity in the region could result in an additional $ 13 trillion in GDP that year
by 2030, an 11 percent increase over the grant scenario. In our six focus countries, the increase ranges from 8 to 16
percent. This scenario would also increase the female-to-male participation rate from 0.61 in 2020 to 0.71 in 2030,
creating 230 million new jobs for women worldwide compared to the given scenario in 2030 (McKinsey & Company,
2020).

Women's empowerment is essential to the health and social development of families, communities, and countries. When
women lead a safe, fulfilling, and productive life, they can reach their full potential. Investing your skills in the
workforce and raising happier, healthier children. They can also contribute to the development of a sustainable economy
and benefit society and all mankind. By supporting women and girls, they can claim their rights and defend the interests
of their communities. They can also improve their social status and pass it on to future generations. This means that
women's organizations, women's empowerment policies, and women's charities can gain popularity and contribute to
peace.
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The gender roles in different aspect of society
requires a new phase and rationale thinking.

Gender is the physical orientation through which the human distinguishes themselves. From the core of civilization gender
identity distinguishes from physical capabilities. With the advent of socialization, the aspect kept on changing.India remained
in the patriarchal aligned domain. The social elements were divided through the angle of gender. The ancient penal code
developed by Manu as ‘Manusmriti’ assigned the roles and duties to each section. also, the punishment deteriorated. The
social order was based on the ‘Varna System’ which was again subdivided into caste and sub-caste based on the basis of their
work. It was the women and the lower varnas and caste that were denied social stature and consciousness.

With human conquest around the world. This Vedic identity was penetrated by the foreign aggression. The igneous political
and social order was influenced by them but was not taken into consideration seriously. Even the foreign religion was
influenced by the social structure of India and accepted as well. The deprivation was solely based upon gender and caste. The
social functioning of Indian society is complex and discriminating. India which is diverse in every aspect as geographical,
social, linguistic, religion, custom, food, clothing etc., creates some sort of exploitation at every step. Irrespective of the
distinct social orientation, the gender question remains harsh. The peculiarity in the mind that certain things can be done by
male and certain things by females remain similar. With the Renaissance Movement in the nineteenth century, some progress
might have been seen, but with the passage of time and the impactful incidents throughout the century changed the shape of
the problem.

In the 21st century the people found themselves minute against nature's curse. The COVID-19 spoiled the evil problems. It not
only loosened the momentum of consciousness but also disarmed the solutions associated with it. The single microorganism
bound us inside the house for several months. The economy collapsed, poverty peaked, deaths grew, life savings lost, but the
psychological trauma was the deepest. Those uncertain times made humans realize that with mutual cooperation we can get rid
of every problem. But what if the problem was not even recognized? One of such problems is associated with gender roles.

35



Vol.2 Issue.l year 2021-22

The division of social responsibility among the male and female. There is a common phrase that is often told to quarreling
couples in rural areas “ghar ki gaadi pati-patni ki pahiyo se chalti hai”. But at the same time instead of keeping the same
amount of labor in the form of responsibility, we divide the work. The work inside the household by mother and outside by
father. This is a hypocrisy that is often neglected by us. In this technology driven world, the physical capabilities make no
sense. It’s only the potential and of endeavor that distinguishes us from one another. The e-revolution created a new sense of
understanding in the people to explore and achieve something. In this advent between the struggle for freedom and
maintaining domination, it is children who are affected the most. There is a serious requirement to address these problems
with proper discussion. The children bear the DNA of both mother and father so it is also important to raise them mutually.
It should be the responsibility of every member of the family to understand each other. Let all of them be a part of each
other's progress. No one should be deprived of their humanitarian rights in the name of so-called family responsibility.
Improving the productivity of the family as a whole might give us better results and happiness, that is what family is meant
for.

In the private sector the effect of liberalization and globalization can be seen. Some middle-class families allow their
daughter and wife to work. This acted as a ray of hope for economic independence. However, the wage gap, long work hour,
no menstrual leaves,harassment are the problems associated with it. So, the psyche was not changing as expected. During the
lockdown period the opportunities in IT sector increased, which provided some sort of confidence in women. Also, in some
companies the wages have been cut in the name pandemic. In other sectors many companies closed due to restrictions of
movement. Some sorted out the employees due to the slowdown of the economy. The women were first denied employment
in the primary and secondary sector. In that darkest hour the small effort from women which were thought of liability
worked as a drop of water in the desert. These small help from the women made us realize that women can support the
family economically as well. We the people of India often struggle to establish ourselves for improving our living standard.
This is a legitimate pursuit that everyone must bear among themselves in order to fight against the rise of domination of a
particular section. But there is something lacking because of poverty, marginalization, unemployment, illiteracy that binds
us to move forward. Here the people have to make the priority to be to whom such opportunities should be given first. For
being patriarchal, it’s the elder or the son. The gender representation and roles are neglected by other factors. Some of the
peculiar reasons are that girls belong to other’s homes. There is no profitability of educating her and even if they get
educated there is no one to marry her. The pandemic brought us the same situation again. With so much government effort,
the girls were unlikely denied higher education. The Mid Day Meal, Sarva Siksha Abhiyaan, Mission Indradhanush, Anti
Child Labor Act, brought consent for education among poor section. But the motivating factor for education is a job.
Without proper representation and opportunities of this momentum will slowly diminish. But with the advent of Corona
Virus these support programs from the government were decreased. Only the higher section of society who can afford
smartphones and the internet was able to continue their education. School dropouts increased and most of them were
girls.They might be married soon after. Thereupon the possibility of getting higher education is negligible. The average age
of marriage of girls in rural India was increased to around 20.

With the proper opportunity of women in education, the sensitive problems can be solved itself. Illiteracy only acts as
liability.

From an economic perspective, we are not using the potential of half of our population. It is not only the fundamental duties
of every citizen to contribute to the progress of a nation but also enjoy the fundamental rights. Nothing can be expected
when we block every way of their freedom. Neither the health infrastructure nor the awareness of it resides in us. So, it’s the
consequences that we faced during the second wave of COVID. Even in the first wave the basic requirements that were used
for fighting against viruses are not affordable by the masses. The price of masks, medicines, and sanitizer had been
increased. Even the goods of high importance were sold at a pleasurable price. The sanitary pads price was also increased
due to the irregulated demand. It created a crisis among the poor sections. The health of the particular section is even more
detreated. We don’t have the data to count the actual fatalities due to the denial of these essentials. But we can expect these
numbers might be big in the weaker section.

