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Yearly Status Report - 2018-2019

Part A
Data of the Institution
1. Name of the Institution RAM LAL ANAND COLLEGE
Name of the head of the Institution Rakesh Kumar Cupta
Designation Princi pal (i n-charge)
Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 011- 24112557
Mobile no. 9891369197
Registered Email riac. du@nail.com
Alternate Email rlaigac@nail.com
Address Ram Lal Anand Col | ege 5, BEN TO JUAREZ
ROAD DHAULA KUAN New Del hi - 110021
City/Town New Del hi
State/UT Del hi
Pincode 110021




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

central

Name of the IQAC co-ordinator/Director

DR PRERNA DI WAN

Phone no/Alternate Phone no.

01124112557

Mobile no.

9871290711

Registered Email

rlaiqac@nuail.com

Alternate Email

dr. pdi wvan@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://rlacoll ege. edu.in/pdf/ssr-

upl oaded-fi nal - 5] an- 2018. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://rlacoll ege. edu.in/pdf/College A

cadem c_cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B++ 2.84 2018 02- Nov-2018 | 01- Nov-2023
6. Date of Establishment of IQAC 09- Mar - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!



https://rlacollege.edu.in/pdf/ssr-uploaded-final-5jan-2018.pdf
https://rlacollege.edu.in/pdf/ssr-uploaded-final-5jan-2018.pdf
https://rlacollege.edu.in/pdf/College_Academic_calendar.pdf
https://rlacollege.edu.in/pdf/College_Academic_calendar.pdf

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr Prerna DBTFol dscope DBT 2018 600000
Di wan, 365
Depart nment of
M cr obi ol ogy
Ram Lal Anand ucC vce 2019 12179000
Col | ege grant 2018-19 365
towards sal ary
Ram Lal Anand UGC G ant vce: 2019 3158000
Col | ege 2018-19 365
Ram Lal Anand UGC G ant vce: 2019 1079000
Col | ege 365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Addon certificate courses for students started: Heritage and Tourism
Managenent Anal ytics Usi ng R anguage, Data Science and Progranm ng with PYTHON
Col I ege registered as NPTEL Local Chapter for elearning 2. Conmpul sory course on
year students. 3. Registration of

Human Val ues, Ethics and Life Skills for
Al umi associ ati on under societies Act 4. Library upgradations:

Ki ndl e secti on,

separate reading roomfor faculty, 11 New Magazi nes requested by students for

conpetitive exam nation preparation have been subscribed by coll ege, | NFLI BNET
subscription 5. Faculty devel opnent prograns: Witing Research Proposals and
Addressing | PR Rel ated issues, Quality Assurance in HEls: Reorienting

Teachi ngl ear ni ng Paradi gm Enotional Intelligence and HADOOP



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/2970_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/2970_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/2970_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/2970_Minutes.pdf

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Staff Counci | 01- Jan- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 21-Jan- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Ram Lal Anand col | ege has foll ow ng
Modul es currently operational (as

bel ow) of Managenent |nformation
system 1. There is a nodule for online
paynent of fees by students which take
care of annual fees and exani nation
fees charged by students through PU
nmoney gateway linked to it. 2. The
college is part of Managenent

I nformati on system of University of

Del hi, which gives it access to

upl oadi ng of practical exam nation

mar ks, Internal continuous eval uation
data and printing of admit card for
exam nation of students. 3. A dedicated
adm ssion portal of University of Delh
is for online registration, printing of
adm ssion forns and confirmati on of

adm ssion to college. 4. The Coll ege
has a dedicated nodule for staff



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/2970_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/2970_Quality.xlsx

salaries, arrears and Incone tax

cal cul ati on, pension, Account |edger,
cash book and bank reconciliation.
Every nonth, this autogenerates and
sends sal ary statenent to enpl oyees. 5.
There are nodul es |inked for GeM
Eprocurenment and Etendering. 6.

I mportant Information to students and
parents is sent through SMS regardi ng
for compliance. 7. Library is running
wi th OPAC system functional for easy
access and | ocation of books in the
library. 8. CCTV and security systens
in place. 9. Al notices to Faculty are
sent through enail .

Part B

CRITERION I - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The college follows the curriculum prescribed by the university. The curricul um
is delivered in a planned manner which are duly docunented. The curricul um
delivery planning involves preparation of academ c cal endar, distribution of
the workl oad, preparation of the Tine Table and Lesson plans foll owed by
orientation progranmes of the college and individual departnents. Al these are
duly notified on the college notice board as well as on the institutiona
website. Considering the variety of academ c programes that the college offers
to its students including Humanities, Commrerce, Managenent and Science, the
curriculumdelivery nethods are diverse and custom zed to neet the academc
needs of students having differing intellectual capabilities. These are: -«
Chal k and talk nethod ¢« Bilingual |ectures and study nmaterial < Special focus
on slow | earners through renedi al classes, one-to-one interactions. ¢ Use of
| CT based teaching: PPTs, Videos, PDFs, etc. ¢ Enactnment of textual scenes and
epi sodes ¢ Showcasing filmand Theatre adaptations ¢ Curricul um based tal ks by
subj ect experts ¢ Peer-learning through group activities « Role play, visits to
libraries » Field projects « Practical, Field trips and excursions for
experiential learning ¢ Heritage wal ks ¢« Case studies ¢ Use of Social Media
apps like WhatsApp for carrying on course related di scussions beyond cl assroomns
e Online learning resources provided to the students through | NFLI BNET, ENLI ST
etc. « Extra reference material for inproving the know edge base and acadenic
performance of the students. ¢ Co-curricular activities (semnars, talks,
di stingui shed | ectures, debates, study tours, nock parlianment etc.) are aligned
to the larger thenes of the course and prescribed syllabus ¢« Consistent
eval uati on through class tests, presentations, quizzes and also through
i nnovati ve pedagogi ¢ nethods |ike organi zi ng group viva which al so devel ops
teamspirit anong students. ¢ Renedial classes to inprove slow | earners. ¢ Peer
tutoring in which fast learners contribute to teach slow | earners through
i nteractive doubt sessions and workshops ¢ Mentorship progranme to deal with
academ ¢ and psychol ogi cal / enoti onal issues of the students ¢ Interactive
sessions with industry experts ¢ Preparation of question Bank

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development




Hospitality

and Tourism
Managenent
(Deptt. O
Hi story)

Course on
Dat a Sci ence
and
Pr ogr ammi ng
wi th Pyt hon
(Deptt. O
Statistics)

Certificate
Course in
H nd
Transl ati on
(Deptt. of
Hi ndi)
Cyber
For ensi cs
(Deptt. O
Conput er
Sci ence)

Certificate
course on
SQL,
Advanced
Excel and R
Pr ogrami ng
(Deptt. O
Statistics)

02/ 03/ 2019

26/ 05/ 2018

17/ 01/ 2019

27/ 05/ 2019

09/ 03/ 2019

urship

180 Enpl oynent Training in
in ticketing

Hospitality reservation
and Tourism and tour
i ndustry pl anni ng

5 Enpl oynent o  To naster
pportunities the basics
in Data of beauti ful

Sci ence open source
i ncl udi ng and
data and versatile
Busi ness pr ogr amm ng
Anal yst, | anguage
Actuari es Pyt hon. To

etc. train the

participants
in accessing

data from
vari ous
domai ns.to
devel op
confidence
as
i ndependent
pyt hon
progr amer
and Dat a
Anal yst .
112 Enpl oynent H nd
in Transl ati on
publication skills
houses and
gover nnent
of fices
5 Enpl oyabi | it Use of
y in vari ous
I nformati on tools for
and Cyber et hi cal
security hacki ng
5 Enpl oynment o To mast er

pportunities the basics
in Data of beauti ful

Sci ence open source
i ncl udi ng R | anguage,
data and hel p you
Busi ness | earn
Anal yst , advance
Actuari es Excel and

etc. SQ to

enabl e you
to start a

career as
Dat a
Sci enti st .

Thi s course




will help
build a
strong
f oundat i on
for your
next job in
Dat a Sci ence
or Actuari al
Sci ence.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

B. A. (Progran) (Code-
501) Programming with
Pyt hon (62347502)

20/ 07/ 2018

BCom

B.com (Hons.) (Code- 504)
Cybercrine and | aws
(22413408)

01/ 01/ 2019

BSc

B Sc (H Statistics
(Course Code- 568)
Statistical Techni ques
for Research Methods- SEC
(32373903 )

20/ 07/ 2018

BA

BA (H) Political SC

(Code- 527) FEM NI SM

THECRY AND PRACTI CE
(12327907)

20/ 07/ 2018

BSc

B.Sc. (H) Mathematics
(Code- 563) Theory of
Real Function (32351301)

20/ 07/ 2018

BSc

B.Sc. (H) Mathematics
(Code- 563) Group Theoryl
(32351301)

20/ 07/ 2018

BSc

B.Sc. (H) Mathematics
(Code- 563) Multivariate
Cal cul us (32351303)

20/ 07/ 2018

BSc

B.Sc. (H) Mathematics
(Code- 563) Latex & HTM
(32353301)

20/ 07/ 2018

BSc

B.Sc. (H) Mathematics
(Code- 563) Parti al
Differential Equation
(32351401)

20/ 07/ 2018

BSc

B.Sc. (H) Mathematics
(Code- 563) Ri emann
Integration & Series of
Function (32351402)

20/ 07/ 2018

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/2970_Program_introduced_1580544369.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 134 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Human Val ues, Ethics and 11/ 02/ 2019 170
Life Skills
Sel f Defence 01/ 03/ 2019 50
Yoga and Meditation 30/ 08/ 2018 15
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers

Employers

Alumni

Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

| QAC col l ects the feedback through offline or online node in the form of google
formfromits stakehol ders viz. Students, Parents at the end of senester.
Feedback is taken on curriculum various aspects of college including
academcs, library, infrastructure, office, canteen, |aboratory, library and
adm ni stration. The suggestions nentioned by the stakehol ders are summari zed in
the formof report. After each sem nar/workshop /conference al so feedback is
taken from attendees. The feedback report is discussed in | QAC and the
different areas where inprovenents are required are identified. | QAC neetings
m nutes and plan of action is conmunicated to respective comittees/departnents
and upl oaded for website for all stakehol ders. The Committees/departnent take
necessary steps. The suggestions obtai ned through feedback on curriculum are
communi cated to university which is taken into account at the tine of
curriculumrevision. The Faculty also being part of curriculumrevision

conm ttees of University forward their feedback. The university after hol ding
neetings of curriculumrevision prepares a draft, gets approval from passed
comm ttee of courses and uploads it on website for all stakehol ders before its