In decoding the responsibility of society. The responsibility of caring the senior citizens were left on their fate. The
daughters have different perception and sons after getting hired property from them, they merely accept them as a member
of the family.

36



Vol.2 Issue.l year 2021-22

In rural areas they were given corner rooms and urban areas their condition even gets worse. In this modern world where
everyone was running for the pursuit of happiness. We are giving less importance to them. In counting the stars, we are
leaving the beauty of the moon. In old age they are secluded by their family emotionally. Only their friends are children
and their age group. During lockdown due to the avoidance of getting outside. They spent entirely all day in the home.
That was really suffocating for them. Though the elder people need special care, there is serious requirement to address
their problem too. It’s not the daughter in law that is responsible for all those activities but also sons are mutually
responsible for their wellbeing.

In our society there is a huge gap between the elder and the younger generation.Children don’t share their problems with
the parents they took shelter in the friend’s sympathy.Due to that psychology, in the old generation, they suffered the
seclusion. It is the responsibility of the children and parents as well to find the way to get out of the mental isolation. So
that our emotional bounding gets more strength. Also, there is a serious concern that arose during the lockdown period
regarding privacy. In our culture nothing is meant to be hide from our parents but circumstances have been changed.
Over penetration in each other privacy makes the relationship suffocates in the fog of delusion. However, is it of primary
concern that we should share our emotions and feelings to another but too much of that may decrease sympathy and raise
intolerance. Due to this sensitive harassment, people are somehow losing their identity. We at the individual level do
possess something i.e., hobbies, emotions, dreams that we don’t like to share. There is nothing wrong in possessing such
things. No one has the right to look into the privacy of others either. It is a constitutional right. India being a patriarchal
society, the male domination regarding privacy is a bit depressing. But these things should be taken into serious
consideration otherwise the result seems to be not favorable. In discussing the problems associated with gender roles we
often neglect the LGBTQ community. They are also citizens of India. They too possess the rights and responsibility
associated with it. The injustice and discrimination are even in our lows. From the ancient past they are portrayed as
coward, sinners and so on. In the Mahabharata, Arjuna’s portrayal created a sense of acceptance but nothing got
enormously changed. In the present they were presented as the seeker of other grief and pain, in exchange they give their
blessings. Cruelty is such that even after getting blessing they were then disregarded of human rights. Though the
administration has taken firm steps for their advancement, it’s solely the people's responsibility to accept them.

The transgender was kept away from the private sector and so many government services. The only argument given is
that they create ruckus and make a bad impression on others.There is also the cultural factor associated with it as well.
Due to less opportunity in education, services and being denied from the family too. They have to take the harsh step
against their will to support themselves like begging and even sex work. During the lockdown all the economic spaces
were closed and even the train circulation was stopped. Their main source of income totally collapsed. In the health
crisis they were denied medical beds and even worse food. The role that every person does for their society, they also
did what they were permissible of. The cruel psychology behind their negligence made them even lean towards violence
sometimes. In this period of progress, it’s them that were denied their role to play. The so- called sexual orientation that
gives them identity are used to exploit them.

The Constitution of India gave us the fundamental rights along with the aligned duties associated with it. The rule of law
made us all equal in the eyes of the law. But in a social context there is no law to govern. People with intermingled
thinking of stereotypes takes various decisions. These stereotypes were developed by the different factors in different
periods. Some stereotypes have gone into the depth of time, some still exist. These things demoralize our progress.
Sometimes they find the space to get nourishment during uncertain circumstances.

COVID-19’s outbreak created one of those circumstances.

The world was flourishing at the pace in every aspect. People were developing their consciousness of rights and liberty.
As the impact of COVID can be seen throughout the world. It’s the people from the marginalized section that were
affected by it the most. Women being the most common deprived groups are suffering a lot. The gender roles in the
family and the society are intermixed with new responsibilities.The emotional space of people has now been taken by
the new requisites. The perception of being in manhood and womanhood and their responsibilities has been challenged.
The pandemic brought the family together and gave us space to develop our social understanding. There was often used
to be dilemma of work difference and the efforts associated with it. The clouds of disillusionment are now getting
clearer.
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The pandemic opened the internet space for the people. The deprived might be utilizing these opportunities. With the
slow advancement in that arena created a new space for molestation and it is now taken seriously. The advancement of
technology and its reliability created a space for work for the marginalized section. Social gap has increased. Due to the
increase in poverty people now are prioritizing their essentials. It is again the deprived that were neglected and not taken
into the considerations. The choice between the boy and girl is rising again. Due to which the gender roles in their
different perspectives are changing. The third gender which were neglected now getting the consciousness of the rights
than mere sympathy. The pandemic made us clear that no one specified for specific work. Everyone has the potential to
do and achieve anything. So, in regulating the society the people should understand the basic requirement of
cooperation.

Instead of going along we should go together for a long time.

The gender roles in different aspect of society requires a new phase and rationale thinking. The conservative stereotypes
will only pull us back. So, it is necessary to have the participation of each gender in different discourse of life. As in the
valley of flower the different color flourish together to make a sublime scene. Same is of great importance in social life.
It is of great importance to us too to have an integral growth with mutual cooperation. The principle that had been laid
down thousands of years back “Bahujan hitay, Bahujan sukhay” will only exit in reality when there is active
participation of all citizens.

Understanding and evaluating gender roles, beliefs, stereotypes, raising
awareness and attempting to bring change to problematic scenes.

Shravani Upadhyay, BA (Hons) English, 3rd yr

According to me Gender sensitization means having an open mind about
other genders and not discriminating them on their gender choice.

Siddhant Tiwari, Bcom Programme, 3rd yr

The idea of being you, no matter who you are, where you belong to, and
expressing yourself as a unique being & considering every single person
worthy of respect no matter what there gender is.

Shreya Nayak, BSc (Hons) Microbio, 2nd yr
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domestic violence around the world.

The WHO carried out a virtual press meeting and confirmed our fears when covid 19 was declared a pandemic. With
such a wide reach and explosive magnitude, the world braced itself for the impact. Lockdown was imposed, economies
were brought to a grinding halt, and travel was shut down. All of us were struck where we had to embrace what covid 19
had in store for us. Many of us suffered grueling days battling fever, weakness, and breathlessness. Many of us lost our
invaluable loved ones, some lost their jobs and all their savings and many were left homeless.

The pandemic has put the whole world into a completely new situation, the virus can affect everyone with such context
anxiety, uncertainty with an added fear of economic recession. In such a situation any person can go from a depressed
mood to a real depression or developed severe anxiety. There is an urgent need to address the mental health
consequences of this pandemic. The pandemic has shown what humans can achieve collectively concerning a positive
impact on climate change.

What is Gender?

Gender is oftentimes seen in tandem with or used interchangeably with sex as well. But there are some differences
“Scientists have defined sex as the biological characteristics of an organism related to one’s reproductive capacities.
These characteristics include one's external genitalia, chromosome makeup, hormones, and reproductive organs.” While
gender is a term used to refer to “culturally mediated expectation and roles associated with masculine and femininity,”
normally when we talk about gender and sexuality diversity we’re not just talking about men and women. We are talking
about broad variation in identity, expression, and behavior, feeling of attraction. In particular, there has to be a focus on
individuals and communities that are marginalized based on their gender and sexual identities. Moving from the gender
binary and gender non-binary, we talk about men, women and consider the 1gbqt+ community as well, but I have to

point out that most of the data that we have or most of the research that has been done uses binary language, still,
unfortunately, and talks in terms of men and women. 39
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One of the reasons is that in a lot of contexts we don’t even have data available to make claims about the Igbtq+
community. In a lot of social contexts, it’s taboo to even consider these categories as valid categories. When they are not
part of the legal system and they’re actively criminalized, it becomes difficult to collect data about them One of the
seemingly superficial ways in which we can see how covid 19 is gendered is, is how the language used surrounding the
pandemic itself is gendered as well. It's too soon to say anything absolute but to give readers just an idea of the pattern
that you can start recognizing concerning the crisis, just consider how our attitudes are reflected in our discourse- the
very responses to the pandemic are different from men and women; wearing the mask is seen as shameful by men a lot
of times, and in many contexts, seen as a sign of weakness. Although sex-disaggregated data for covid 19 shows equal
numbers of cases between men and women so far, there seem to be sex differences in mortality and vulnerability to the
disease. Emerging evidence suggests that more men than women are dying, potentially due to sex-based immunological
or gendered differences, such as pattern and prevalence of smoking. However, current sex-disaggregated data are
incomplete, cautioning against early assumptions.

Global Gender impacts

We cannot deny the fact that the pandemic is not gender-neutral. It has a differential impact on men, women, and also
boys and girls, not just in terms of their physiology and biology but also because of their economic and social roles in
different societies in which they live. And I think therefore when we think of the policy response and the sectoral
response, we also have to be not so gender-neutral. A lot of people have probably heard that men have a higher mortality
rate than women fertility rate but it has consequences for women because a majority of men are sole breadwinners.
Another issue is that more women than men are frontline in the health care profession as nurses, doctors, physicians, etc
and in some countries, it’s as high as 85% which means women are at a greater risk of exposure overall than men. And if
we see the data there really are more women affected than men in the healthcare sector. The third issue in the healthcare
sector is that services are stretched but the capacity may be very thin and women have ongoing maternal and
reproductive healthcare and those services may be difficult to continue in a time of crisis. There are also many other
issues like school, colleges closure, and economic necessities that may lead to boys and girls dropping out. And the
experience from the previous crisis is that boys go back quicker but some girls just don’t return, perhaps ridden with
caregiving responsibilities. Another issue is distance learning which many countries are trying to provide but
unfortunately, many countries, including India, have a digital divide where boys have greater access to the internet and
they might monopolize one computer in a poor house and if that’s the case, it means that boys may be prioritized over
girls in terms of having access to learning material. There is also an unfortunate increase in domestic violence cases as it
affects 1 in 3 women around the world. Of course, we acknowledge that women have been on the frontline of the covid
19 crises from essential workers to political leaders. Women across all income groups, regions have been the most
affected by the income group and if we look at employment loss we know that they have borne the brunt of this
pandemic and so in addition to this we know with stubborn discrimination, the heavy burden of unpaid work. All of this
together has been creating a deeper resistance that is prolonging the gender gap in employment in addition to violence
and harassment. It is a fact that women have been hit particularly hard in the world of work by this crisis. Last year in
2020 women's employment went down by 5% globally for men; that figure was 3.9%, and this is from the baseline
where women were much less present in the workforce than men. The participation rate for women’s pre-crisis was
around 45% and for men, the figure was 70%. We can see that this crisis is hitting women harder from an already
disadvantaged position. These figures reflect the fact that women have been concentrated in the sectors that have been
hardest hit by this crisis. We just cannot ignore the extraordinary important relationship between women’s professional
responsibilities, their paid work responsibilities, and the extraordinarily high share of unpaid care work. 2/3rd of unpaid
care work is done by women, which means when the crisis hit and schools closed, daycare centers closed, women picked
up the extra childcare responsibilities. 6 out of 10 people in the world make their living in the informal sector that’s more
than 2 billion working people. Due to the pandemic, the informal economy was devastated. People have to make
extraordinary choices; they have to go out and work. They could choose between protecting themselves from the virus
and staying at home. If they didn’t work, their family didn’t eat that night. This is a rock bottom issue we are facing and
women are first in the line. Many of the policy instruments we might reach for informal employment don’t apply or they
don’t work in the informal economy.
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The biggest fear is that the pandemic would have intensified informality at work or formalization might be an

afterthought in the process and again it's something the governments across the world must focus on, otherwise, the

equality agenda might be missing out.
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Gender Sensitization is actually when we as a community realises the
equality among all genders and recognising them equally as an
important part of society.

Sania Khan, BA (Hons) Pol Sci , 1st yr

The need to understand that no matter what one's Gender is, sexual
preference is we need to respect that . It means to realise that all of us are
equal

Pranav Gandhi, BA (Hons) Pol Sci , 1st yr

Gender Sensitization is a basic requirement to understand the sensitive
| needs of a particular gender. It helps us to examine our attitudes and
| beliefs and question the ‘realities’ that we thought we know.