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/2970_Value_added_courses_1580122087.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/2970_Projects_undertaken_1580122213.xlsx

approval through Academ ¢ Council and Executive Council.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2108 22 80 0 80

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
80 60 63 24 0 43

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

YES. The mentor-mentee ratio of the college is 1: 26. Each teacher has been assigned 25-27 students, 10-10
from some other courses and 5 from their own course. The motto is to help students in infusion of knowledge,
giving them psychological support and helping them in development of character. The major highlights of the
concept are as follows: 1. Inter-departmental approach of assigning students is unique. 2. Maintain Register and
entire details of their mentees. 3. Guidance to mentees about institution’s objectives goals and their role apart
from informing them about college activities. 4. One to one discussion with mentees over Academic, Financial,
Welfare Personal requirements, Career Higher Education requirements and Guide them. 5. The students’
personal and behavioral problems are discussed in one to one discussion. 6. They are also encouraged to
discuss their personal problems if there are any in spite of the fact that there is a counselor in the college for this
purpose. 7. There is a constant attempt by the faculty to be in touch with the mentees through various mediums
like email and WhatsApp groups in order to provide ongoing career, academic and psychological counseling to
students. They are encouraged to do well in the career. 8. During mandatory field tours the students are
encouraged to interact freely with the teachers who accompany them as the students and teachers remain in
close proximity for a number of days at a stretch. This period is also used for counseling the students about how
to cope with different kinds of pressures. 9. Final year students are mentored by alumni during alumni interaction
to help them analyse job profiles and different career options after completion of their graduation.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2108 80 1: 26

2.4 — Teacher Profile and Quality



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/2970_Demand_ratio_1580118997.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/2970_ict_tools_1580317783.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/2970_e_resource_1580317798.xlsx

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

106

80

26

4

57

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies

No Data Entered/ Not Applicable !!!

View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end

examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

« W follow a transparent procedure for Internal Assessnent based on
Conpr ehensi ve Conti nuous Evaluation (CCE) for 50 marks in Practical Exam nation
(t hrough number of practical done and attendance). 25 marks in Theory
Exami nation through Attendance, C ass Tests and Assignnents. As per the
Uni versity provisions, 25 marks are allocated to an end-of-senmester practica
exam nation conducted in the presence of a University appointed externa
examner. ¢ Institution adopt all the evaluation directions issued by the DU
vide its ordinance VIII-E for Internal Assessnent. The university has taken
various initiatives fromtine to tinme to inprove the |evel of education like
annual system senester system FYUP and now CBCS. e« Departnent conducts tests
topic/unit wise to evaluate the students fromtinme to tinme and al so to assess
them topic-wise. « Students are eval uated through various nmeans |ike Mck
tests, e~Quiz, PPT presentations, group discussions, participation in class
etc. ¢ Detailed assignnents are also given fromtine to tinme so that students
solve the problens and forma solution bank ¢ Some teachers take presentations
on various inportant topics so that students explore the applications of
related topics in details. ¢« Sone teachers nmake the students do projects, which
are not a mandatory part of the course so that the students learn to apply the
subject that they study in real life situations. It also hel ps them understand
topic in nore depth. Advanced |learners are generally assigned advanced topi cs.
e Students are nmade aware of the evaluation process in the orientation
programe of departnent.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e The University issues an academ c cal endar which is strictly followed and
commenci ng of senester classes, md senester breaks, dispersal of classes,
begi nning and end of practical exam and theory exans are conducted as per this
schedule. It is uploaded on the college website and the students are inforned



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/2970_Honours_recieved_1580197566.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/2970_Evaluation_1580198142.xlsx

during both coll ege and departnmental orientations. ¢ College also prepares its
academ c cal endar and tine table for various courses which are publicized
t hrough col |l ege website, both college and departnental orientations. ¢ Each
departnent prepares its internal assessnent exam schedul e at the begi nning of
the semester and notifies it on the departnmental notice board. ¢ Departnents
prepare their End-Senester Practical exam schedule at |east a nonth in advance
before the comrencenent of Practical exans and notify them on departnental
notice boards. ¢ Dates for the subm ssion of internal assessnent nmarks are
notified by the college. « I A narks are displayed on the notice boards as wel |
as on the website and respective teachers take the signatures of the students
so that if there are any grievances they can be sorted out before upl oadi ng of
marks at DU portal. ¢ | A narks are noderated by Departnental |A Mderation
committee subnitted to College A Conmittee, which verifies these marks and
gets them upl oaded on DU portal. ¢ Once the I A narks are upl oaded, they are
signed again by the student. In case of any problem they can approach I A
committee or principal for clarification. « WatsApp and email are al so used
for publicity.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://rlacoll ege. edu. i n/ pdf/ Course%0Benefits. pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

https://rl acol |l ege. edu. i n/ pdf 19- 20/ St udent s%?0f eedback. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 548 DBT 8 6
M nor Projects 365 | CSSRI MPRESS 4.99 1.99
Any O her 365 Il PA 0.25 0.25
( Speci fy)
Any O her 365 Gandhi Snriti 0.55 0.41
( Speci fy) And Dar shan
Sam ti
View File

3.2 — Innovation Ecosystem



https://rlacollege.edu.in/pdf/Course%20Benefits.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/2970_Pass_percentage_1580199632.xlsx
https://rlacollege.edu.in/pdf19-20/Students%20feedback.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/2970_Research_Fund_1579845438.xlsx

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Witing Research
Proposal s and Addressi ng
PR rel ated I ssues

Participating Faculty: 25

Research and | PR cel |

29/ 03/ 2019

Intell ectual Property
Ri ghts and
Ent repreneurshi p: How to
kick start your start-up

Intell ectual Property
Ri ghts and
Ent repreneurship: How to
kick start your start-up

30/ 03/ 2019

Probiotics: Anmeliorating
the Burden of Life style
di seases : Dr Neerja
Hazel a, GM Yakult No of
participants: 160
students, 25 faculty
nmenber s

Depart ment of
M cr obi ol ogy

01/ 02/ 2019

One Day Seminar with
M . Ayush Bect or,
Director, |ISLP
Technol ogi es Pvt. Ltd.,
M. N tinSood, Co-Founder
Happy Shappy and
Ms. Tani shaMehl awat ,

Foundation in spoke on

of banki ng and How
Di gital Marketing

Ent repreneur Young | ndi a

Strategy in the next era

Depart nent of Commerce
(Comerce Soci ety
KA! CHI NG

14/ 03/ 2019

Startify. Speakers: M
Robi n Jha, Founder

Founder Brandsup, M
Aditya Arora, CEO
Faadti nmes, Ms Tanya
Katpal, Eat ny News. No
of participants:

One-day seninar entitled

Teapot, M Dhiraj Jorwal,

Centre for
Ent r eprenur eshi p and
Technol ogy Devel opnent s

21/ 02/ 2019

One-day sem nar cum
wor kshop on “Digital
nmedi a and vi deo editing
sof twares” Speakers: M
Neeraj Jha, Editor in
Chief, Mllitics, M
Snehi t Sharma, Founder
Whodo Digital and M
Irshad Ali, Video Editor
Mol litics No of
partici pants:

H ndi Patrakarita evam
Jansanchar

15/ 01/ 2019

Managenent Sem nar
Ms. Anshu Mahaj an, HR
busi ness Partner, Smle
G oup, M. Anmar preet

Depart ment of Managenent
St udi es

26/ 03/ 2019




Si ngh, founder,
Brandilistic, M. Surya
Kant, Entrepreneurship

consul tant, PMYUVA spoke
on Start-up and
entrepreneurship
Participants:y 3 faculty
menbers and 100 stu

Nati onal Sem nar on Depart nent of Conputer 07/ 03/ 2019
Et hi cal Hacki ng Sci ence

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Busi ness Pl an Shubham Raj , Centre for Entr 23/ 04/ 2019 Ent r epr eneur shi
Competition B. Sc (Hons) epreneurship p
2019- Best Comput er and Technol ogy
Startup idea Sci ence Devel opnent,
Award , Cash RLA Col | ege
Awar d of Rs
5000,
Ment or shi p
Suppor t
The best | Prize to Ms. || Prize to Ms. 01/ 02/ 2019 Scientific
feasible Muskan Mttal, |Miuskan Mttal, I nnovat i on
i nnovative idea B. Sc (H) B. Sc (H)
titled M cr obi ol ogy M cr obi ol ogy
“M crobi al
i nteraction nmay
boost the

probiotics
action: use of
Fusobact eri um
sps. to
i ncrease the
ef fecti veness
of probiotics”

Research award | M Vinay Kumar DAAD Exchange 14/ 05/ 2018 Resear ch
of Depart nent Programme to
of Econom cs Uni versity of
Buenos Aires,
Argentina
Award for Dr Parul Gaur | CSSR 21/ 03/ 2019 Resear ch
research paper | of Depart nent
in of History

| nt er nati onal
Conf erence at
Oxford
Uni versity
Chur ch,
Oxfordshire UK

Award for Dr Ravi sh Lal | NQUA 20/ 03/ 2019 Resear ch
research paper | of Depart nent
presentation in of Geol ogy

t he 2019

congress held




in Dublin,
I rel and.
Prof Om Prakash Dr Srishti XX Annual 05/ 01/ 2019 Resear ch
Best Paper Bhat i a, I nt ernati onal
Award in the Depart nment of Conf erence on
Techni cal Conmmer ce d obal Vision
Sessi on 2030:
entitled * Chal | enges and
Artificial Opprtunities
Intelligence: held from 4-5th
Vi si on 2030 January 2019 At
DDU col | ege,
Dwar ka New
Del hi
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
Hi ndi 2
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal H ndi and BIMC 8 0
I nt ernati onal Geol ogy 1 4.16
I nt er nati onal M cr obi ol ogy 1 2.6
Nat i onal Political science 1 0
I nt ernati onal Political science 2 2.5
Nat i onal Commer ce 1 0
I nt er nati onal Conmer ce 1 95. 05
I nt er nati onal Economi cs 2 4.84
I nt ernati onal Envi r onnent al 2 3. 46
St udi es