Tamjeed Athar, BMS, 1st yr
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in rural India. Many of them lost their jobs.

Covid-19 has exacerbated pre-existing inequalities and threatened to halt or reverse the gains achieved by decades of
collective effort. It has blurred the lines between workplace and home life overnight. Women are experiencing significant
issues because of the pandemic. When it comes to leaving the workforce or job losses, women have been affected the most.
Child care and remote learning theses are the responsibilities of all parents, but research shows that women are
disproportionately impacted. Different surveys reveal that, on average, mothers spent 15 more hours than fathers either
educating their children or doing household chores during the peak state of the pandemic. Another survey on 'The
responsibilities of the house' reveals that around 50% of men agree that work was shared 50-50 in the household during the
pandemic.

In contrast, less than 30% of women agreed with it. The International Labour Organisation (ILO) states that, across the world,
on average, women spend about 4 hours and 25 minutes in household work, whereas men spend only an hour and 23 minutes.
This isn't acceptable, especially during times like these. When a pandemic strikes, all the extra work, including household
work as well as taking care of family members, becomes the responsibility of women.

The numbers regarding women's employment impact the economy because it is the people who are our most vital resources.
So, when we underutilize them, we're not reaching our full potential as an economy. Many women are highly skilled and
trained, but they are not getting the opportunities they deserve, which could impact economic growth in the long run.
Ultimately, the way you grow an economy, in the long run, is either you help people be more productive by improving their
tools or you increase the size of the workforce. Women dropping out permanently puts a constraint on the labour supply. This
pandemic has damaged social and psychological shifts, rattling the nerves of an already ravaged society. The major brunt is
taken by women like job loss, increased pressure at home, jeopardized education, etc. When governments begin to rebuild
their economies, they must put women at the centre of their response.

Generation equality allows us to articulate a clear agenda for building back better and creating a more gender-equal world. We
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It's no good thinking we can go back to normal because normal was not good enough. However, real and measurable
pathways should be taken to provide opportunities, justice and equality, basic education for girls and continued
education for women, fresh ideas, and a strong commitment to ensure their voices can unshackle centuries of inequality.
To bring change, investment is required into these kinds of causes so that things can finally start to take shape. Gender
equality is essential to the build a fairer and more resilient world in the post-Covid-19 era. It is the only way to recover
from this pandemic stronger, better, prepared, and more equal. Equality cannot wait.

Many factors are putting women into the position of needing to sacrifice their productivity which is very alarming. We
as a society must try to rebuild things in a favourable way for women and men and not revert to the old, antiquated
gender norms. Some cultures have more defined gender roles, including a masculinized idea of what a guy should be and
an over the feminized or sometimes over-sexualized idea of what a woman should be. In India alone, in most
relationships, women make lesser money than men. So, their work is seen as subordinate to the primary source of
income, and all of the extra work falls on them. This is why many women quit their jobs prematurely to take care of their
families. The percentage of women who have lost their jobs has been higher than that of men who have lost their jobs
during the pandemic. While the fall in employment among men was 29%, the fall in employment among women was
39%. This is not just because women had to contribute to household chores. It is also because 60% of women work in
the informal sector. These are the jobs that have low wages. So, when a crisis hits, these are the jobs at a higher risk,
which means they are immediately taken off the market. Many women lost their jobs this way. For instance, the women
who work in the garment sector or as garment workers many garment workers lost their jobs and, in many cases, were
not even paid compensation.

The same goes for rural India. A lot of women work in the agricultural sector in rural India. Many of them lost their jobs
because migrant workers started leaving cities and going back to their villages. So, the women who worked there lost
their jobs to these men. How will all of this be affected if men and women work together at home by sharing the
workload? If they share the workload equally, women could focus appropriately on their current jobs and think of taking
up jobs that require more time as they would be assured that their workload in terms of care duties would be shared by
men. The Covid-19 lockdown might be the catalyst for that change. The gap between the amount of work women and
men do at home to take care of their families has reduced. If more men could pitch in to take care of their homes and
families, women could enjoy much better job stability and could also contribute to the economy. Our policymakers can
also play an efficient role in bringing the change by implementing policies that support both women and their families,
including access to affordable child care, paid leave, supporting women-owned businesses and lending to women. In the
private sector, corporations can do the same thing by standardizing pay, providing paid maternity and paternity leave,
flexibility in terms of hours and in terms of attracting, retaining, sponsoring, and promoting women. Even we as
individuals can help to bring out a positive change.

Therefore, it can be concluded that people are at the frontline of the covid-19 crisis. Still, in reality, the economic
downturn is likely to hit women the hardest. It has been a somber reminder that violence and harassment are a reality
everywhere, including at work. It has shown us that the glass ceiling remains firmly in place, and achieving gender
equality right in the times of Covid-19 is the key to ensuring a better normal return.
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Article

By GHABIT NABI
Is the current civilization the 'most civilized' of all B.A.(Hons) English

civilizations? If so, how much does it count for?

A pandemic made us realize - how uncivilized the so-called 'modern civilization' is!

It is quite unfortunate that it took a pandemic to uncover the reality of our uncivilized 'modern civilization'. from wars, riots to
domestic and religious violence, The so called ‘modern violence’ is under a strong grip of devastation and doomsday. This so
called ‘modern civilization’ is civilized only in terms of the amenities it provides. Other than that, every other aspect including
ethical, moral, social and environmental, upon sincere pondering puts one to shame.

In an era of nonstop scientific discoveries and inventions being supported by millions of start-ups, the majority of the
population lives under the shadow of being called a 'Modern Civilization'. Almost all of us, at some point in life, take pride in
being 'Modern Day Humans' and why shouldn't we? We live in an age where science and technology have ascended to great
heights, taking the grip of almost everything that exists on our beautiful planet. No age in the history of human civilization had
seen such advancements in science and technology as ours. Considering medicines and tools which have made life-threatening
diseases seem ordinary to discoveries like black-holes, detection of Gravitational Waves, water on Mars, creation of human
organs, the World Wide Web, Quantum Teleportation to monuments like Taj Mahal, Great Pyramids, Burj-Khalifa, Eiffel
Tower, Big Ben, Sydney Opera House which every one of us wants to visit at least once in our lives and inventions like
automobiles, mobile phones, washing machines, vacuum cleaners, Crispr, robotics, and their advent; all these are known or
believed to be frameworks of "Modern Civilization'. The Internet can definitely be labeled as the 'talk of the century' due to the
advents it has made over the past few years and the benefits people are experiencing under it. But the main point here is that
most of us take pride in these statements knowingly or unknowingly and call ourselves 'Modern Day Humans' without
understanding the picture fully. I say 'most’ because there are still millions out there who can't even read a word due to the
circumstances they have faced or are currently in, let alone knowing the modern-day discoveries!

But the question that arises here is - Is the current civilization the 'most civilized' of all civilizations? If so, how much does it
count for? Does science and technology alone account for its claim to real 'Modernity'?
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«ents say group u.
and harassed girls

A large group of men barged into the Gargi College during a college even* e
girls' college were groped, molested and harassed by the group of dru~ e
outsiders.

.=HI NEWS

10 arrested in connection with alleged moles
incident in Gargi College

the oot

A group of men had broken into Delhi's Gargi College duri

festival on February 6 and allegedly groped, harassed and moe

Let me give a thorough glimpse of how advanced we as a civilization are and how uncivilized this so-called 'Modern
Civilization' is by taking into account the gender issues we are facing right now. Firstly, let me tell you about an incident
that happened on February 6, 2020, at Gargi College (a woman's college affiliated with University of Delhi) during their
annual cultural fest. On the above-mentioned date around 6:30 PM, a group of intoxicated men entered the campus of
Gargi College and sexually assaulted female students. Incidents of a disgusting act of masturbation by drunken men in
front of female students were seen at the event. Being a student of Delhi University myself, I remember how this
incident shocked the whole fraternity there. Everyone was shocked. This is the image of how our beautiful and brave
women are treated in this era of so-called 'Modernity’. A civilization where women have tolerated all forms of
harassment, whether in their domestic or professional lives. According to a report about Indian women, given by the
National Commission of Women (NCW), there was a sharp spike in crime against women during the lockdown period
accounting for 2,165 cases per month from April to December 2020 as compared to 1,411 cases per month during
January-March 2020. In India alone, NCW received a total of 23,722 complaints regarding women's harassment last year
with 19,489 from April 2020 onwards. According to another report by “STATISTA RESEARCH DEVELOPMENT”,
The Indian capital city of Delhi reported the highest number of harassment cases against women of over 320 cases in
India in pandemic year 2020. Among its major cities, Mumbai and Bengaluru followed in the country during the
measured time period. According to a survey in 2019, India ranked highest in the list of dangerous countries for women.
This comes as no surprise, with over 400 thousand reported crimes against women in that year alone.

According to another report published by "World Population Review', a rape incident happens in the USA every two
minutes, and “'women from 16-19 years of age are four times more likely to be victims of rape than the general
population. It was also reported that in the United States, 70% of rapes are committed by someone known to the victim. I
am giving the example of the United States particularly here because it is widely known as the biggest 'Super-power'.
But can we call it a 'Super-Power' if it cannot even protect its women? A report from 'Statista.com' states that a total of
32,032 rape cases were reported during 2019 in India and for the year 2020, the total number of cases was well over
28,000 (77 rape cases per day). Shall I call this civilization, the most advanced and modern of all times where even its
women are not safe? Do we deserve this tag? Should we take pride in such a fake tag anymore?

To sum it all up, this civilization is only living under the fake shadow of being called a so-called 'Modern Civilization' as
it might be advanced only in terms of the amenities it provides. Other than that, every other aspect including ethical,
moral, social, and environmental, upon sincere pondering puts one to shame. Scientific and technological advancements
alone don't make a civilization great. What makes a civilization 'great' is its moral and ethical principles alongside law,
order, and justice, providing hope and protection to its women, taking care of the weak and marginalized communities,

46

and taking action against the ones responsible for creating fuss and chaos on the planet, anywhere, anytime.



Vol.2 Issue.l year 2021-22

feMg dg g w
TR 75,000 hHY HATE & T

A 15,000 T Tt dt

I 7 FSATd gH

37TST UehiSt &l #4 &

3R 3ATST ShaTe! fAet STet af JST 31T STTaT
FHft R BT &P Bt W

g 3R O & w@re A

I SR STed gH

AT et IS 7 SR

R T G Heoil ehre faam ehed &

R o} foAT Thg WR AT =g s=man

TR 37O Gl T T TR T FTdTd gH
TR Il 6l UeTs & AR

T of il &a1d

ot fRARTad 7 A & BR vl ht
I UG Ut gH

R TR SR AR aroft Al

"IR " Y Uga SR

fRaR 39 Red & 9id &t

Thiof O & Smaror 9

I STEG A 3 gH 47




ASMI- 3']-@ Vol.2 Issue.2 year 2021-22

Article

By Kashish Has
Available data show that women contribute to [:=7.N(TTe] N[5 RIS LY AAV T T RVEET

71% of the global hours of informal care
Due to school and workplace shutdowns, the pandemic not only altered our everyday lives, but increased hardships for
women compared to men. Ongoing worldwide pandemic has not only made women more aware of their bodies but also
their gender roles. In our culture, female subjectivity is constructed concerning the body, caregiving, and love for others.
Other values, such as sacrifice, effort, affection, and suffering, which are all also associated with the female gender role,
are a breeding ground for psychological distress, especially in times of a pandemic. Available data show that women
contribute to 71% of the global hours of informal care, a task that became essential during the mandatory confinement
imposed in most countries. As a result, work-life balance has been dramatically affected by closing schools and
childcare centers, which significantly burdens working mothers. We can therefore infer that somehow the pandemic has
accentuated gender roles by imposing greater responsibility on women. As previous research has shown, gender roles
and informal cares are sources of distress and psychosocial exhaust for women. An increase in these duties will
undoubtedly have long-term implications for mental health that have not yet been objectified by ongoing studies.