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/2970_Awards_won_1579846987.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/2970_journals_notified_on_UGC_1579848777.xlsx

Depart ment of Hindi 7

Depart nment of Environnental Science 1
Departnment of History 2
Departnment of Political sciences 11
Depart nment of Mathenmatics 1
Depart ment of BIMC 6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ef fect of Prasad S, |(Journal of 2018 130 2 Ram Lal
bor on Datta S, Non- Cryst a Anand
oxi de Adarsh T, [1ine Col | ege
addi tion D wan P, Sol i ds
on structu | Annapurna
ral, K, Kundu B
t her mal , and Bi swas
invitrob KJ
i oactivity
and anti ba
cterial
properties
of
bi oacti ve
gl asses in
t he base
S53P4 conmp
osition
Tectoni cs Lal R Geosci ence 2019 41 1 Depart ment
i nduced Sai ni Frontiers of
swi t chi ng H S., CGeol ogy,
of Pant , Uni versity
provenance N. C., of Del hi
during the Muj t aba
Late S Al.
Quat er nary
aggradati o
n of the
I ndus
Ri ver
Val | ey,



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/2970_Books_and_Chapters_1579849435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/2970_Bibliometrics_1579851216.xlsx

Ladakh,
I ndi a
Applicatio |Sharma RS, Ecol ogy 2019 47 1 Depart ment
n of filam| Karmakar and of Environ
ent ous S, Mshra | Evol ution ment al
phages in V st udi es,
envi ronmen Uni versity
t: A of Del hi,
tectonic New Del hi
shift in
t he
sci ence
and
practice
of ecorest
oration.

Ecot oxi c Rawat D, Ecot oxi col 2018 110 18 Depart ment
potential [Sharma RS, |ogy and En of Environ
of a Kar makar |vironnenta ment al
presumably | S, Arora | Safety st udi es,

non-toxic |LS, M shra Uni versity
azo dye. V of Del hi,
New Del hi
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem na 5 123 0 19
rs/ Wor kshops
Present ed 15 18 0 0
paper s
Resour ce 0 18 0 8
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers Number of students
participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

le

Vi ew Fi

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies Number of students

Benefited

No Data Entered/ Not Applicable !!!

le

Vi ew Fi

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/2970_Index_1580045871.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/2970_Faculty_participation_1580200620.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/2970_Extension_1580145231.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/2970_Awards_for_extension_1580145625.xlsx

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

No Data Entered/ Not Applicable !!!

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the yea

r

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact
details

Duration From

Duration To

Participant

No Data Entered/ Not Applicable !!!

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

318. 32

226. 21

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
| LM5S Troodon Partially version 3.00 2018

4.2.2 — Library Services



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/2970_Students_in_extension_1580146043.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/2970_Collab_activities_1580146394.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/2970_Linkages_1580195444.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/2970_MoU_1580044391.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/2970_augmentation_details_1580205090.xlsx

Library Existing Newly Added Total
Service Type
Text Books 7974 3321482 1041 430256 9015 3751738
Ref erence 2500 1041347 52 230905 2552 1272252
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr N dhi Yadav E- PG Pat hshal a UGC |https://epgp.inflib|01/05/2018
Modul e net.ac.in/
Dr Suni |l a Hooda Canvas in Structurelhttps://ww.instruc|18/03/2019
(LNVS) ture. com canvas/
No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 162 4 1 9 1 10 9 10 3
g
Added 21 0 1 2 0 7 0 100 3
Tot al 183 4 2 11 1 17 9 110 6

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

110 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
Medi a Production Centre (BIMO) htt ps://ww. yout ube. com channel / UCf AcBA
WrkM W OnaCQHFAORQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
128. 74 58 318. 32 226. 21

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col |l ege has transparent procedures and policies with respect to utilization
of physical, academ ¢ and support facilities. The coll ege attenpts at optinum



https://assessmentonline.naac.gov.in/public/Postacc/Library/2970_Library_1580206589.xlsx
https://www.youtube.com/channel/UCfAcBAWYkMtWt0naQHFAO2Q
https://www.youtube.com/channel/UCfAcBAWYkMtWt0naQHFAO2Q

utilization of the facilities for the benefit of the stake holders. « Library
facility- The Library Commttee constituted by the staff council (consisting of
teachers in charges of the departnents) fornulates the |library budget on the
basis of which funds are earmarked for departnment wi se purchase of books. Any
addi ti onal funds received by the college for purchase of books are distributed
to the departnments based on a well-tested fornula. The process of purchase of
books, its maintenance, weeding out old publications etc. are taken care of by
the Librarian and the library staff. Books and journals are purchase based on
the recommendati ons of the Committee and the faculty nenbers. The Equa
Qpportunity Cell of the college nakes recommendations with regard to the
facilities in the library for differently abled students and faculty nenbers.
These reconmendati ons, after the approval of the Principal, are then
i npl emented by the Infrastructure Comrittee in consultation with the Library
Committee and library staff. ¢ Infrastructure- The infrastructural needs of the
coll ege are | ooked after by the Building cumIinfrastructure Cormittee
constituted by the staff council. Any major infrastructural needs of the
college is deliberated at length by the nmenbers of this conmmittee and
reconmendati ons are made to be approved by the Principal/Governing Body. In
addition, departnments (teaching and non-teaching) send their requisition for
specific requirenments. Such requisitions are scrutinized by the conmmttee and
purchases are nmade after due approval fromthe Principal follow ng the GFR
rules. ¢ Academ c and support facilities- Policies related to the academ ¢ and
support facilities are framed keeping in mnd the needs of the existing
practices in pedagogy and specific requirenments of the stakehol ders. The
conmmittees constituted by the staff council such as Tine Table Conmttee, Wrk
Load Conmmittee, Students Union Advisory Committee, Student Aid and Fee
Concession Comrittee, Infrastructure cumBuilding Committee, Wnen Wl fare
Committee, Sports Conmittee etc. |look after the academ c, financial,
infrastructural, cultural and sports needs of the students. Students and
faculty nmenbers are encouraged to do research (guided by the Research Comittee
of the college) by providing college funds earmarked for this purpose. The
Extra Curricular Conmittee encourage students to take part in various cultura
activities within the college as well as conpete in the cultural festivals at
the national level for their holistic growh.

https://rlacollege.edu.in

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Fee Concessi on
Student A d Fund
Best Student Award
Prizes Trophies for
Annual Day
Qut st andi ng
achievers in sports
(cash fee refund)
Dai ly refreshnment
for sports practice
students (50/-)each
per day

357

620295

Fi nanci al Support
from O her Sources

a) Nationa

JKPMSSS | NSPI RE UGC

98

1874080



https://rlacollege.edu.in

| shan Uday
Schol arship E-
District Merit
Schol arshi p
Arunachal Pradesh
State Stipend
Schene Unbrella
Schene For
Educati on of ST
Chi | dren Post
Matric Shol arship
(PMS) for ST
St udent s Arunachal
Pradesh etc. (PFA
5.1.1.xls)

b) I nt ernati onal

None

File

Vi ew

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

during 2018-19

enhancement scheme enrolled
Soft Skills during 13/ 08/ 2018 516 Sangoshti and NCC
2018-19
Renedi al Coachi ng 21/ 08/ 2018 948 Facul ties of
during 2018-19 Depart nments
Yoga and Meditation 19/ 06/ 2018 128 Yoga and Meditation
during 2018-19 conmittee
Ment ori ng and 19/ 07/ 2018 2588 Facul ties of
Per sonal Departnments
Counsel i ng during
2018-19
Career Buil ding 20/ 08/ 2018 5960 Depart nments and
Sessi ons during i nvited speakers
2018-19
Ent r epr eneur shi p 01/11/2018 395 ENACTUS, E-cell and
Skills during Mar g- BMS Soci ety
2018-19
Equal Opportunity 30/ 08/ 2018 830 Pol Sc., EOC, NE
prograns during conmittee
2018-19
Gandhi an Val ues 24/ 08/ 2018 1633 Gandhi Study Circle
during 2018-19 RLA Col | ege
Sel f defense and 28/ 09/ 2018 1690 WAAC, NSS, RLA
Gender Col I ege and Del hi
Sensitization Pol i ce
during 2018-19
Skil'l Devel opnent 28/ 06/ 2018 1323 Staff counci

Soci et i es,
SPI CMACAY

File

Vi ew



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/2970_Scholarships_1580451653.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/2970_Development_Schemes_1580451323.xlsx

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

benefited

career

activities

Number of
students by

counseling

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Car eer
Counsel I'i ng
schedul e
( CCPC)

40

17

2019

Three Career
Counsel I'i ng
Sessi on( Geol
ogy) 17/9/18
, 22/ 10/ 18, 13
/2119

94

94

21

2019

Car eer
Counsel I'i ng
Sessi on(
Acturi al
Statistics)
20/ 8/ 18

170

170

11

2019

Car eer
Counsel I'i ng
Sessi on( Conp

ut er
Sci ence) on
11/1/19

38

38

2019

Three Career
Counsel I'i ng
Sessi on( St at
istics) on 2
0/ 9/ 18, 20/ 9/
18, 29/3/19

75

75

11

2019

Car eer
Counsel i ng
Sessi on(BJMC

)

70

11

2019

11 Magazi ne
wer e
subscri bed
in the
l'ibrary on
request of
students for
preparation
of
conpetitive
exam nati on

200

131

17

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/2970_Guidance_1580453021.xlsx

harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10 1
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
AVAZON, JI NDA 87 13 Xceedance, 12
L | NTELLI COM MCube
, LALIT financi al
ADVERTI SI NG LLC, WNS,
I ndi a Today,
Dai ni k
Jagran, TBO
G oup
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 144 PFA Excel PFA Excel PFA Excel PFA Excel
file 5.2.2 file 5.2.2 file 5.2.2 file 5.2.2
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 4
CAT 1