The corporality of women is closely influenced by the female gender role. Gender roles are cultural constructs developed
within a male-identified patriarchal culture that identifies femineity with the cult of the body. During the corona virus
pandemic, our androcentric society became aware of its futility, of the human body’s fragility through the experience of
illness. Women, who were already at a higher risk of developing mental health issues, and increased body awareness
may produce more significant psychological distress than men. Parallelly, the accentuation of gender roles by an
increased need for caregiving during the confinement can also impact women’s mental health, as they are the leading
providers of informal care.

Although more research is needed to establish the psychological impact on women, there is enough data to hypothesize
that the pandemic will distress women to a greater extent. Therefore, gender-sensitive interventions during the pandemic
should be considered, along with psychological interventions that address body awareness. Given this situation, public
policies should promote equity in care and strengthen those research programs that include a gender perspective. This is
the moment to invest in women’s mental health. 48
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Poem
By Sania khan
BA (Hons) Pol. Science, Ist year

Hard times of the pandemic,

The world was mellifluous and serene.

Who knew that COVID would reveal,

the bodies in myriad fell on the floors,

and we were shut behind our house doors.

Men and women stayed in the home.

The human race shall always overcome.

Now they see what women did all alone,

as they did work from home,

women skillfully did all the tasks,

where men everytime need to ask.

COVID enhanced the importance of women,
and it proved that women were better than men.
This time will soon pass,

if we wash hands and wear mask.

We all should stand together for the sake of humanity.
It is the test of God,

will not go in vanity.
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Article

By Pihu Khandelwal
We can say that this pandemic has aroused BA (Hons) English

the need for females to start earning in
order to financially support their families. Male members need to spend time

with their family and understand them emotionally.

When it comes to standing hard against predicaments, women are emotionally stronger than men which is why they are
tested every now and then. This pandemic has disrupted national and international systems, devastated the social,
economic and political edifice of various nations, and has had peculiar and unequal effects on all genders.

Women were found to be 1.8 times more prone to unemployment than men because the inefficient healthcare systems
called for ‘unpaid care' for the families battling covid-19. When men on the other side lost their jobs, it was more vividly
accentuated because the society does not expect them to sit at their houses and nurture children.

The social and emotional responsibility of a woman doubled up in the scenario where things suddenly went ‘online’.
Though men also weathered the burden of being the single earning members of their respective families on which the
entire sustenance of the family depends, women not just had to carry their own pain but also the affliction of the entire
family. Even during our vaccination phase, a trend was observed in which 54% males got vaccinated against 48%
women. We may call this a lack of proper awareness or lack of reach.

We can say that this pandemic has aroused the need for females to start earning in order to financially support their
families. Male members need to spend good time with their family members and understand them emotionally. It will
bring a good chance to interchange roles among the genders so that every human being gets the right to live their life
with full freedom and stability.
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B P By Santosh Kumar Maharana
Major strata of the work involving household BMS 1st Year

chores is inevitably allotted to the women

The binary archaic gender allotment cum inhibition has, to a large and huge extent, sparsely gulfed the gender disparity
dogma. There is widespread but uneven inequality between presumed genders, ultimately resulting in a specific gender’s
debacle and miseries. By a wide margin, the women are the one’s engulfing lion’s share pertaining to gender inequity. They
are the most disadvantaged as far as equality is concerned. Social vices such as domestic violence, lack of education have
erupted during this inadvertent pandemic. Going by the popular studies and records, domestic violence and abuse is at its peak
during the discourse of this lockdown driven pandemic. Women are bereft of their common necessity of the right to attain
education as witnessed via newly established rule in Afghanistan. It is rightly advocated that it is women who are the first ones
open to resistance when such country wide adversity hits the comprising citizens. Much has been done towards the upliftment
of women as a whole, irrespective of the country of origin they belong to, especially the job market by encouraging their
recruitment which will eventually lead to the sustenance of their families. But on the flip side, the world has witnessed
dropping numbers of women workers coming under the umbrella of white-collar jobs to labour intensive works. Major strata
of the work involving household chores is inevitably allotted to the women in the family, thereby the inequity continues and
up ticked during the ongoing pandemic. It is gravely concerning that, well and highly educationally qualified women are also
victim of such discriminatory practices deep rooted in the pandemic-induced contemporary world sternly enough. It is
noteworthy that women since aeon spend unseeingly and comparatively longer hours of unpaid working for the family
involving intensive childcare, unhygienic cooking. Various academic studies have concluded that men as compared to women
are less domestically obligated. Women are emotionally annihilated and exhausted, the prevalence has only aggravated during
the Covid induced pandemic. It is the prime responsibility of the spouse to emotionally and physically support his wife. As
compared to urban landscapes the rural counterparts have been the worst affected especially leading to illegal dowry intakes
thereby instilling immense pressure upon the female and her family. Studies have revealed that under age marriage has
outperformed previous statistics and records of the same. Although it is seemingly too soon to conclude the everlasting
prevalence of such enigmas, the dispirited roles among genders has put forth a concerning picture in front of us.
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By Mananya Pandey
BA(Hons) History

With an undercut fade, hair newly shaved
A black tie-dye t-shirt, the color gray fade
Jumped off the balcony; to people, that’s brave
Hiking shoots into the goalpost, the sports team’s way being paved
No, it's not a DAV
She’s a DEVI
With beautiful brown hair; shaved, undercut, and wavy
A black t-shirt she donned
In her hand, a prada she holds
Stereotypes have come to define her role
But the truth prevails, her identity she owns
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By Ishita Goel
Each and every soul in this world has no B.com (Hons) Ist year

control over their gender

Having no control over something feels frustrating, right? Well, obviously it does. But we have so many things in our
lives that we don’t get to choose like, our physical appearance, the country we belong to, and much more. One such
important thing that we have no control over is our gender. Each and every soul in this world has no control over their
gender. So, is criticizing them for something they do not have control over, right?

The moment we arrive into this world, we are assigned with our gender along with our sexual orientation, which usually
include male and female. The males are considered superior. We are expected to act according to our sexual orientation.
Why is that we are forced to act feminine if we’re female, and masculine, if we’re male. The society gives importance to
these two genders, out of which one exists on a higher level in the hierarchy - males.