Any O her 126

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
PFA Excel file 5.2.4 PFA Excel file 5.2.4 7700
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 PFA Excel Nat i onal 10 90 PFA Excel PFA Excel



https://assessmentonline.naac.gov.in/public/Postacc/Placement/2970_Placement_1580453109.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/2970_Progression_1579962747.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/2970_Qualifying_1579969752.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/2970_Activities_Organised_1580292789.xlsx

file 5.3.1 file 5.3.1 |file 5.3.1
2019 The Great |Internatio 0 1 1705856001 |Aman CGupt a
Hor ned Ow nal 3
Awar d
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The strong academ c foundati on of Ram Lal Anand College is reinforced by the
view, that valuable skills, attributes and talents are nurtured through student
participation in various academic as well as co-curricular and extra-curricul ar

activities. Students Council of the college is a prom nent student body. The

students’ uni on under the gui dance of Students’ Union Advisory Conmittee duly
constituted by staff council works to pronote a harnoni ous rel ationship between
the adm nistration and students and fornms a vital |[ink between the two. The
Student’s Uni on Executive conmmittee conprises President, Vice President,
Secretary, Joint Secretary and two central councillors. It is duly constituted
t hrough el ections in the nmonth of Septenber along with DUSU el ections. Voicing
the student’s concerns, it attenpts to achi eve ami cabl e sol utions thereby

i mproving the overall environnment of the college making it nore conducive for

overal | betterment of the students. Furthernore, every departnment has its own
departnental society which | ooks after co-curricular activities in addition to

those of the curriculum These societies with duly elected or selected office
bearers work in coordination with the convener of the society. They conduct

regul ar sem nar/workshops to enrich know edge and generate new perspectives and

career options for the students. They al so conduct departnental inter college
fest where they get to interact with students of other colleges as well as
universities. Em nent speakers fromother universities and institutions are
al so invited during these events. The college has a good number of rich and

vi brant cultural societies that work under the unbrella of Staff Council, to

pronote effective participation and engagenent of students. The vari ous
societies of the College are as under: ¢ Pathway: Career Counselling and
Pl acement Cell < Debate and Quiz Society  Illusion: Dance Society ¢ Hasratein:

Dramatics Society ¢ Inara: The Fine Arts Society ¢ Dastoor: Misic Society e
Soverei gn: The Fashion Society ¢« Creative Witing Society ¢ SPIC MACAY ¢« Gandh

Study Circle « Parda: FilmCub ¢« Chitra : The Photography Society ¢ Vasudha:

The Eco Club These societies give platformto the students thereby nurturing
their skills and prepare themfor different conpetitions. The Coll ege al so has

a devoted NSS wi ng, NCC wi ng, Wnen's Wl fare and Devel opnent Cell and Equa

Qpportunity Cell with elected and sel ected student nmenbers as representatives

to pronpte successful engagenent of students in community life and support
students’ growth and devel opnent into well-rounded citizens of future. In
addition, students also work as representative in | CC and gender chanpi ons (UGC
initiative). The creative witing society of the college provides aptitude and
training to the students helping themto wite and publish. It also works in
coordi nation with the nmagazi ne society of the college ensuring active
participation fromstudents as editors along with teachers. The creative
out pour of the students finds vibrant expression in: Sandrishti- The Annual
Col | ege Magazine- with sections in English and Hindi Srijan- Wall Magazi nes-
where students are encouraged to wite newsletters, report on departnental
activities, depicted beautifully on walls of the college. Sanbhav RLA Samachar -
students al so bring out their own periodical magazi ne/ newsl etter.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/2970_awards_in_activities_1580122847.xlsx

The Alumi Association is a vital bridge that ains to bring together all its
students on a single platform In association with Alumi commttee of RLA
Col I ege, the Alummi Association of RLA organized many activities during the
academ ¢ session 2018-19. The Alumi Association of college was formally

regi stered under the Societies Registrations Act XXI of 1860. Registration no:
SCOCI ETY/ VEST/ 2019/ 8902461 dated 23rd February 2019. O fice Bearers of RLAC

Al ummi Associ ation were elected as the followi ng President: M. Raja Babu Vice
President1l: Shehnaz Saronwal Vice President 2.: Dr. Awadhesh Kumar Jha Cenera
Secretary: Tarun Srivastava Joint Secretary 1.: Nitin Agnihotri Joint Secretary
2: Anuj Sanvedi Treasurer: Rajiv Kumar The Al ummi Associ ation organized its
first Alumi Meet on 6th April 2019 which was attended by 120 alumi, retired
teachi ng and non-teaching staff. “Journey of RLA College”, a film produced by
Medi a production centre was screened during the neet. The enthralling cultura
show was presented by the cultural society of the college. Three distingui shed
al umi were honored as distinguished alumi on the occasion M. Santosh Kumar
Sharma (Commerce) M. Anil Kumar Sharma (Political Science) M. Rajeev Kumar
Sethi (Commerce) Utilization of Alumi Contribution: The corpus fund coll ected
fromAl umi registrations was utilized for Alumi Merit schol arshi ps of

Rs. 93000/ - (Rs. 3,000 each to 31 students) was instituted for top scorer
students of all the programs. In 2018-19, 31 schol arshi ps were awarded on
alumi neet to reward top talent for scoring highest marks in the university
exam nation in the first and second year in all of the 14 prograns. The al um
commttee in association with alumi association has devel oped an Al umni

dat abase and | aunched a dedi cated web platform “E-VARTA” on the college
website, where alumi share their experiences and nenories about the coll ege.
It has also been utilized to provide guidance for college students in future
endeavours. Interaction session of Alumi w th NAAC Peer Team was al so

organi zed on 22nd COct ober 2018. The session was attended by 70 al umi across
all the progranms of study in college. ALUW LECTURE SERI ES a concept was
initiated where esteemed alumi were invited for interactions with students on
various career prospects and their work experiences. These events had | arge
participation was highly interactive in nature and got a good response from
both the alumi and students. It was a know edge-sharing experience with alumi
sharing their experiences in various fields of know edge rangi ng from Renote
Sensing and G S Applications”-a talk by Alumi who is a Scientist at | SRO

Wor kshop on Machi ne Learning by a 2007 batch alumi a Senior Machi ne Learning
Engi neer at AXA X, New York USA, Professional Ethics and Gender Sensitisation
by an Advocate-on-record in Suprene Court an 2007 batch alumi, Understanding
Di gital Media/ Marketing by an al umi who is Co-founder of Baba Pinnak Media, a
great experience for Journalismstudents. The Alumi al so shared career

gui dance to Conputer Science, Statistics, Ceology, BM5 and M crobi ol ogy
students. Sonme Al ummi pursuing higher education at Tubi ngen University, Germany
and the University of Nottingham UK interacted with the geol ogy students and
gave theminsights into the study abroad.

5.4.2 — No. of enrolled Alumni:

737

5.4.3 — Alumni contribution during the year (in Rupees) :

392846

5.4.4 — Meetings/activities organized by Alumni Association :

Alumi Meet: The Al ummi Associ ation organized its first Alummi Meet on 6th
April 2019 which was attended by 120 alummi, retired teaching and non-teaching
staff. “Journey of RLA College”, a filmproduced by Media production centre was

screened during the neet. The enthralling cultural show was presented by the
cultural society of the college. Schol arships were awarded to neritorious




students and distingui shed al utmi were honoured. Alumi Lecture Series

wor kshops/interacti on sessions 2018-19: « Interaction session of Alumi wth
NAAC Peer Team on 22nd Cctober 2018 attended by70 alummi across all the program

of study in college. « Alumi Interaction on 17th Septenber, 2018 by Apoorv
Avast hy (pursuing Applied and Environnmental Geoscience AEG (Master) at Tubi ngen
Uni versity, Germany and Ankur Deb (pursuing M Sc. Environnental Managenent at

Uni versity of Nottingham UK) gave theminsights on study abroad(Geol ogy) -

Alumi Interaction on 22nd Cct ober, 2018 by Neety Nagi (2012) Scientist B,

Central G ound Water Board, Faridabad and Christy Tom(2013) Scientist B,

Ceol ogi cal Survey of India, Chandigarh J.Sol oman Dougl as(2015) Geol ogi st, ONGC,
Ahnmedabadon career counselling on National |evel exans. (Geology) ¢ Alumi talk
by M Abhnmanayu Chauhan, “Renbte Sensing and G S Applications” a Scientist at

| SRO on 13th Feb 2019. No. of Participants: 94(Geology) ¢ Interaction wth
Alumi M. Shashvat Razdhan, M. Ajay Parwani, M. Ashir Alam M. Mhesh, M.
Kamal for Career Cuidance on 11th January 2019 with participation of 6 faculty
and 30 students. (Conmputer Science) o Wrkshop with Alumi M.B. N Deepankan,

Ms. Yamini Arora on Machi ne Learning on 20th February 2019. No. of
Participants: 69(Conmputer Science) ¢ Interaction Session with alumus M. Rahul
Ranganat han, Manager, Flipkart on 14th Septenber 2018, wherein 8 teachers and
60 students of mcrobiology and 53 from BMS attended the session. (

M crobi ol ogy) ¢ A talk by M. Vai bhav Manu Srivastava(2007) , Advocate-on-record
in Suprene Court and esteened al umi on” Professional Ethics and Gender
Sensitisation”. On 21st March 2018 No. of Participants: 100(Statistics) ¢ A
| ecture cuminteraction session on 20th Septenber 2018 by alumi M. Sounyadeep
Mai ti (2007), Manager at Accenture, Bengaluru and Ms. Sweta Puppet(2007) Lead
Manager at HSBC Bank, Bengaluru. (Statistics) ¢ Alecture cuminteraction
session was held on 29th March 2019 with alumi M. Jyotiman Si ngh(2007),
Seni or Machi ne Learni ng Engi neer at AXA X, New York USA. He guided the students
about career in Machine learning and Data Science. (Statistics) ¢« Wrkshop on
“Samachar | ekhan evam Prishth Sajja” held on 24 Septenber 2018 by Kul deep
M shra(2010), Associate editor, India Today (BJMC) Ei ght Meetings of Al umi
associ ation and Alumi Committee on02-02-2019, 11-03-2019, 28-03-2019,
11-04- 2019, 02- 04- 2019, 03- 04- 2019, 04- 04- 2019 and 05-04- 2019 (m nutes attached).

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Since RLA College is Delhi University Miintained Institution, Governing Body
(GB) is constituted by the University conprising of Chairman, nenbers,
Principal, two faculty and one representative of non-teaching staff. Teachers
and Librarian constitute the Staff Council, Principal as ex-officio Chairnman.
The Secretary, Staff Council is elected fromits nenbers. The college primarily
functions through Staff Council Conmmittees constituted keeping in mnd
preferences indicated by nenbers (emmil dated: 30.4.2018 9.5.2018) and their
strengths. Sone conmittees are constituted in accordance with University
conventions. | QAC ensures nai ntenance and enhancenment of the teaching-Iearning
experience by proposing new initiatives, by collecting, analysing and
mai nt ai ni ng data and feedback received fromall stake holders (students, staff,
parents and alumi). 1. Case Study Show ng Decentralisation and Participative
Managenent in Adm ssion Process 2018-19: The coll ege adm ssion conmttee with
Teachers | ncharge of current and ensuing academnmi c sessions as its Convenor and
Co- convenor are appointed on rotation basis (Staff council neeting 19th My
2018). Follow ng receipt of the University admi ssion bulletin (Email dated 31st
May 2018), the Prospectus Conmittee prepared information handbook, upl oaded
onto college website for adm ssion-seekers. The adm ssion and rel ated
commttees held neeting (dated 14th June 2018) to deliberate on rel evant




ssues/plan for the process (Mnutes Circul ated email dated 21st June 2018) Cut-
offs were finalised after due discussions with nenbers during regular
nmeeti ngs(21st June 2018 27th June 2018 4th July 2018 9th July 201814th July
2018) and comuni cated to University, Press and upl oaded on col |l ege website.
Col | ege adni ssions carried as per University schedule. The college office
i ssued adnission forms to students fulfilling eligibility criteria as verified
by the departnental adm ssion conmittee. The Equal Opportunity cell verified
docunents pertaining to reservation. The Adm ssion Counselling conmttee and
St udent Hel p-desk were avail able to guide and counsel parents and students
about admi ssion-related issues. The Gievance Conmittee sol ved probl ens
encount ered during the adm ssion process. Oiginal docunents and admni ssion
forns were verified by the adm ssion Convenor, before being sent to the
Principal for final approval. The college office conmmunicated a link to
sel ected students which enabled themto secure adm ssion by paying their fees
online. The Function Committee planned (Meeting 12th July 2018 emails 15th July
2018 16th July 2018), organised an Orientation program (19th July 2018) for new
entrants and their parents. This was conmunicated via enmail, SV5 and col | ege
website. 2 Case Study Show ng Decentralisation and Participative Managenment in
Functioning of Library 2018-19 The Library Committee, constituted of al
departnental Teachers Incharge, Librarian, headed by Adm ssion Conmittee
Convenor, finalises purchase of resources based on funds avail able (Students
fees) departnent-w se requirenents (Requisition, 2th July 2018) changes in
syl l abi, courses and student strength. Follow ng detail ed discussions through
nmeeting (24th August 2018), proportional fund allocation to all departnments
based on point system The purchases in library were based on internal neetings
of library and requisition sent to Principal (16th October 2018). Procurenent
of e-books for the Kindle section (over 2 lakh titles) was done on i nput
provi ded by teachers nom nated by the Principal (enmil: 21st January 2019) who
in turn gathered it from students the end-users.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Ram Lal Anand Col | ege, University of
Del hi, offers the curriculum prescribed
by the UGC under Choice Based Credit
System (CBCS). This system all ows
students to choose el ectives under
generic, skill and discipline
categories. Curriculumis revised
through a series of intercollege
conmi ttees wherein coll ege teachers are
involved with their respective parent
departnents of University. In 2018-19
faculty menbers and departnents
designed a curriculumin LOCF franework
to be inplenmented from 2019-20. Skill
enhancement and General Elective
courses increase student enployability
and know edge of other disciplines.
Departnents organi ze seninars,
| ectures, workshops and expert talks to
enhance the understandi ng of students.




Teachi ng and Learni ng

Admi ssi on of students according to the
GO rules ensures diversity and equal
opportunities to all. Measures taken to
enrich the teaching-I|earning experience
i ncl ude: Enhanced use of ICT tools, use
of LMS, interaction with industry
experts, alumi lecture series,
schedul i ng Renedi al cl asses, access to
e-Journal s through | NFLI BNET, UNO,
Parliament website etc., curricul um
rel ated study tours, docunentary
screeni ngs Mock Parlianent Sem nars,
provi di ng bilingual resources,
enrol nent into NPTEL online courses,
mentoring of students by faculty
menbers, opportunities for advanced
| earners to work for Research Projects,
schol ar shi ps paper presentations. FDPs
wer e conducted on Mbdern | nnovative
net hods of teaching, LMS and Enotiona
Intelligence

Exam nati on and Eval uati on

As per Del hi University prescribed
curriculum the college foll ows
Conti nuous Internal Evaluation (ClE)
with 25 wei ghtage for Interna
Eval uati on and 75 wei ghtage for End
Senest er Exami nation. Some mnet hods used
by faculty to carry out Interna
Eval uation include, Cass Tests,
Quizzes, MCQ tests, Myck Practical,
Group Viva, Assignnents, Presentations,
Re- Tests Multiple Tests (for slow
| earners), Field report analysis,
Online tests and assignments through
googl e cl assroom and cl ass di scussi ons.
Senest er exam nations are conducted by
the University of Delhi, with
nvol vement of faculty nmenbers in paper-
setting invigilation and eval uati on.

Resear ch and Devel opnent

On the recomendations of 1 QAC, a
provi sion has been nmade for in-house
seed fund (Col | ege Research Grant)

t hrough research and I PR cell for Snal
Research Projects of faculty nenbers
and students. The faculty has been
notivated to subnit and get approved
maj or and minor research project
proposal s and proposals for organi zing
sem nar s/ conf erences/ wor kshops in
col l aboration with agencies |ike DBT,
| CSSR, I CHR, PAl etc. Six proposals
were submtted for extramural funding
under | MPRESS-1 CSSR scheme in the year
2018-19.

Li brary, 1 CT and Physica
Infrastructure / I nstrunentation

There are 37 Lecture Halls and 12
| aboratories in the college, out of
whi ch 22 are |ICT enabled. The Library




has been fully renovated. Sone
upgradations include: ¢ Use of Troodon
software and OPAC system s Kindle
section (over 2 |akh books avail able) -
I NFLI BNET subscription ¢ Readi ng roons
for faculty (with reference books) and
the differently-abled (with Braille
books) ¢ Magazi nes and resources for
conpetitive exam preparations (on
student requests) ¢ Purchase of 1093
books (worth INR 6, 55,261/-) The
col l ege canpus is differently-abled
friendly with elevators and ranps. The
| aboratories contain state-of-art
infrastructure required for curricul um
delivery.

Human Resour ce Managenent

Students are encouraged to participate
in semnars, |lectures, field-visits,
wor kshops and i nternshi ps and gat her
hands- on experience. Faculty nenbers

are encouraged to participate in FDPs,

Refreshers Orientation courses. A
conputer training programe was
organi zed for non-teaching staff.
Avenues avail abl e for addressing
concerns and conpl ai nts incl ude:

Gri evance Redressal Cell, Anti-Ragging
Committee, Internal Conplaint
Conmittee, Discipline Cormttee and
Conpl ai nt drop-box. A trained
Counsel | or and a Doctor are avail able
twice a week a Nurse avail abl e during
wor ki ng hours. To ensure a heal thy
wor Ki ng envi ronnment, yoga sessions,
physical fitness events, sports day and
stress managenent wor kshops are hel d.

Industry Interaction / Coll aboration

Em nent menbers fromindustries are
invited for interactions,
| ectures/senmi nars, judging events,
career counselling sessions, placenent
drives, internship fairs and as experts
in college | QAC neetings. An MU was
signed with industries for organizing
student and faculty activities
including certificate courses.

Adm ssi on of Students

Regi strations for adm ssion to
di fferent courses is through the online
adm ssion portal of University of
Del hi. E-mail ids and contact nunbers
of all menmbers of Anti Ragging
Committee, Anti Ragging Squad, |nternal
Conpl aints Conmittee, Discipline
Committee, Hel p-desk and Gievance
Redressal Cell are nmade avail abl e on
the coll ege website. Students can reach
out and comuni cate to the nenbers in
person, through e-mail or through any




of the multiple avenues avail abl e.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

M nutes of inportant neetings of | QAC
and staff council are upl oaded on
website for use in further planning,
Date sheets of Practical exam nation,
Event notices, Links to inportant sites
are avail able on college website
St akehol ders can subnmit grievances on
portal. Sone nodul es that have been
i npl ement ed/i ntroduced in 2018-19
include: ¢« ERP system (with SMS, enail,
website notices for dissem nation of
i nformation including regular notices
to students, staff and parents) -«
Access to Governnment e Marketpl ace, E-
procurenent and E-tendering for
pur chases

Adm ni stration

Notice display systemfor students and
ot her stakehol ders, SMS and emi |
enabl e fast and efficient dissem nation
of information. Al notices, tinetables
etc. are put up on website.
Advertisenents for various positions,
online registration fornms for various
certificate courses/

FDPs/ wor kshops/ sem nars, link for
alumi registration etc. are avail able
on website.

Fi nance and Accounts

The coll ege has a conputerised office
and accounts section. College has a
dedi cated software nodul e for staff

salaries, arrears, pension and |ncone

tax cal cul ation, account |edger, cash
book and bank reconciliation. Every
mont h, it autogenerates and sends
sal ary statenent to enpl oyees. The

payments are all done digitally through

RTGS/ NEFT. The PFMS platformis

oper at i onal

St udent Admi ssion and Support

Practices that are student-centric
include: « Online registration and
paynment of adm ssion and exani nation
fees through PayU paynent gateway -

Di spl ay of adm ssion cut-offs on
coll ege and DU website ¢ Strict
observance of CGovt. Rules for Reserved
Categories ¢ Mintenance of student
dat abase ¢ Online Admit card generation
e Upl oading of tinetable on website
before the start of senester e Course
options for Ceneral Elective taken from
students through online google forns e
Access to virtual |abs, online portal




schol arshi ps, feedback
forms « E-mail ids and contact nunbers
of menbers of Anti Raggi ng Conmittee
Internal Conplaints Conmittee etc.
avail abl e on website

for national

Exami nati on e Upl oading of Internal Assessnent
mar ks on DU Portal ¢ Generation of
Practical award-lists and upl oadi ng of
results « Tinmely uploading results of
ability enhancenent credit course and

skill -based courses ¢« Online
decl arati on of end-senester exam
results

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

Name of the
professional body for
which membership

Amount of support

support provided fee is provided

No Data Entered/ Not Applicable !!!