One of the many genders which are fighting for respect and recognition in this world is, transgenders. People disregard
transgenders as a plague. They are humans too, breathing the same air as any other person. Then why do people demean
them? Let alone transgenders, women in general are not given equal rights and respect. It shouldn't be forgotten that
every human deserves respect which should not depend on their caste, age or gender. Our society segregates and gives
gender roles to people and anyone who goes against them is attacked immediately. Silly stereotypes like women can’t
laugh out loud or men can’t cry make it even harder for people to fight for their basic rights. Why do they expect
emotions to work according to gender norms and not feelings?

The ideology we need to follow is that - no roles should be assigned to any gender and all the genders should be equally
treated whether it is male, female, or from the LGBTQIA+ community. This will prevent the hindrance in our society's
growth. There should be no issues regarding a woman being the ceo of a company, or a transgender leading team. It is
the ability of a person that matters the most. It is not about being a male or a female, it is about being a human who lives
their life on their own terms and lets others live their lives too.
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b By Sumedha Bhatia
Oh! It’s a baby girl,we should get her something BA (Hons) History, 1st year

pink and girly.” Girly’,what does this word mean?

Gender refers to the characteristics of women, men, girls and boys that are socially constructed. This includes norms,
behaviours and roles associated with being a woman, man, girl or boy, as well as relationships with each other. As a
social construct, gender varies from society to society and can change over time. Since the beginning of the development
of human’s cognitive mind, there has been a division of work and roles performed by men or women. Even though these
divisions were based on biological factors of the two sexes in the prehistoric time, these divisions are the origin of
gender being a social construct. With changing times, people have changed and they want to live beyond these
stereotypes , but what we see is that these gender stereotypes tend to bind such people. We say that we want to grow,
develop and create an egalitarian society and yet when we see a women achieving and working in male dominant
workplace, we discourage by saying things like “you should look after your family” , "your kids need you™ , " this kind
of work is not suited for women” etc.Same is the case when we see a man looking after the household and the kids,when
we see such a thing we automatically think “why isn’t he working,he should be the bread earner of the house,so bad.”As
a youngster, i often think why are people so rigid,what is ‘manly’ and ‘girly’. The sex of a person is a biological feature
of a person, yet we often mix the two terms ‘sex’ and ‘gender’ with each other, a person’s biological features cannot
specify what one can or cannot do or what one can or cannot wear.Our gender is not what is between our legs. Blue is a
color for boys and pink is a color for girls, boys should play with toy guns and girls should play with dolls. These are
some things that most of us learn in our childhood,but why do we need to use ‘should’? This is what our confusion has
done to society. A boy can wear skirts and sarees and not be feminine and a girl can tuxedos and kurtas and not be
masculine. Freedom is a goal of every person. FREEDOM literally means to not be held prisoner then why to bound
someone with gender specific roles? A person can be biologically male or female and have the opposite gender or no
gender or can be gender fluid. I believe that Gender is not a social construct, it is actually a collection of roles and
interests that have been predetermined by the society on the basis of a person’s sex, currently these roles are not
changing , hence making it different from the definition given by WHO. A society can grow without gender specific

roles with true freedom and love for the society .
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Uch STHMT AT 9 SR fausf R 919 aa R chadt O § geeifeg [Riamd gt g9-afeases & IuRd! off dfcha 999 sge &
TTI-ATY Gt g T TS SIS o U 3R STfIhR 39 TR & det I U R B &8l

AT STTHE hictst i Siex TTergoir@ Ifafa ifey a guft <Affter sifayarstt &t Tdaar ok guHar & F<d faarR &t
%I @ R Y 2021-22 HY TfAfAfAaT SmafSia Y1 T 1 SRR STSTET T 3Fd Helcdd & IUAed # “wifiieh gaiug 9
TS « fawg R oy ufadifiiar @ gan foi s IHerer SiHe ierst & Y91 o™, Shgforam g ok dian wer aut
et are R faerra AUt A shAsr: uuH g iR gt QREnR ure fohari 3a ufadifiar & Auriaes dee | s
o frerent goit FAar ot qur it dimr R A Fgai foran RRAie 18 S=ast 2022 ot god ay & fdenfdat & fag
NG wrichA S forar mar foas Siex 6t amTfeies arom ok safthTa awEr & &t Uah e faafiid & &
forg faemeft ohfea nfafafeat smaifSia &t Y| fémie 7 smpaR 2021 @l “wifds AgmRY SR ifiter ffepTeTt R I
goTe” fawg W U 31d: Agifdenerlt I gu TRt ufaaifiiar smaifeia o it [ Imere sieie ahictet o fadt
TAhTRAT Ud SHUTR UTSUshA & Jdid a8 & ST [dahrd BuTdl , AgRIST SR ahictel, feeett fayfdemea i dermett
GG AT SR ehictst o BT AIdT Tae J shAst: yuH, fEdia ok Jdta qRemr vt foram| sa ufaaifiar & Rurfaen
Hed | ohletol o frerenl ST dgT aieht, Sf Iaf Here duT S AHALT 1Y G A TganT foha| 34t wIier i FTell shet A
“Affrer ffeprell @ W fawg W foenflal @t daifda s & forg wgufa grr a8 e T o i aed Rand &
T &St fay T aRiek gd fieett fasgfdenera & @€t off W srferst & gaifige e S fAmmeht urgst A fenffat ot
Gaifara forar) 381 faemdt g9t et urmaRer dffter yfierrs @ FWR I5 &R w@dx [a ok gama & fag aRka e
RIS Afga feaw f&Aia 8 AT ot 31fE- <iffier dadt seor afafa 3 sicsT &1 Tar Sk AUTEoIA $3R AR e
& forg dicst | gen fqemeff 3 avman| S W dictst # <t TaRydr ara- siies gang fhd M|
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SRgt Afger fead & Iuaed # gt i dethaR Teargert affd & I8 i | dgar wfasy & forg &iffies aman
fawg o g ;uieer Afd ufaaifiar smaifSa i wit fFotfae dea & gaw & 31 denr 7w 31 gffd ore Jor goit
&ufrar| f&ien 7 siier it Sifey Ffafa o1 arffier Scaa WieR STaifSid foram T a8 Ia af fgwdt & smaiford foma
T AT Uge few 7 faenffat g fAfa i Stagad fhem ot whifH ofik uReat smaifSia & i, g fewd & S
R MR & Ufdaifag smaifoia d wff S fenfdal & <o ugamt & a\gr & qry-ary ddeaan of
fIenfid g3 1 39 R o TS | HISeh! ATATarSt! [T & Joiig g & S fad A6t a1 Fifedhl v & g
e o BT GHIT hl & = Agayul et Fs| 59 9 | Sif o1 sifaw srdera gves fafYener & gaiffige mither
JuT 3 H Ugell prgfdt AfSRA- Aid SifftheR Sf s k@ & “effOien T hl giasied o fog ARl s=em
fawg W awher ok aRemf wR seTiRa o1 a8 wrishA ISt Gffa duT ¢ vd gd & 98 St | saifeid geml
&1 A gioeier e & SifaRT ok G R f&ar mar a8 aream et & iy g g @t arer s ol