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

organised for
teaching staff

organised for
non-teaching
staff

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 3 0 14
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/2970_Faculty_Emp_1579950999.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/2970_Development_training_programmes_1579951081.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/2970_Training_Programmes_1580017720.xlsx

Chi l dcare | eave to wonen
enpl oyees, nedi cal
facilities, health check-
ups, nedi cal
rei mbursenents, physical
fitness awareness drives,
children’s tuition fees,
Group I nsurance schene,
Loan for purchase of
Scoot er/ Car/ Conmput er,
Leave Travel
Concessi on/ Hore t own

Chil dcare | eave to wonen
enpl oyees, nedi cal
facilities, health check-
ups, nedical
rei mbursenents, physical
fitness awareness drives,
children’ s tuition fees,
Group I nsurance schene,
Loan for purchase of
Scoot er/ Car/ Conput er,
Leave Travel
Concessi on/ Hone t own

Cl ean, RO purified
drinking water, free high
speed internet and wfi,

Fee concession, student
Ai d, exenption from
payi ng Tution fees for
SC/ ST students, Medi cal
facilities, Free Health
checkups, Refreshnent and
fee waiver for students
in sports, Comobn room
for girls with 2 sanitary

concessi on, |eave concession, |eave napki n di spensers and
encashment, Provi dent encashnent, Provi dent washroom Concessi ona
Fund advance, Reservation |Fund advance, Reservation | Railway Tickets and pass

for adm ssion under Ward | for adm ssion under Ward for field trips,
Quot a, conveyance Quota, conveyance Concessi onal Bus pass,
charges, reinbursenent of [charges, reinbursenent of |[Free Coaching for various

sports and cul tural
activities, Self Defense

registration fees for
att endi ng Conferences/ Sem

registration fees for
att endi ng Conferences/ Sem

i nar s/ Synposi a/ Tr ai ni ng i nar s/ Synposi a/ Tr ai ni ng training for girls, Yoga
Progranms, Study Leave for |[Prograns, Study Leave for wor kshops, Dedi cat ed
pur sui ng hi gher education |pursuing higher education washroom for PwD

, sabbatical |eave, , sabbati cal |eave, students, Dedicated room

inlibrary with Braille
sof tware and conput er,
Text to audi o conversion

Academ c/Duty | eave for
conducti ng exam nati ons,
att end Conf erence/ Sem nar

Acadeni c/Duty | eave for
conducti ng exam nati ons,
attend Conf erence/ Sem nar

/ Synmposi a and offi ci al / Synposi a and offi ci al sof tware, signboard in
nmeeti ngs, nedical |eave, neeti ngs, nedical |eave, braille, Tactile path,
casual |eave, earned casual |eave, earned Lapt ops issued to
| eave, tinmely 7th pay | eave, tinely 7th pay students, Refreshnent to

students in sports and
cultural activities.

comm ssion arrears
paynent . Exenpti on of fees
for wards, Wnter Uniform

comni ssion arrears
paynent .

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The last annual internal audit by the University Audit Conmttee was done in
2011. External audit is done by the office of the director general of Audit
Central Revenues on behalf of the CAG Audit objections are brought to the

notice of the Head of the institution, who initiates the required corrective
actions. External audit for 2018-19 year was conducted with Shri Hazari Lal

(Senior Audit Oficer), Shri Mhipal Singh (supervisor) and Shri Rakesh Mann

(Sr Auditor). The coll ege governing body appointed A N. Kumar and associ ates

for conducting an internal audit of the year 2018-19 (15-28th, January 2019).

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose

funding agencies /individuals

No Data Entered/ Not Applicable !!!

View File

6.4.3 — Total corpus fund generated

1270000



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/2970_Funds_or_Grants_1579951297.xlsx

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Academi ¢ Yes Conmi ttee: Yes I QAC
Academ ¢ Audit
of the college
was conduct ed
by two Em nent
Academ ci ans
Prof A P.
Padhi, Ex-Vice
Chancel | or,
Behr ampur
Uni versity,
Orissa and Dr
S. P. Agarwal,
Pri nci pal ,
Ramanuj an
Col I ege (NAAC A
Grade Col | ege),
Uni versity of
Del hi

Admi nistrative No Not Applicabl e Yes I QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Ram Lal Anand Col |l ege believes in the holistic devel opnment of students by
acquiring inputs fromall stakeholders. Though the coll ege does not have a
formally regi stered parentteacher association, yet interactions of teachers
wi th parents keep happening as an when required. 1. Faculty nmenbers and col | ege

mai ntai n attendance record of students. |If a student shows poor attendance,
then parents are notified about the sane by faculty nenbers and Principal and
subsequently neetings are arranged by the college authority with the parents to
ensure proper attendance of their ward. 2. The parents are invited on
orientation day and annual prize distribution functions also. 3. The | QAC has
recomended formal Parentteacher nmeetings in the com ng session and their
feedback and expertise will be utilized for betternent of college

6.5.3 — Development programmes for support staff (at least three)

e Training Programentitled “ICT tools for Beginners” was organi sed for non-
teachi ng enpl oyees of different colleges and universities from17th-19th
January 2019. It was attended by 26 participants. From our college, 16 non-
teaching staff nenbers attended this program (M Shyam Lal Meena, M Azad
Singh, M Manoj, M Sunil, M Santosh Tiwari, M Bhagat Singh, M Ram Pal, M
Suresh Chander, M Kamesh, M Deepak, M Badri, M Vishal, M Shri Bhagwan, M
Bi pin Kumar, M Satish Pathre, M Rajinder Kumar, M Kim Sharnmm) 2.

TRAI NI NG WORKSHOPS ATTENDED by NON- TEACHI NG STAFF of Administrative office e
Ms. Chanchal Batra and M Sanjay Jain attended Training on Ofice Automation
and Docunentation for NAAC from 4-6th January 2019 3. Training Prograns
attended by Library staff « M. Avinash Sharma, M. Sunil Datt and M. Tuk
Nar ai n Sharma attended workshop on “Digitization and Conservation” on 15th
June, 2018 organi zed by Janaki Devi Menorial College, University of Delhi o M.
Avi nash Sharma and M. Tuk Narain Sharna attended 5-day Capacity Buil ding
wor kshop on “Koha library automation” at Raja Ram Mohan Library Kol kata, from
26-30th November, 2018 ¢ M. Sunil Datt and M. Skin Mohamed attended Two




weeks Training Programme on “IT Applications in Libraries” held at Central
Li brary, University of Delhi from 5-19th Decenber, 2018. 4. Skill Enhancenent
Prograns attended by Laboratory staff ¢ M. Deva Singh (Technical Assistant),
M. Surjeet Singh and M. Anil Kumar Sharma —Skill Enhancenent Wrkshop for
Laboratory Staff (13-14th March, 2018)

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Establishment of Centre for Human values, life skills and ethics offering a
Non-credit compul sory course on Human Val ues, Ethics and Life Skills for all
year students 2. College registered as NPTEL Local Chapter for e-learning by
students and faculty 3. Provision nade for starting In- house Seed fund through
research and IPR cell to be granted from 2019-20 for Snall Research Projects of
faculty menbers and students 4. Approvals from GB and University for
I ntroduction of Chinese and Japanese Language certificate Courses from 2019-20
session 5. Registration of Alumi association under societies Act, Inviting
Alumi for interaction and talks. Alumi Registration fees and dat abase
mai ntai ned 6. More Focus on career counselling and placenent cell Through
Pl acenment drives, Internship fairs, Career counselling workshops 7. Regul ar in-
house training prograns for faculty and non-teaching staff. Four Faculty
Devel opnent Programmes on “Witing Research Proposal s and Addressing | PR
Rel ated issues”, “Quality Assurance in HEls: Reorienting Teaching-I|earning
Par adi gnf, “Enotional Intelligence” and HADOOP were conducted. |CT training
wor kshop for Non-teaching staff conducted.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Scr eeni ng of 12/11/ 2018 12/ 11/ 2018 50 50

Awar d w nni ng
filmby Film
Cl ub on Gender
Anaar kal i of
Aar ah surfacing
t he entrenched
patri archal
nornms and
positing the



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/2970_Quality_Initiatives_B_1579951966.xlsx

gender question
fromthe feudal
hinterlands to
the netropolis
of India

I nteractive
sessi on on
“Breast Cancer
Awar eness” in
col | aboration
wi t h Ka- Chi ng:
The Conmer ce
Society, Dr.
Swar upa Mtra,
Seni or
consul tant and
Chi ef of Gastro
i ntestinal and
Geni tourinary
Radi ati on
Oncol ogy, Rajiv
Gandhi Cancer
Institute and
Researc

26/ 10/ 2018

26/ 10/ 2018

50

50

Gratitude Wall
— Aplatformto
express
gratitude to
the women in
our lives by
writing a Thank
you note using
sticky notes

14/ 02/ 2019

16/ 02/ 2019

70

30

Street Play
Per f ormance- on
t he issue of
CGender based
vi ol ence by
Asmita Theatre
G oup in the
col | ege canpus

14/ 02/ 2019

16/ 02/ 2019

50

Sem nar on
“Wnen’ s
Safety” in
col | aboration
wi t h Del hi
Police of the
col | ege and
al so narked the
rel aunch of the
“H mmat Pl us
app’ - an
application
specifically
for safety of
wonen.

18/ 02/ 2019

18/ 02/ 2019

60




Sel f Defense
Trai ni ng
wor kshop to
strengt hen and
i mprove the
reflex action
of female
students in
case of
potentially
unsaf e
situations by
experi enced
trainers of
Del hi Police

01/ 03/ 2019

08/ 03/ 2019

50

Cel ebration of

| nt er nati onal

Wonen’ s Day on
8th March

08/ 03/ 2019

08/ 03/ 2019

50

Scr eeni ng of
t he Oscar
W nni ng
Docunent ary-
‘Peri od’
hi ghl i ghti ng
the path we
have travell ed
in wonen
hygi ene and how
far we still
have to go.

08/ 03/ 2019

08/ 03/ 2019

50

50

Movi e Screeni ng
on wonen i ssues
had ‘ Mandi' on
its banner to
throw |ight
upon the life
of sex workers
and raise
awar eness on
the plight of
the often
i gnored section
of the society

28/ 09/ 2018

28/ 09/ 2018

75

75

Inline with
CGovt policy, 6
St udent Gender
Chanpi ons were

nom nated to

facilitate
enabl i ng
envi r onnment
t owar ds gender
sensitization
who on a weekly
basi s organi sed

20/ 07/ 2018

24/ 05/ 2019




hel p
desks, i nf or nal
group
di scussi ons
with fell ow
students and
awar eness
Pr ogr ans

Short Mbvi e 27/ 08/ 2018 27/ 08/ 2018 14 36
Maki ng
Conpetition on
CGender
Sensitization

Onl i ne Survey 11/ 10/ 2018 11/ 10/ 2018 9 37
on Gender
Sensitization

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1 Environnental awareness canpai gns by organi zi ng sem nars under NSS Unit and
Eco club 2 Departnment of Environmental science conduct field trips to
Bi odi versity parks and study tours to create awareness and conservation of
bi odi versity anbng the students 3 Conposting Machine Installed and functional 4
Her bal garden started and mai ntai ned 5 Gardeni ng | andscapi ng conpleted 6
Cl eanliness drives being conducted through NSS and all faculty and staff
following a schedule 7 Tree plantation drive conducted 8 Green audit undertaken
and its recommendations are being conplied with 9 Annual Maintai nence and
recharge rai nwater harvesting 10 Waste segregation is being practiced 11 Ozone
Day Conpetition held 12 Medicinal Plants |list has been prepared and shared with
students 13 Col |l ege Tree Census carried out. 14 Botanical nam ng of plants has

been done
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 10
Provision for |ift Yes 10
Ranp/ Rai | s Yes 10
Braille Yes 2
Software/facilities
Rest Roorms Yes 10
Scri bes for exam nation Yes 3
Speci al skill devel opnment Yes 10
for differently abled
students
Any ot her sinilar Yes 10
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff

advantages and




and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of professiona
et hics

25/ 05/ 2018

Code of professiona
ethics of teachers
contained in UCC
regul ati on on M ni num
qualification for
appoi t nent of teachers
and ot hers Academ c staff
and col | ege and Measures
for the mainrenance of
standards in Higher
education, 2018 has been
adopt ed by the executive
council of the university
of Delhi at its meeting
on 1/07/2019 and has been
i ncorporated as Appendi x
-A of the form agreenent
of service for college

teachers. https://rlacol
ege. edu. i n/ pdf/ 24032014 _A
nmendnent s_632014. pdf

O di nance XVB-
Mai nt enance of discipline
anong students of the
col | ege

25/ 05/ 2018

The Ordi nance XVB
concerning the
Mai nt enance of discipline
among students of the
col l ege required al
students admtted to
college are required to
mai ntain discipline to
the satisfication of the
athorities of the
col l ege/uni versity. https
://rlacoll ege. edu.in/pdf/
rul es/ Or di nance20XVB. pdf

O di nance XVC
Prohi bition of and
Puni shrent for Raggi ng

25/ 05/ 2018

Vi ol ati on of discipline
rul es and acts of raggi ng
are puni sabl e of fence
according to Ordi nace XVC
of the university.
Raggi ng for the purposes
of this ordinace,
ordinarily nmeans any act,
conduct or practice by
whi ch dom nant power or
status of senior students
i s brought bear on
students freshly enrolled
or students who are in



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/2970_Inclusion_1580464123.xlsx

any way junior or
i nferior by other
students and i ndi vi dual
or collective practices.
https://rlacoll ege. edu.in
[ pdf /rul es/ Ordi nance20XVC
. pdf

Ordi nance XVD- Sexual
Har assment

25/ 05/ 2018

The present ordinance is
based on the Policy
agai nst Sexual Harassnent
by the Del hi University
and seeks to nmaintain and
create an academ c and
wor k environnent free of
sexual harassnent for
students, academ c and
nont eachi ng staff of the
Del hi University. https:/
/rlacoll ege.edu.in/pdf/ru
| es/ Or di nance20XVD. pdf

Code of conduct for
col | ege contesting Del hi
uni versity student union

and col | ege students

uni on el ection

25/ 08/ 2018

The docunent incl udes
code of conduct,
constitution of DUSU,
deci si on of Honbl e
Suprene court regarding
students union el ection
(Lyngdoh Conmittee
recomendation) https://r
| acol | ege. edu. i n/ pdf/ St ud
ent s- Uni on- El ecti ons-2018
-2019- (Noti fication). pdf

Schene of Exam nation

25/ 05/ 2018

The students are required
to attend m ni mum of 67
of lectures and
tutorials, and practi cal
separately in all the
papers held during a
senmester failing to which
he/she will not be
all owed to take the
Exam nati on of the
Uni versity. 25 of the
total marks in each paper
wi |l be assessed
internally on a
conti nuous basis through
a conbi nati on of
tutorials, project work,
tests and attendance. htt
ps://rlacoll ege. edu.in/Sc
hene_Exami nati on. php

Institutional Ethics
Commi ttee

11/ 02/ 2019

Thi s approves project
proposal s invol vi ng human
participants

Col I ege code of ethics

25/ 05/ 2018

The core values are a set
of principles that guide




the pracce and
devel opnent of
curriculum faculty,
students, and staff. http
s://rlacoll ege. edu.in/ pdf
/ Col | ege- Brochur e. pdf

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Herbal garden —established on 1st Septenber 2018. Trees have been counted
and their scientific Nanmes have been witten. 2. Organic waste composting
machi ne has been installed in the college and is fully functional, students are
bei ng made aware of it. 3. waste segregation is being practiced in the college
t hrough green and blue bins. 4. Green Audit has been done and its
recomrendati ons are being conplied with under the Aegis of Eco Club and dept of
Envi ronnental Sciences 5. Biweekly C ean Canpus Drive as per the notified
schedul e by students and faculty of each departnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice |I: Inclusive environment Goal: To create an inclusive and humane
soci al order to encourage and tap the potential of students of diverse socio-
spatial origins. Context: In line with constitutional comtnment and guarantee
in India, Institutions of higher education in India have been an inportant
site/instrunent to help inculcate such values and practices which hel p pronote
i nclusi veness across different markers of identity such as caste, differently
abl ed, gender, creed, region, etc. To achieve this ECC (Equal Opportunity Cell)
been rei nvented w thout exceeding the original mandate under which it was
expected to work. Also to integrate students comng fromthe North East, a
dedi cated cell worked hard to understand their sense of distance fromthe rest
of the community. https://rlacollege.edu.in/archive-conmttee. php The practi ce:
ECC has established itself as a space of repute, sharing and sol ving the
probl ens of di sadvantaged groups. It enpowers students by creating access and
opportunities, by engaging themin activities that are experiential and trans-
di sciplinary such as interactive sessions, panel discussions etc. In its quest
to break social barriers, integrate student comunity and build an inclusive
environment for teaching and | earning, ECC of the college worked hard to
i ntegrat e di sadvantage groups. The inportance of the cell could be attested to
the fact that it plays an active role since the beginning of the Undergraduate
(UG admi ssion process as it nonitors and facilitates the adni ssion cases
pertaining to di sadvantaged categories. It also ensures that there is no
discrimnation in the college on grounds of caste, gender, disability or
mnority status and explores all possible ways to help the SC ST, OBC, Wnen
and mnority groups. The Cell enphasizing the inportance of inclusive growh
particularly recognizes that differently abled students require speci al
attention to counter the nmultiple fornms of discrimination they encounter in
daily life. So, the Cell with the help of college adm nistrati on nakes al
efforts to encourage faculties and non- teaching staffs to provi de necessary
support such as special ranp, trained readers and witers, voice recorders, |ax
scanner, dedi cated reading room notorized wheelchair to the differently-abled
and thus making a barrier-free access to classroons, libraries, |aboratories,
offices etc. At another level the ECCis also entrusted with the task of



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/2970_promotion_activities_1580353908.xlsx