39 qY T TG Hh T ST AT 3R e fohfSicher Als & Tu= g1 & SRt fdenfal ofiR frerent st skt doet
guf gRFAfT F wRichAT &1 STt 1 uel 88 # 9fafd & il # 9ad U 8 2 3@ 8 iR et ot afafa
#H I51t S @A o forq SRIthT 919 T UST | <ifiTeh HadtenvuT oht hre QT ahfes aRRfefaat & ofiR oft Frtdguf gt Sirar
& 51a g1 fasy i armuer & 7o 81 81 39 oy afifd & et sarerq 7 foiF faenfal 3 watain @ wrflerdt 6 34
gfafa & o= daise gd Sex A IoTd Soist a7 Sl Siex Aftae &m & w@eit 7ok, foreh, 3l danfan,
geprfl, Ao, rfodes, @it Isa, pfa 3R ardt 7w, ISy ufder 1 &= datsier da1 drer SR 3! &F |
faemre e, sistelt S srferar,gaar ofik smaoft oY iR 39 ay oSy afafa fers datsial & 9 € gt
UG (Hg-HaSTen), 31 ki I , oh Him Fe:iA 3R Sf Fercty &g qur Sf syfa srie (Faistan) |
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RAM LAL ANAND COLLEGE
UNIVERSITY OF DELKI

CALL FOR
MAGAZINE
SUBMISSIONS

A LIVE WEBINAR ON
"RISING ABOVE GENDER ROLES"

< BTH OCTOBER, 2021

THE GENDER SENSITIZATION COMMITTEE

W COLLABORATION INTH

WOMEN WELFARE ADVISORY COMMITTEE

PRESENTS

ON THEME OF

DATE- 10 MARCH 2022 THURSDAY
PLACE- SEMINAR HALL
TIME- 12 PM ONWARDS

REGISTRATION LINK

ATTRACTIVE CASH PRIZES

|(SHEETS AND PENCIL WILL BE PROVIDED BY THE ORGANISERS, IF
REQUIRED PLEASE BRING YOUR OWN COLORING MATERIALS.)

FOR ANY GUERIES LONTACT- NUSEAN: $EHE TIN3, LAUAL BAJAT, M4#2 43053

: THE GENDER SENSITIZATION COMMI
; RAM LAL ANAND COLLEGE

RAM LAL ANAND COLLEGE
UNIVERSITY OF DELHI

sife

THE GENDER SENSITIZATION COMMITEE
presents

UNIVERSITY OF DELHI

u_l{.f(i'ﬂ[.{.-‘

ORIENTATIC
2021-22

PAPER PRESENTATION

e ()
il
Gender Sensitization Club
Ingm‘l:\]r
DECLAMATION COMPETITIOP

in celebration of "Azoadi ka Amrit Mahotsau™
o st 10, 2021 at 11 AM via Google Meet

on the topic
ovid pandemic & its impact on Gender Roles

(ONLY FOR FIRST YEAR STUDEI

Tth October 202!

‘Topic: Breaking away from gender stereotypes/ &ffres
wparforg @ s

» Speaking time: 241 minutes.
 The level of expression should be according to the

Google meet | llam onwards

https://meet.google.com/ayh-osna-tyx

Dignity of Academic Institution, Society and Nation.

& TIME  ONLINE PLATFORM  &O

Jg
ry 2022, Google Meet GRO : .
5 pm INFG  Audience is welcomed

Foar qeerbes, comtaet:
Safjal TONREOZIRE
Aafall S BERERS)

Kumar Shruti Anand Ms. Deepshi

pal Convenor Co-con PRINCIFAL CONVENOR

CO-CONVENOR l

Convenor Co-comvenss

Kumar Gupts  Dr. Shruti Anand M. Deepshikhs Kumari

RAKESH KUMAR GUPTA MS. DEEPSHIKA

: Saijal Bajaj (76682 62552), Chetna Kala (84

b ASMI Cigy 9 @

SANGOSHTHI : THE SEMINAR SOCIETY

DR. SHRUTI ANAND

THE GENDER SENSITIZATION COMMITTEE
RAM LAL ANAND COLLEGE

SMI:T AENDER SEMSIT IN COMMIT AND
UNIVERSITY, OF BELMI ASML: THE GENDER SENSITIZATIC IMITTEE ANI

NATIONAL SERVICE SCHEME (NS5)
BAM LAL ANAND COLLEGE
UNIVERSITY OF DELHI

presants
& Seminas on
MAKING EDUCATION SPACES TRANS
INCLUSIVE

BY:
DR. AQSA SHAIKH

MBES, MD

[COMMUNITY MEDICIME]
Amciate Frofe
Bepartment of Cammunity kedicine
Momctard Inat Euts of Medicol Schences

ON THE OCCASION OF

INTERNATIONAL
wOMEN'S DAY

¥ WARCM 2022

THE GENDER
SENSITIZATION
SURVEY

IS5 CONDULTING

INDEX

Date : 13 April, 2022
Time : 11 AM to 1 PM
Venue ; Seminar Hall

For more queries, contact:
Utkarsh Amrit - 6205521989
Saijal Bajaj - 7668262552
Lokesh - 9877993876

[CUEPTI DHARDWAS  ©r, BITA JAIH  Dr, SHEITI ANAND  Prof, RAKESH KUMAR GUP
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. Shrut! Anand

€e
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FAIR
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; 7 ; A TRE
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b I KI.I.-I'_LC‘:_EJ:E vl

Mittro L
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@0ress Your Gender
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