initiating constructive prograns anong the students to enhance their reading
and critical thinking abilities. Sonme initial steps in this regard were taken
in the year 2017 and the Cell unani nously decided to | aunch Phul e-Periyar and
Anbedkar Study Circle. The Study Crcle was established to pronote ideas of
Phul e- Periyar and Anbedkar and prepare students to beconme an agent of soci al
transformation. In the cultural life of the college also, Students from North
East al so made their presence felt by showcasing their skills in dance dranma
and various ot her engagenents |ike “KHAMBA THO Bl JAGO ”- a Mani puri dance
performance during cultural program organi zed during NAAC visit (22nd and 23rd
2018), Participation in intercollege sports nmeet “MARVA’ on 27th COctober 2018.
A one- day seminar cumintegrati on Fest organi sed by North East society under
“Ek Bharat Shreshtha Bharat” on 14th Feb 2019. Problens faced and Resources
Required: The facilities for PWD is now in place. However, there was at tine
lag in construction of elevator, due to delay of the project by contracting
agency (CPWD). The students fromstates fromthe North East neets regularly to
under stand probl ens/ chal | enges being faced by them and nakes efforts to find
answers to their concerns, varying fromscholastic to nundane details of daily
life. Due to consistent efforts of the commttee, students are relatively nore
forthcomng in confiding their nminds. Though, it has hel ped inproved their
connect with the rest of the lot, yet there are challenges in conmunication.
Evi dence of success: ¢ Establishnment of Study Circle was established to pronote
i deas of Phul e- Periyar and Anbedkar ¢ North east Festival “AARANYA 2019” on
the first day of Annual College Fest. ¢ Infrastructure and support facilities e
Increase in adm ssion of PWD and students from North East Best Practice I
Green and C ean Ecosystem Goal : To ensure a clean and green aesthetically
mai nt ai ned canpus by conducting bi-monthly *Cl ean Canpus’ drive other green
initiatives to make the ecosystem nore carbon neutral (herbal garden and tree
census) Context: Keeping in tandemwi th the national cleanliness efforts under
t he Swachh Bharat Abhiyan or Clean India Mssion, the college started off with
its very owmn cleanliness drive in 2018, to be conducted binonthly, on a
rotation basis for each departnent. The main premise for this is the holistic
growt h of the students and the faculty, by inculcating noral values and a sense
of responsibility as aware citizens and as ‘ Swachhagrahis’ or ‘Anbassadors of
Cleanliness’ of the country. The practice: A 45-minute |long ‘C ean Canpus’
drive is conducted twi ce a nonth, under the guidance of the C eanliness
Committee, by engaging students and faculty alike. This quality initiative was
started off on 23rd August 2018, as per the recomendation of the | QAC of the
coll ege. This binmonthly cleanliness drives involves one departnent at a tine,
to inculcate a sense of responsibility anbngst the students. Under this
initiative, departnmental faculty and students participate in cleanliness drive
i nsi de and outside the canpus, according to a schedule that has been prepared
and notified in advance (at the beginning of the session). During the academc
sessi on of 2018-19, 55 faculty nenbers and nore than 500 students participated
inthis bi-nonthly ‘C ean Canpus’ drive. Additionally, NSS wi ng of the college
set an exanpl e by observing ‘' Swachhta Pakhwara’ from 1st -15th August 2018,
along with an oath taking cerenmony and cl eanliness drive, both in and around
the college. A group of 33 NSS vol unteers conducted a cl eanliness drive and
awareness rally on 14th August 2018 in the slumarea at J.J Col ony, South Mti
Bagh, New Del hi to sensitize and educate the children, youth and aged people
l[iving in the sluns on various aspects of cleanliness and societal values. The
NSS vol unteers visited door to door and net the residents to educate them for
cleanliness, to use dustbin and toilets and personal hygi ene. The people were
di scouraged to throw waste in the open drains. The Head of the slum was
requested to look into the problens faced by the people and to arrange for
daily renoval of garbage fromthe area. Al so, the volunteers along with the
children of the slumtook out a rally on the streets of J.J Colony creating
awar eness anong the peopl e about cleanliness. 18 NCC cadets al so observed
Swachh Bharat Abhiyan on a state |evel on 19th May 2018, for duration of 2




hours. The cadets cl eaned the col |l ege canpus and contributed in planting trees.
Many outreach canpai gns, Poster naking conpetitions and intell ectua
contestati on have been organi zed to deepen awareness about real threat to
ecol ogy and hence our own survival. Geen audit was conducted and its
recommendati ons are being taken up. Landscapi ng has been conpl eted. Several
envi ronnment sensitization prograns were conducted. Twi n Awareness drive on 10th
Cct ober 2018 to sensitize students about spread and prevention of Dengue Fever
and rel evance of Indoor plants for purifying air. Interactive session on
“Hi mal ayan Diversity and Chi pko Movenent” was organi zed on 23rd August 2018. A
vi gorous no plastic canpaign was taken in the session 2018-19 to the | ogica
concl usi on when col | ege canteen was asked to phase out use of plastic in the
i medi at e perspective. Problens faced and Resources Required: Wen these drives
are schedul ed, through NSS, some students can’t take part due to classes or
ot her engagenents and there is also lack of notivation in sone students to take
part in these events. For facilitating a snooth, seam ess and successful ‘' C ean
Canpus’ drive, certain resources are required |ike gloves, disposal bags,
broom dusters etc. The Ceanliness Committee, a staff council conmttee
provi des these resources to different departnents through society fund and al so
mai ntains a register wherein the attendance of the participants (both students
and faculty) is recorded. Due to space constraint we could establish herbal
garden in only a small area of 36 x 20 foot. Evidence of success: ¢« RLACis a
no-littering zone. ¢ Subscription to biohazardous waste pick up every week by
conpany dealing in safe disposal of bio-hazardous waste. ¢« Organic Waste
Conposting System functioning and students are being made aware of it. « Waste
Segregation is practiced — Blue (dry waste) and green (wet waste) dustbins have
been pl aced at several |ocations in college, * Herbal garden established on 1st
Sept enber 2018 with nunber of plants. ¢ Tree census data available for the
coll ege « Botanical Nam ng of Trees has been done

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://rlacoll ege. edu.in/best-practices-2018-2019. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In a constantly changing environnent, a strong value systemand life skills are
an essential part of being able to neet the chall enges of everyday life. Life
skills go well beyond choosing a programin college or inpressing a potenti al
enpl oyer in the future. Life skills provide students with inportant tools for

devel opnment, such as independent thinking, how to socialize and make new
friends, and how to take action in situations where their parents or teachers

may not be around to help or intervene and to cope up with personal

insecurities and fears in everyday life. Unlike notor skills and basic
intelligence, executive function and decision nmaking skills are not inborn but
can be learned. Wth this idea in mnd, with the follow ng objectives, college
has started a centre for Human Val ues, ethics and life skills in 2018-19 that

of fers a conpul sory non-credit course to all | year students of college
becom ng the 1st college in University of Delhi to introduce this best practice

The Human Val ues, Ethics and life skills course tries to achieve the follow ng

objectives. 1. To develop a critical ability to distinguish between val ues,
ethics and professional skills, so as to ensure sustained happi ness and
prosperity which are the core aspirations of all human beings. 2. To facilitate
t he devel opnent of a holistic perspective anong students towards life,
prof essi on and happiness. 3. To equip themwell to nmake good deci sions and
solve problens in their academ c and professional careers as well as their
personal lives. The course conprises of three parts- Part | -12 hours of



https://rlacollege.edu.in/best-practices-2018-2019.php

teachi ng t hrough wor kshops/ presentation/interactive sessions on various topics,
i nspiring themthrough exanpl es of great nmen and wonen, show ng val ue based
docunentari es novies. They have been taught how to cope with enotion, anger and
stress through interactive workshops. College faculty and em nent speakers in
this field are invited to do workshops with them After every workshop, they
students are assessed through a small interesting quiz/worksheet. Part-11
Comprising of 8 hours indulging in Swatchta towards surroundi ngs and
envi ronment al consci ousness- cleanliness drive and visit to bio-diversity Parks
Part-111 conponent is for students to do volunteer work at different platforns.
Further, to sensitize themtowards |ess fortunate, we asked themto give at
| east 16 hours of volunteer service in orphanages or Senior citizen hones or
any other simlar place. At the end of the course students subnmit a report of
their work as volunteer, along with photographs or recomended letter fromthe
organi sation. The classes were held for 6 weeks with 4 sessions of 2 hours per
weeks. Medium of Instruction was both English and Hi ndi For this course sone of
the college faculty nmenbers volunteered to take classes beyond their assigned
wor kl oad and outside experts were also invited to conduct workshops on topics
like Enptional Intelligence, Stress and Anger Managenent and soft skills. 170
students of | year (Il Senmester) successfully conpleted this course after
conpl eting 16 hours of practical training/volunteering.
https://rlacoll ege. edu. i n/Departnents. php https://rl acoll ege. edu.in/ pdf/Human-
Val ues. pdf

Provide the weblink of the institution

https://rlacoll ege. edu.in

8.Future Plans of Actions for Next Academic Year

The college will work towards el evation of the vibrant academ c atnobsphere
nurtured over years and ensure overall devel opnent of students through various
activities. It will be focussing on effective and | earner centric teaching
processes by enpl oyi ng new i nnovati ve net hods, enpower students with |atest
technol ogy/ software and guide them for curriculumenrichment through online
courses and utilising e-resources. Following will be the plan of action for next
academ c year: 1.Establish a rigorous, conprehensive and Course w se feedback
systemfromall stakehol ders: Faculty, students, alummi parents and enpl oyers
2. To enhance interaction with industrial/corporate houses via Software Training
/ Application oriented workshops, career counselling session, placenent and
i nternshi ps, and Educational Visits 3.To launch followi ng new certificate/ Add on
courses in the academ c year 2019-2020 to inprove the enployability of the
under graduate | earners: GST, |Inconme Tax, Chinese and Japanese | anguages,
Programr ng, Software Techniques in Renpte Sensing GS, Renai ssance Art, Wnen's
St udi es/ Gender Studi es, Machine Learning with Python/R programm ng, Scientific
Witing Research Ethics. 4. To Introduce val ue added courses in Soft skills
Personal ity devel opment, Resunme Witing, Geology in Profession, Econom cs
anal ysis with statistical Package SPSS 5. |n-house Research Grant fund to faculty
and student 6. Administrative Audit to be conducted 7. To Interact with parents
t hrough Parent Teacher Meeting 8. Organising counselling sessions for adm ssion
seekers during adm ssions 9. Alumi Interaction and connect with current batch of
students to be strengthened through career counselling sessions and | ectures
10. To introduce formal institutional Coaching C asses for students appearing in
conpetitive exam nations. W plan to [ aunch CAT (Conmon Admi ssion Test) classes,
Quantitative Ability (Q, Verbal Ability (VA), Reading Conprehension(RC), Data
Interpretation (D) and Logi cal Reasoning (LR) sessions for other exam nations
al so. 11. Organi zing sessions on Stress managenent for students, faculty and
staff 12. Trainings on admnistrative Rules for Non-teaching Staff 13. Devel opi ng
a “water and soil analysis/testing |aboratory” 14. Conmunity radi o Devel opnment
15. To organi ze National and International Seni nars/workshops/ FDP: o Gender
Atrocities in Contenporary India o Nanoparticles in Biology o Genone Editing
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Tool s o Metagenomics o Synthetic Biology o E-resources in Library o Qutcone based
education o Learni ng Managenent System 16. To notivate faculty to publish research
in reputed National and International Journals with high inpact factor 17. Aim
towards a cl eaner and greener college canpus and increasing awar eness among
students for environnental issues, 18. NSS: Session on Basic First Aid and CPR in
col l ege, health awareness, financial literacy, hygi ene awareness prograns in slum
adopted by college 19. Sports: Introduce new sports for women, Kho-Kho,

Taekwondo, Judo. Making Provision for construction of changing roomfor sports
students. Introduce “Annual Fitness Assessnent Programme” for students as well as
for faculty. 20. Infrastructure: Upgradation of conputers in |abs nore classroons
to be I CT enabl ed Bioinformati cs Laboratory Devel opnent Conplete ERP solution to
be install ed.
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